WE AIM TO BE A

TOP-NOTCH ENTERPRISE

1178 — 5

CORE VALUE
BoLME(E
We deliver with integrity
We explore opportunities

We uphold the essence of
commitment and responsibility

Ak fe > B~ HAE

VISION

To explore exceptional
potential in mining

Hh R S K
K @) AL D

MISSION
i an
We reward shareholders

We care for the community

[ml e A B [l A

CONTENT H %

About This Report

RN AR S

Sustainability Governance Structure
I EA R

Group Profile

EEBN

The Group's Business

REENER
Corporate Governance
TtXRER

Stakeholder Engagement
BhESHE

ESG Reporting Principles
ESGEEZR/R A

Environmental
=g

Employment and Labour Practices

BERSE LER

Operational Practice

ZEIE |

Community

He

Supporting the UN Sustainable
Development Goals

XFHEEIFEERBR

Climate-Related Disclosures

RIZAERAIKER

Industry-Based Guidance on Implementing
Climate-Related Disclosure Metrics

RIZERAK BISEITEE s

Glossaw

Gl

Index

EE]

GRI Content Index
GRIRARSIFK

Feedback Form

BERER

35

46

51

52

56

66

71

77

83




ABOUT THIS REPORT

China Vanadium Titano-Magnetite Mining Company Limited publishes
its annual ESG Report which presents the Company’s concepts, action
plans and performance in sustainable development to stakeholders.

Reporting Period and Scope

This ESG Report discloses information relating to the Group'’s
performance in fulfilling its environmental, social and governance
responsibilities. This ESG Report covers the consolidated entities as
disclosed in the Group’s audited financial statements, excluded joint
ventures, for the financial year from 1 January 2025 to 31 December
2025. Where relevant, references to the performance of the Group in
earlier years are made to facilitate comparison.

Reporting Guidelines

This ESG Report has been prepared in accordance with “comply or
explain” provisions of the £SG Reporting Code set out in Appendix C2
of the Listing Rules.

The Group continuously strive to align its ESG reporting with relevant
market standards and have mapped its sustainability initiatives to the
2030 Agenda for Sustainable Development, which was adopted by
United Nations Member States in 2015. The UN Sustainability Agenda
comprises 17 SDGs, which provide a shared blueprint for peace and
prosperity for people and the planet. The Group has incorporated
selected SDGs, where appropriate, as a supporting framework to guide
its ESG strategy.

In addition, the Group has prepared this ESG Report with reference
to the GRI Standards, a globally recognised sustainability reporting
framework covering a comprehensive range of sustainability disclosures.
The GRI content index can be found in pages 83 to 86.

For climate-related disclosures, the Group is guided by the
recommendations of the TCFD and has prepared relevant disclosures
with reference to the ISSB Standards.

While the Group has not sought external assurance for this ESG Report,
it relied on internal data monitoring and verification to ensure accuracy.
The Group may seek to assure future ESG Reports externally as the
need arises.
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Data Collection

Financial data in the ESG Report is extracted from the 2025 Annual
Report. Other data is extracted from the Group’s internal management
system and statistics. RMB is used as reporting currency in this ESG
Report unless otherwise stated.

Report Availability

The ESG Report is issued in electronic versions. Please visit
www.chinavtmmining.com or www.hkexnews.hk to download the ESG
Report.

Contacts
The Company values stakeholders’ views and suggestions. Please send
your feedback on the ESG Report to ir@chinavtmmining.com.

SUSTAINABILITY GOVERNANCE STRUCTURE

The Board oversees the management of the Group’s ESG strategy
and performance, including climate-related risks and opportunities,
and integrates ESG strategy and risk management into the Group's
commercial objectives. The Group prioritises high-level corporate
governance through transparent structures and systems that promote
long-term development and safeguard shareholders’ interests. To
implement sustainability practices in line with the Group’s published
Guidelines on Environment, Social and Governance Working Group*,
the Group has established an ESG Working Group led by chief executive
officer and supported by executive Director cum head of legal and
compliance department and head of Sichuan Lingyu, as well as an ESG
Executive Team.
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The Group's sustainability governance structure and the responsibilities AEBNAFEEARBRESERIBONEE

of component parties are detailed as follows: EE2 7o
Sustainability Governance Structure AIFFEE AR
Board
BFg
|
ESG Working Group
ESGTE/)\4E
|
ESG Executive Team
ESGHITEIRR
v ¥ v v
; ; Safety and
Finance General rn?nagement Production ervitol ental pro e
B —fREE tE &
% T2 RIRR

Terms of Reference of Component Parties HEME D EERHE

Component Party Member Term of Reference

4R E S & s E

Board Board members o Oversee the management of the Group’s ESG strategy

55 BEEEME and performance, including climate-related risks and

opportunities

. BB AEFEESGRRE KEMNEE » B R EERK R
i

o Integrate ESG strategy in the Group's commercial
objectives and conduct risk management on an annual
basis

. RESGRERAXEENBXE R USFETRRER
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Component Party Member

4HEER S 8
ESG Working Group e Chief executive officer
ESGL{E/NAE . BEFEHITE

° Executive Director

cum head of legal and
compliance department
J HITEERLEEGH
mEE
o Head of Sichuan Lingyu
o mINEEEE

ESG Executive Team  Key management members

ESG#N1T B B of the Group’s subsidiaries
and department heads
from the finance, general
management, production
and safety operation
departments

AEBZTRENETEEERE

MEUKTH s —REE
TERZ2ESEFHMN
EFEE

Term of Reference

B E

Report ESG matters to the Board regularly
EHRESFERSGER

Update the Board on ESG policy changes
MESEGREESGEREFH N R E K

Assist in evaluating risks and opportunities, including
climate-related risks and opportunities, related to the
Group's operations

15 B 5T A B A £ (@) 502 5 A B0 JBL B S 163 (BL 4 U1 AE R
JL B e 1% 365

Develop strategies for ESG reporting, management, and
long-term plans for internal control and risk mitigation
Il EESGIE 3R e B IR 2R BE » LUK = HA P9 2B 85 128 Tz JoL B el 4%
Gl

Establish and maintain a positive relationship with
stakeholders to ensure proper materiality assessment
BRMERYIRETREFHRAG BEEEMTERE
Provide guidance to our ESG Executive Team to establish
working mechanisms and approval processes
SIBESGHITEIBR R L TG R BMER

Evaluate the performance of our ESG Executive Team
FBESGHITE XM RIT

Develop and implement sustainability strategies and
initiatives within the Group

BET R A EE B B T ] e AR 35 R BR B e 2R 48

Promote compliance with relevant ESG requirements
within the Group

e 7 & B 2 T AERIESGRE

Implement directives from the ESG Working Group
HATESGLE/NAE R RVHETR

Facilitate stakeholder communication by coordinating
engagement activities and gathering, reviewing, and
addressing stakeholder feedback

RS EES) ) WINE - BRKEEFNENEREIE
RER M EBR

Oversee ESG reporting and integrate ESG considerations
into daily operations

BEBESGHREEZE  URFESGE RRERMA BHEEF
P

2025 BIB - HERERRS | PRAKBEBEZERAS



The above ESG reporting structure allows the Group to gain deeper
insights into stakeholders’ concerns and obtain timely feedback by
incorporating employees from diverse background and functions. The
active involvement of the Board and senior management underscores
the Group's commitment to ESG matters. The Board will continue
to monitor, review and refine ESG goals, targets and disclosure
indicators from time to time, taking into account stakeholder feedback,
organisational developments, and external factors to continuously
evaluate and validate the effectiveness of the Group’s ESG management
system.

As the Group continue refining its framework for measuring, tracking
and setting targets for sustainability related metrics, it will endeavour to
align key executives’ remuneration with sustainability performance once
the mechanism is fully developed.

In alignment with the 17 SDGs under the UN Sustainability Agenda, the
Group adopted 9 SDGs that are relevant to its operations and material
ESG issues following a comprehensive evaluation process:

CLEANWATER mstokin [y
ANDSANITATION Ve

KEE

Our ESG Issues
oooEesGO O

Energy Conservation
and Pollution
Emissions Reduction
ERAIREIR R
el

13 ‘oo

RESPONSIBLE FREE Waste Environmental

CONSUMPTION BRI =5
ANDPRODUCTION Mgzﬁg%n;;nt
LIFE Bt 4 ;

1 ON LAND 15 Ecological

Protection

L EESGREREZHAETRATRDE = MR
ENEE BAEENFEHFHERINSEE
HTR TENRENE EEERaREEE
BIiE2E  BIEHAERHESGEEMAHE &
FERBEZEFMENRE HRER KRS
BAR > FRBEZE B RAEESGRE - B1R
IR EISE  WMiS BT EAEBESGE
EHIERAY

BEAEEFBTSHEAREE BH R
REZREHERIEBRNER FAHH
THELE AEERRORBEIETHAE
BY s BN 22 P] A 3 R A R o

2RBEEIFEERZEMNTENFESRE

HiZ AEEEETEENERFMIBELEESE
BREARESGEEMERE :

Community
Development
HERE

1 NO
POVERTY

v | bt

GOODHEALTH

ANDWELL-BEING Occupational Health

3&!1? _

ERSEL PR

Safety in Production
SEZR

Caring for Employee

DEGENT WORK AND {KEI{ER
ECONOMIC GROWTH EEi3 S

Supply Chain
Management

fAEREE

Employee and
Hiring
{BE 1B

1 REDUCED
INEQUALITIES

PEACE, JUSTICE F. EXS .
16 Mosion: 16 & :;g::;tel;:‘:l::-tv

INSTITUTIONS EREEEE
Anti-corruption
RES
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A summary of the Group’s key ESG performance for the Reporting

Period is as follows:

SDG
AR
ZHRER

Key performance indicator

B EMIER

FREBEPRRSHANRMBESGEMBZMT ¢

ESG performance
ESG/AER

FY2025
20258 L E

FY2024
2024 B EE

1% Amount invested in community development Approximately  Approximately

KERHTEERENEEE RMB385,900 RMB46,900

HARY HARE

385,9007T 46,9007T

Number of hours invested in community development 160 hours 185 hours

RENT G EROFH 160/)\BF 185/)\B§

oD veATH Number of diagnosed occupational diseases - -

_4’\/\' Number of fatalities in operations = =
35 AT THERE

SNSRI Number of man-days lost due to work injuries 20 208

e

HITGEERTIEHE

CLEAN WATER
AND SANITATION

v

Water consumption per production value of RMB10,000
BAREETEEBENNKES

34.33 tonnes
34.33M

19.00 tonnes
19.00M8

DECENT WORK AND
ECONOMIC GROWTH

o

Percentage of suppliers evaluated
BT ER B 2

100%

100%
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ESG performance

e ESGA&EK
CIEST | Key performance indicator FY2025 FY2024
BERAR A SR A REAR 20251 EEEE 2024 IEE
10 e Employee turnover rate 25.95% 19.94%
a REALE
< > 4 Average training hours per relevant employee 41.34 20.33
e EWRE A
PN
(=)
v
1 Fromar Waste rocks recycled per production value of RMB10,000 0.40 tonnes 0.55 tonnes
. SBAREBTEENEREAS 0.400F 0.5508
CX) Tailing slurries handled per production value of RMB10,000 4.64 tonnes 5.99 tonnes
SARKBTEENRBELIEE 4.64% 5991
12 5aies Percentage of hazardous waste handled by qualified disposal 100% 100%

QO

enterprises
SERERECERENESBEEMA DL
Wastewater discharged per production value of RMB10,000
BAREE TEEBNEKIEKRE

17.18 tonnes
17.18M§

10.40 tonnes
10.40W8
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SDG
GEET
HRER

B
QD

13 SRITE

4

ESG performance

ESGE R

Key performance indicator FY2025 FY2024
R 2 A AR 20251 EEEE 2024BBUEE
Energy consumption per production value of RMB10,000 0.68 kgce 0.96 kgce
BAREETEENGERES 0.68FTRiFEIE 096TRIREWRE
Air pollutants from road transportation:
BRRERERISREY :
o sulphur oxides 0.50 kg 0.68 kg
. ey 0.50F 5% 0.68F 7%
o nitrogen oxides 727.08 kg 1,390.48 kg
. K81 727.08F%  1,390.48F 7%
3 particulate matters 85.47 kg 165.46 kg
. FEKIY) 85.47F 5% 165.46F 5%
GHG emissions per production value of RMB10,000 0.0017 tCOze 0.0022 tCO2e
BARBBTEENEEREHKE 0.0017M§ 0.0022M3

—aitiREE —SmE=

Number of incidents of non-compliance with any applicable -
environmental laws and regulations that resulted in significant fines
or non-monetary sanctions
FETEANBREREEEZAMEREARITIRIIFEEEINEMH
R

1 PEACE, JUSTICE
AND STRONG
INSTITUTIONS

Yy,

16 2%

Number of major breaches of conduct by employees and legal cases -
relating to corrupt practices

BEBILEAEBRTARESHMBREFRHY
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GROUP PROFILE

The Company has been listed on the main board of the Hong Kong
Stock Exchange since 8 October 2009. The Group is principally engaged
in mining and ore processing, sale of self-produced products, trading
of steels, mining facilities management and management of strategic
investments. As at 31 December 2025, the Group owned one ordinary
iron ore mine (namely the Maoling-Yanglongshan Mine), one gypsum
mine (namely the Shigou Gypsum Mine) and one processing plant
(namely the Maoling Processing Plant). All mines and the processing
plant are located in Sichuan Province, the PRC.

As at 31 December 2025, the Group structure is as follows:

EE/BGN

AT H2009F 1088 HER S BB AT £k
T ARERNFE XK ARERBELA TE
EREER EEME BEERESEMKRIEE
KREEE-MN2025F12831H AEBES —
BZEEnE EE-—FELERE - —EaE
B EEERER h—EExER (AIEHELE
) o 2 EPHEIS B BRI AL i R E PO) 14 o

7R2025F 128310 AEBEMZREN T -

A\\ China VTM Mining
o ] £ #X

l

100% I 100% l 100% l 100% l

Singapore VTM Mining Pte. Ltd. Sure Prime Limited Powerside Holdings Limited First China Limited
N AR FAABRAE] B ERARAS =RAERAR
100% l
Simply Rise Holdings Limited
SRERBRAR
- Offshore B -
- Onshore £/ -
Sichuan Lingyu 0K

) 121

51% I lOO%i

Sichuan Haoyuan Aba Mining

)35 [EEt e
100% l 100% l
Xinjin Mining Akuang Trading
BEWE PR 52 5

100% l

Sichuan Lingwei

)12 R
50% i 50% l
Sichuan Shengjiawei Sichuan Yufengwei
LullE=:4E3 pulllES -2
Subsidiary Joint Venture
FAT BERE
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THE GROUP'’S BUSINESS

An overview of the Group’s business is as follows:

Suppliers
it FEE

The Group procures from:

AEEFBES

Suppliers of services such

as mining contractors and
transportation contractors; and
AR 75 (e 7 > BN ERTE D B 7 e
ERoerE; &

Suppliers of raw materials.

R L RE 7 o

The Group is principally engaged in

TEBBNES

Operations

EE

the following activities:

FERTBRELUTED:

Mining and ore processing;
RS Ko B e

Sale of self-produced products;
HEBEEM ;

Trading of steels;

FE=A=RZ

Facility management services;
and

R E R ; &
Management of strategic
investments.

RESMEREER

FEBENEBHENT

O
D

O
O&
~— 0O
an)
2

Customers

ER

The Group sells to:

AEBBET !

Customers who use the Group's
products and services directly in
their manufacturing operations,
such as steel producers; and
EERNHEEEEBRERAERE
m R AR E B o N i i 4 A
IR

Distributors who purchase the
Group's products and resell them
to end users.
BEAEFERLREREET
KRIHA RN D IHE o
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CORPORATE GOVERNANCE

The Group is committed to upholding corporate governance standards
by implementing transparent procedures to safeguard and maximise
shareholders' interests. To achieve this, the Board has established the
ERM mechanism in accordance with the Committee of Sponsoring
Organisations of the Treadway Commission's framework. The
management is responsible for designing and implementing the
Group's risk management and internal control systems under the
Board's supervision. To ensure effective risk management and internal
controls, the Group has adopted a “three lines of defence” model for
risk management as follows:

Line of defence Responsibility

B 4% BE

TEER

AEEBRNEREEERRE BHEETER
EeNiEFURERREAKREN#ER I
BEEZBE#BThe Committee of Sponsoring
Organisations of the Treadway Commissionf94E
REETERBBEES - TEEEFNEE T
EEEAERARETAEENAREERR
xR nBEARRAREERANSEZETZ
B AEESRMTZRFEE RENEER

First line The business units (e.g., sales department and production department) are responsible for
B—1F identifying and assessing business risks and developing risk mitigation measures.

B AL (FIAN5EE BBPT R A= EEBRPY) & B 5l Fe 5T A 2E 75 LB » St 1) 7 /L e Bl 4% 48 T
Second line The functional departments (e.g., compliance department and finance department) are responsible
oS for assisting the business units in improving the risk management and monitoring the effectiveness

of risk management.

FRAEERPT (PN SREPIR A FEEF) SR EHBEMNSAMREE T ERRIBEIEN B
Third line The internal audit function assists the Board and the audit committee to review the effectiveness of
B =& the Group’s risk management and internal control systems.

RBZENERNESTEREZZEERNEAERRAREERABEZER TR

Management meetings are convened when necessary and chaired by
senior management, with attendance from managers of subsidiaries
and department heads. These meetings discuss and determine the
Group's decisions on operations, investment projects, financial matters,
and updates on risk management and internal controls. For more
information on the Group's corporate governance, please refer to the
Corporate Governance Report in the 2025 Annual Report.

STAKEHOLDER ENGAGEMENT

The Group places great importance on engaging its stakeholders as
a fundamental aspect of its sustainability development strategy. To
facilitate effective communication, the Group has established both
online and offline communication channels to convey its sustainable
development strategy and performance. These channels enable
stakeholders to provide timely feedback, allowing the Group to address
concerns and integrate constructive suggestions into its sustainability
efforts.

NEFRE EEECOHEEREERERD
EE HGEQETFRARMNKIEREIAER
TE-ZEEHTRMEREFSERMZERR
REEBERE MBEENEMAREERRNEE
ENEREN BEZHNAEELEELRNE
k F2B2025F FHRANEEERRS -

FrEsH

AERBAERFMNENZ2R RAXTRE
ERFBHNEAR RENBRER ~EEER
U ERTEBRE URAFNEGERARF
BERRBEREY ZEREBFNE T KB
RHRE SAEERBUERRERMINEE,
WHRREARKRENEEBALSEBNARE
BRIz
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FERRRAEEH HWHEREN REZEN
HEETWRR/MEAEZPHMNFTNE M
ERFEEANBAL BINES) RIMNBAL(E
BHE -FR  MEE  BUTHE Rk H
Em) AEEEBIRAREEAFTNERE I

In identifying its stakeholders, the Group considers individuals or
organisations that interact with, influence, or are influenced by
the Group, as well as those with a vested interest in its operations.
Stakeholders include internal parties, such as employees, and external
parties, including communities, customers, financial institutions,

government agencies, shareholders and suppliers. The Group

communicates with stakeholders through various channels to address a

broad spectrum of relevant issues:

Communication with stakeholders

Types of
stakeholder
R & 48R

Communities e Contribution to community
& development

Needs and expectations

BRKTFEHA

s RAEBEREFLER

e Enterprise engages in
community activities
and maintains good
communication

s BREBEMEED RIERH

B
Customers e Sustainable, reliable and safe
BE supply of products

s FRERZEMITFEMEEER

e Enterprise responds timely to
queries and requests

o EBEREIREHRENR

e Improvement in product and
service quality

s RAEMMRBESR

Employees °

(]

Adequate health and safety

protection

e BHMBRKZEIRE

e Decent working environment

o IBENTEIRIE

e QOpportunities for career
development

o EXEEKS

e Remuneration and benefits

o BN K ABF]

By ENBE

Responses

5] f&

e Improve local infrastructure

s NEZMERER

e Maintain good
communication with local
residents

s HEMERFRFREFES

e Maintain a comprehensive
safety supervision and
response system

s RETENZEEEREIRE
il

e Maintain an effective
communication channel to
identify customers’ needs

s REBMHEBEELGHA
BERBE

e Establish work safety and
health policies in line with
relevant laws and regulations

o HIEREMEBEREEIER
TEZ 2 MEREER

e Enrich employees’ daily lives

s FEEHBLEEERE

e Provide a variety of employee
benefits

s RERBEERA

e Improve internal system for
managing staff promotion
and career

s NERNWETEHAKREE
BIRGE

70 A2 12 86 [ B 2 AU AR RA R

Communication channels
BEERE
e Community services

o HERT

e Continuous communication
through physical visits, emails,
virtual meetings and other
official channels

o LHBFES B ERIR
REMEAREFEER

e Entering into long-term
cooperation agreements

o SJURMGFIHZ

e Internal memorandums
e NEET

e Team building exercises
. EBRREH

e Staff counselling

o BTHE

2025 BIB - HERERRS | PRAKBEBEZERAS 13



Communication with stakeholders

B ENEE
Types of
stakeholder  Needs and expectations Responses Communication channels
% [E] FE BEERE
Financial e High credit rating and ability e Pay debts on time to maintain e Continuous communication
institutions to pay debts creditworthiness through in-person visits,
SR AE o SIEETN BREDBERE e ZERFEER UWERRY email correspondence, virtual
e Enterprise engages in stable E& conferencing and other
and sustainable business e Maintain regular and communication channels
development transparent reporting and o LUK G BIEaT - i
o PEZEBEARFENER communication to build trust SR REMBRRERE
R o RIEFEMKEBHENER BB
KE®E LIRIfERE
Government e Enterprise promotes local e Provide job opportunities e Active engagement in
agencies and peripheral industry and contribute tax at the government meetings and
BT 148 development operating locations maintaining consistent,
o REMEIMM P RBABMERN o MEEMAMIBEITFHS formal interactions with
THEERE Vg G government authorities
o Enterprise operates in e Act on supervisory o THIRSEKAIT S BT
compliance with relevant laws instructions from the B P RIEFFEEEXNE S
and regulations government and improve
o EUUFEHEMERRER compliance process
NAEHEE o RUBMNNEERTITE
BUEBRZF

e Ensure compliance with
relevant laws and regulations
regarding environment, safety
and integrity

s MENEEMIRRE 22K
ISR AR FOER
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Communication with stakeholders

B ENBE

Types of
stakeholder

Responses Communication channels

(] F& BBERE

Shareholders

IR

Suppliers
HEER

Continuous and stable
investment returns
FEREENKRERLR
Enterprise discloses
information timely and
accurately

1 2 578 R 25 e 3 457 B2 5 5T
Enterprise operates in
compliance with relevant laws
and regulations
EEUREHEBDERE LR
NANEE

Fair, just and open
procurement process
RNESNRIESRENEREBRE
Enterprise fulfils its
contractual obligations timely
TEEREITENEE

Focus on business portfolio
diversity and operating cash
flow
EANREBHEES TR
EEREM

Establish a sound system for
disclosure of regular and ad-
hoc information
RIUTERGR WEEHK
A&

Maintain adequate and
effective internal control and
risk management systems
REBRDAMNAEEE TR
AR ER R

Ensure transparency in

the procurement process
with internal and external
supervision
BAERBEAEAEBERHE  #%
B8 R S BR BE

Manage and control cash
flow reasonably
SEMEEREERER

Annual and interim reports
FHREFHRS

General meeting(s)
lREAE

Corporate announcements
RAIAS

Press releases

HER

Continuous communication
through in-person visits,
email correspondence, virtual
conferencing and other
communication channels
DUR B FEsh ~ EE @A ~
BEREMBRRERSE
Y- ¥

A whistleblowing channel
for reporting corporate
corruption
REBSRRBRE
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ESG REPORTING PRINCIPLES ESGEE #R R Al

Materiality EEMN

The process of assessing materiality starts by identifying relevant ESG KM EEEMR > @M pERESGERE B
issues which are then prioritised based on their significance. This REZEEHINEBAIF HIEXEYESE
prioritisation helps in validating and finalising the material ESG issues to BREERNRENBENEEESGEBE  TER
be disclosed in the report. The following diagram illustrates the process: BHAERRER !

Validation

Identification Prioritisation

il HIER

. Identification . A
The Group follows the ESG Reporting Code to identify and A E I RESGR & <7 AU B K ST B
assess material ESG issues that are significant to the Group AEERFNEBEENEZESGHE-
and its stakeholders. This is a crucial aspect of the Group's ESG L AREEESGEBRNEEHE > AR
practice, and the process involves the following steps: o R EER

Screening process of ESG issues
ESG:R AT EBTE

Source of ESG issues
ESG:% & KR

e Recommendations from the ESG Working Group

o ESGIL{R/NAERES

e Internal and external experts’ analysis and suggestions
o NENRINBERH DT R IRZE

e Multimedia information analysis

o ZEBERIDT

e Peer benchmarking

o EEEED

e ESG related standards and guidelines
o ESGHERAZERIRESI
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Screening process of ESG issues
ESG:RREER = BTE

Screening criteria

EEREE

e Contributions to sustainable development

o HUKBERNER

e Stakeholders’ general concerns

s FHHEN—REEIEER

e ESG related guidelines for materiality

e ESGHERAEZ14455]

e Alignment with the Group's strategic development needs

s VEAEERBELRRTE

During the Reporting Period, the Group utilised questionnaires to AEBNRKREHAUBEFANRERIT EF
gather feedback from banks, customers, employees and suppliers on BE R MR AR AEBESGHBERN R EE -

the Group's ESG issues.

o Prioritisation o
In FY2025, the Group conducted a stakeholder engagement
exercise through the Stakeholder Survey to understand the
concerns and expectations of our key stakeholders, followed by
a materiality assessment performed by the ESG Working Group
to identify the material ESG issues. Based on the results of the
Stakeholder Survey and materiality assessment, 12 material ESG
issues were identified as material to the Group's business within
the defined Reporting Scope.

HESY B

20250 BEE > AEEBB FHHER
BIETHNESRIE UTRIEF
PENMEIFERALE ; BERHESGIF
NMEETEEMETME ) UHBEEZRIESG
BE-BRENEREREEMTMEN
R 12MEESGERERBERERSEE
WHANSEHETEEANEGZBESZ -

2025 BB EREARS | PEAKBEBEERAS



To determine the materiality of the identified ESG issues, BETEHNESCEENEE ! AT

internal and external stakeholders were invited to rate their BERIIBRHNERFNERER RS
significance in the Stakeholder Survey. A materiality matrix BENEENFD HEBERRNLEEEMSE
was then developed, taking into account stakeholder ratings, b, 2 E ERF M ENT D  NEBER
the Group's business nature and performance, industry MERRB N TEEZERUKESGI/E/AE
developments, and the recommendations from the ESG Working B 0 2025 UFEMEEZ BT
Group. The FY2025 materiality matrix is presented below for TR UHE—FZ2E

further reference.

Aspects of Aspects of Aspects of
low importance moderate importance high importance
BEEEMNHE PEEEMNHE BEEEEHE

High
O

5
k)
<]
°
4
b
gk °
T #Em Supply Chain Management
2% ey i
i
%
e
[}
=
€ @ Product Liability Management
EmEEERE
@ Caring for Employees
AERES
@ Community Development
HERE
@ Employee and Hiring
BE IR

Low

o

Low . I, High
0 Influence on sustalnal:lllty of the Group 0
HAERTREENR 2
Legend if# @ Environmental I215 © Social #t&

18 CHINA VANADIUM TITANO-MAGNETITE MINING COMPANY LIMITED | 2025 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT



o Validation

Senior management, together with the ESG Working Group and
the ESG Executive Team, reviews and validates the prioritised list
of ESG issues under the oversight of the Board to ensure that
the information disclosed is complete, accurate and balanced.
This ESG Report has been prepared in accordance with the
disclosure requirements of the £SG Reporting Code and presents
a comprehensive overview of the ESG issues that are of greatest
relevance to the Group and its stakeholders.

The results of the materiality assessment are incorporated into
the Group’s strategic planning and ESG management processes.
These results guide the Group’s sustainability priorities
and reporting enhancements, supporting the continuous
improvement of its sustainable development practices.

Quantitative

The relevant quantitative key disclosure indicators for “Subject Area
A. Environmental” categories and “Subject Area B. Social” categories
in this ESG Report are collected and summarised by the ESG Executive
Team during the Reporting Period for disclosure. For further details on
guantitative data, statistical scope and methods adopted, please refer
to the relevant sections of this ESG Report.

Consistency

The approach adopted for collecting and reporting the disclosure
indicators in accordance with the £ESG Reporting Code, as well as the
related statistical methods applied, has remained consistent with those
used in previous reports.

ENVIRONMENTAL

The Group is committed to supporting the government's efforts
towards the national ecological civilisation construction and promoting
green sustainable development. To ensure compliance with relevant
laws and regulations, such as the Environmental Protection Law of the
PRC, the Group has established internal policies such as the Professional
Management Measures for Safety and Environmental Protection* and
the Rules for Evaluating Safety and Environmental Protection®. These
policies are designed to enhance water resource efficiency, reduce
waste emissions, and promote resources and energy conservation.
Additionally, the Group is actively involved in mining reclamation
projects, ecological conservation and restoration efforts, and green
development initiatives to reinforce its commitment to sustainable
environmental stewardship.

. L tics

HEFEEE T sSMEEEKRFEGT
ENERESGHITE BRI I 52 58 © HF
FIBRAESGHEBEBE » MR KERN
BT R T o RESGREFTHIR
BESGHRETANKRERERR 274
FEBREFNERSERNESGHERE
B2 EHEEE -

EEZUTENERECMATEFTRIRE
RBIRESGEERB 2 H - ZFHE RIS
FERDFBEREBAFELREIE
WA TXFHEIFEERBEERE
REe

£1t

RESGRETEHBARR I BRI RTEHE
Bt & A IERI ECRAR IR BRIV R EH
PEHESGRITHE XU EERE  LIFIRE-BHE
EBE st SR RPN T ARV E—F 515
F2RARESGREEFER -

—H%
RIBESGRETRIFMANKBERBERRS
FERFTERNERMAEET 7 A RBEREFA
ERF—He

IRIR
FEBRRNIFHAHBEREEXRERNE
o REEBIRBER /ERET(REA
RHEMBIRIBRER) SHEBERER £&H
EREI(Z 2 RAREBEETEIE) R(ZEIRR
SHEARR) FABBER - ZFHRAMAEZKE
R BV BRI MR B E BRI BE
Reltsh > AERER2 EiRE L HEEEE -
RERERERIIRE SEBEGERER > UM
BEHRPHERREENRSE-
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Ecological Protection

The construction of the Group's facilities has resulted in the removal
of natural vegetation. In addition, the storage of tailing, waste rocks
and other yards has also occupied part of the ecological field in which
the mines and processing plant are located. In response, the Group has
undertaken vegetation and reclamation projects covering its operational
locations to alleviate environmental impacts. These actions align with
the Group's obligation to comply with the Water and Soil Conservation
Law of the PRC and Regulations on the Implementation of the Water
and Soil Conservation Law of the PRC.

As part of its ecological conservation and restoration efforts, Aba
Mining adheres to the Mine Geological Environment Protection and
Land Reclamation Plan*. The plan includes assessments of geological
conditions and land resources within mining areas to identify areas
requiring environmental restoration and land reclamation, with the
objective of minimising water and soil pollution.

In addition, the Group continues to progressively restore surface
vegetation and enhance ecological conditions within its mining areas.

During the Reporting Period, the Group transitioned to Phase 2 of the
Mine Geological Environment Protection and Land Reclamation Plan*,
which emphasises soil maintenance and ongoing monitoring of the
mine geological environment. As a result, no waste mine reclamation
and vegetation restoration works were carried out during the Reporting
Period (FY2024: 2,000 sgm and 6,000 sgm, respectively).

During the Reporting Period, the Group invested approximately
RMB142,000 (FY2024: RMB239,000') in rejuvenating the mining area.
The decrease in investment was mainly attributable to key activities,
including seedling procurement and soil testing technical services,
having been substantially carried out in the prior year.

During the Reporting Period, there were zero incidents (FY2024:

zero) of non-compliance with any applicable environmental laws and
regulations that resulted in significant fines or non-monetary sanctions.

! Figure was restated as a correction.

EREfREE
BREAEENREEBHRRAER BEES
MAERFEMNEE BEOESHE TN
AESNERBR-pIL AEESHHEEEMRT
MWESMEEERKETERER  HEHIR
BERNEE EFTHTELEEABT(FTEAR
HAMBIK ERFEE) R (PEARKMBE KR
FRBERIAD) &R -

RTBNRERERER FFEREFERT (WL
WEIRBRER LT HERFTR) - ZHRBHEF
iy G R 88 B Y A9 3t B AR A K £t E R > LU R
BEETRRERRIMEEZNEE 5SER
BREEAKLTH

5 REREEZ S ERAREEAME
aw WeREE RN

RIREHR AEBDEA (BB ERIERE
B HEESZEYNE I EENpE
REFEBABEUMMEIRIG R REBRSFHALL
FETERERRBERERTIE (20245 B E
FE : 3 3%2,000F 5 K X26,0005F 75 3K) o

REREHAN REBEKREHARE142,0007T

(202484 E : AR#239,0007T") HEIEM
BHNERTHF - RERLVFTERERNEORER
TEBARMRESTIEZHEN L—FEKX
B5eAL e

RBESHR ITREFEEFIFAETERERR

FEEREIRMENEARIRUIES R RS
QRQOAFHEE | TF)

! HFEHIEET]
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Target for FY2025

20258 L EEEE

e Maintain zero incidents of o
non-compliance with any
applicable environmental laws
and regulations that resulted in

significant fines or non-monetary sanctions were recorded

sanctions

s MRFTRAETFTEMERIRR s WERBAESFERBERIRFRER
FERERMERBEASTRIIEE S EE = NSIE /NS E s = T Eodi
EE g EqiEats =4

Energy Conservation and Pollution Emissions
Reduction

Resource Utilisation

To actively address climate change, reduce GHG emissions, and
ensure compliance with applicable laws and regulations, such as the
Energy Conservation Law of the PRC, the Group has implemented the
Management Measures for Power, Energy and Measurement®. This
policy framework is designed to optimise energy efficiency through the
replacement of high energy-consuming equipment, increased utilisation
of clean energy, and the minimisation of energy waste.

The Group’s electricity consumption is primarily attributable to the
operation of machinery and equipment, such as loaders, and is sourced
from hydropower, a form of clean energy. In addition, certain vehicles,
machinery and equipment continue to operate on fossil fuels, including
gasoline and diesel. The key energy consumption statistics for the
Reporting Period are set out below:

Performance in FY2025
20258 B EA K

No incidents of non-compliance o
with any applicable environmental

laws and regulations that resulted

in significant fines or non-monetary

Target for FY2026
2026 U E B AR

Maintain zero incidents of
non-compliance with any

and regulations that resulted
in significant fines or non-
monetary sanctions

ERERMERE AT
FEZERFIRBEM

B 49 BE IR Be iRl 2V 7B M B R

BREH

HIBBEH RESE B RERBEYR WHE
RET(PEARKMBIBAERZE) EBRAE
BER FEEEBT(@ N R FTEEEMN
E) RHREREETBBMGESEFERRE 1B
MFEFEREAEREE R LD EFE  REMEL

AE TR &t

FEEMMEBHNIERNEBRREBENF I
HHIK) REKNBE(—EBRER) oI5
BoE@W WMARFEEEERTVEARFAEE
EAMEHEE - REMANNFREEMTET

;AWM
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Energy consumption

AE
Gasoline (kL) Aol (FA)
Diesel (kL) Sm (F)
Hydroelectricity (MWh) KFIEEEBE JERE)

Energy consumption per production value of RMB10,000 (kgce) @®
BARBBTEBNERE (TRREE @O

Notes:

)

)

The increase in gasoline consumption was mainly due to the increased
deployment of gasoline-powered trucks. This formed part of the Group’s
efforts to reduce reliance on ageing diesel trucks with lower efficiency
and to support logistics and transportation needs during the Mining Site
Upgrade and Capacity Expansion.

The decrease in diesel consumption was mainly due to reduced reliance
on ageing diesel trucks with lower efficiency and the acquisition and
deployment of electric loaders, which lowered the utilisation of diesel-
powered equipment.

The increase in purchased clean energy was mainly attributable to higher
electricity consumption during the construction phase of the Mining Site
Upgrade and Capacity Expansion, and the commissioning and operation
of electric loaders.

Energy consumption was calculated according to the conversion factors
as guided in the General Rules for Calculation of the Comprehensive
Energy Consumption (GB/T 2589-2020).

As purchased clean energy is excluded from the calculation of energy
consumption per RMB10,000 of production value (kgce), the decrease
in energy consumption per RMB10,000 of production value was mainly
attributable to reduced reliance on diesel-powered equipment following
adoption of electric loaders.

FY2025 FY2024
2025 EE 2024 HEE

13.96™ 7.13
18.17@ 35.62
8,055.00© 6,560.00
0.684) 0.96

P 5E

(1) FUHHEEIRMEZRIGUAES I RE-RA
B0 I A EE AR RBE R RENE
BERhRE WRERIG TR ERBEYR
REBEHEBERPAE I —ED -

(2) SORHFEER D TEB RN B KBRERRKE
WEERBFE UKBELEASHEN
# > AmPE R RS D REOVERR-

3 SN BERE N X BRI BN IR S R IE
EIENRIH URERRIRIFESH K
W ERFEBBIEM-

(4) BERETH IR (AR G BEFEST HABRI) (GB/T 2589-
2020)M94E5 1 RBMBEFREEEEEH -

(5) AR ESARBETEANERE (TrRE
1) FEtANMNBERER WEARBETE
ERNEENLTERNEAEHERMBE
DREBAMEN R
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Emission Management

To support the objectives of energy conservation, emissions reduction,
environmental protection, operational efficiency and sustainable
development, the Group conducts regular monitoring of its emissions in
compliance with relevant provisions of laws and regulations such as the
Environmental Protection Law of the PRC. No environmental pollution
incident was reported during the Reporting Period (FY2024: none).

o Air Pollution
The primary sources of air pollutants arising from the Group’s
operations are mining vehicles, machinery and equipment, and
passenger vehicles. To mitigate emissions, the Group adheres
to the Law of the PRC on the Prevention and Control of
Atmospheric Pollution. An overview of air pollutants generated
during the Reporting Period is set out in the table below.

HEEE

AT R RFE - EERN AR FHESR
ERHNER AEEZR(TEARENBEIRER
R FERERNAMREERERBIRY -
BRERRLEELERBESRER (2024 HE
B -

. ERITHR
ERSRAYMPVEZRBESETEBRRER
PR R RREBURRAE AR
O AERBT(REARKMBEAR
BROAE) TREFIREANEEN

ERSRYEE -

Air pollutants™ (kg)
TERISEY (F5R)

Air Pollutant ERISEY

Sulphur oxides =l w7

Nitrogen oxides aa1ty
Particulate matters EELRY)|

Notes:

(1) Air pollutants arising from the combustion of gasoline and

diesel were converted according to the How to prepare an ESG
Report — Appendix 2: Reporting Guidance on Environmental KPls
published by the Hong Kong Stock Exchange.

(2) The decrease in air pollutants was primarily due to the
acquisition and deployment of electric loaders, which reduced
reliance on diesel-powered equipment.

FY2025 FY2024
20250 I 20248 HUERE

0.50@ 0.68
727.08@ 1,390.48
85.47@ 165.46

(1) IR Y5 77 e S R T 7E 2 2R S5 R )
TH 12 PR & 7B Bk 32 P 3 B9 (W0 (R 4 8
BRIE-HEREARS M- 1R
BRI R ENIERERISS ) BE-

(2) ERERPBLOEIBRNEERE
REFRHH B RBRRE IR
fho
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GHG Emissions and Climate-Related Transition Plan

GHG Emissions

The primary sources of GHG emissions in the Group's operations
are direct emissions from mining vehicles, machinery and
equipment, and passenger cars. The Group does not operate any
boilers or other coal-fired or gas-fired equipment that generate
direct combustion emissions. The Group abides by the Energy
Conservation Law of the PRC and the 13th Five-Year Work Plan
for Greenhouse Gas Emission Control.

The Group monitors and manages its Scope 1, Scope 2 and
selected categories of Scope 3 GHG emissions. It continues to
enhance its internal data collection systems and methodologies
to progressively expand Scope 3 coverage, where relevant and
practicable.

GHG emissions are measured in accordance with the key
requirements of the GHG Protocol: A Corporate Accounting and
Reporting Standard (2004). The Group applies the operational
control approach to define the organisational boundary for
emissions reporting. Under this approach, emissions from
operations over which the Group has operational control
are consolidated. The Group has assessed that all operations
included in this ESG Report fall within its operational control
boundary.

The Group has formulated a climate-related transition plan
and will continue to refine and improve the plan over time,
taking into account evolving business operations, regulatory
developments and market conditions. At present, the Group’s
emissions-reduction target has not been independently
validated, as it is still strengthening data quality, refining
underlying assumptions, and aligning its transition pathways
with emerging industry standards. Going forward, the Group
will refine its climate-related transition plan and update its
targets where sufficient data trends support stronger analysis.
Subject to practicability and resource considerations, the Group
may seek independent third-party validation in the future to
enhance transparency and credibility.

BERBHHRRIZIEHBEE

i E AR PEK
AEREEBRETHIZREREHN
RaREEm - HERRBURTAE
NWEEFR - AERTEERELERE
WA Vg R I B9 88 JE S0 EL AR SO SRR
o ARERET(PEARAMBESNAME
BRE) R+ =R ZEFRIBRERBIRT
EEDL

AERERAEERHEE BE2RE
EB3ETHRARERBEHR - FEEF
BRANBHEERERM KT L EE
BFEDERITHERT B EAREES
PIRB R E S E -

BERBHNENRECRERBEZE
BBR  PERERRERE) (20044F)
HNEHERE ANEERBEFEZS
AR TR SWABEBE - RIFILE
BE  AERHHEBEE BT ENEE
FREEMHEREMUES - KAEBSHT
ERESGHRE MEMFAAEESUNE
EEEIREER -

AEEEHEREARERSE > WA
FEAREGEEEE ERERKT
Bk B wERBIEZTE -850
ERNAERDEMNRAERE TEE
BER S - i H B B RS B B R 1T AR
ERE—D HEFEREREE IR
Fo R FERBTEHRIGERERE
STED R MBEBEUAIFERAD
MEERAER - RFATHERERE
B AEERRIEGSRBIE=A
g LRABRERARE ]
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Climate-Related Transition Plan

The Group’'s climate-related transition plan guides its
decarbonisation journey. Under this strategy, the Group commits
to reduce its aggregated absolute Scope 1 and Scope 2 GHG
emissions by 10% by FY2035, using FY2024 as its baseline year.
The Group's climate-related transition plan focuses on two (2)
strategic levers of reduce and neutralise as follows:

REDUCE
0o

(0] ©)
©)

Aggregated absolute {
Scope 1 and Scope 2 @ "
.. . Behavioural

GHG emissions using Changes
FY2024 as our fEfnergy TR

. Efficiency
baseline year SESERG L
L2024 B E 7 E
£5 > HEKREE?2
55‘15%5%%@%?3%& Clean
s Energy

RIZIERIEE 2 51 )
FEENREAMEE S BIHE5I HRK
HEAZ o IRIFULRBE > REFAFE 2024
MHEEREREE R2035MBEER
2R EEI RBEDREREEETER
MEBRDI10% AEBNREEREE
stBIRRARN DR ) B2 TR AN M A SRBE T
B HEUT:

13 oo

13 RIRITH

LA A A4

Reduce aggregated
absolute Scope 1and
Scope 2 GHG
emissions by 10%
and by FY2035
HR20358 B EFEE 2
Al > IS EEE L R EEE2
RERASEHPERAE

2iF10%
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The Group's action plans categorised by strategic lever and focus

are set out as follows:

Description

Focus Area

area,

AEEZRBTAREMER D ENTEE
0

Action Plan

St EA

Reduce absolute
emissions across
operations and
progressively
across the supply
chain

. A EEBRERN
BEBINE > I

2 AR =ik AN
EHFEHE

Reduce °

e

o Transition to low-
carbon or zero-
carbon energy
sources, where
applicable

. B m) (A% o = ik
JSJb/ (QD )

Neutralise unavoidable
residual emissions
AR D BT 568 92 B9 TR B

B E

Neutralise

il

EREEE

Energy efficiency —
Motor vehicles
E!l:,/J_)( /\_/_\.E

Energy efficiency —
Machinery and
equipment

ﬁl:/J_)&/\_&%%%&
Edi

Energy efficiency —
Lighting
AE TR 3 o — IR A

Behavioural changes

TRE

Clean energy
B R BER

° REC

° REC

. Carbon
credits

. B 1= B

1785 81

Gradually transition from internal combustion
vehicles to new energy vehicles, subject to market
conditions and infrastructure readiness.

HRAR T 35 R R BB 5% it B9 22 B 1B 00
PO WA B B 38 2 AR R EB o

2SS

Maintain a structured maintenance programme to
improve energy efficiency, enhance reliability and
extend asset life.

BB RN RSB LUR A BRI ~ 1B 58
A EMIEREEGASD -

Adopt high-efficiency lighting solutions where
practicable.

EYEBETHER MRAENmRAERT E

Monitor energy consumption regularly, address
abnormal usage patterns, and promote energy-
saving workplace practices (e.g. practising greener
work ethics, switching off idle equipment, enabling
power saving modes and optimising operating
temperatures).

R FEEBRERI WEEHETE
i%ﬁﬁ;ﬁz BINMEERFRFEN T FHE BEBE

FHE A ERAUREBLEFERE)

Aba Mining maintained a 100% (FY2024: 100%)
clean energy utilisation rate during the Reporting
Period by purchasing electricity generated
from a local hydropower plant. In aggregate,
approximately 8,055.00 MWh (FY2024: 6,560.00
MWh) of clean energy was purchased, leading to a
prevention of 6,629.28 tonnes (FY2024: 5,385.76
tonnes) of COze emissions.

IR S HAPY > PR 2 7B 4 S B 3t 5 7K D 22 BB Uk
EENES > EIR100% (2024 EFE 1 100%)
BRAERERR - REMAHEELS,055.0058K
B (202481 U E © 6,560.00JK FLBY) &R AETR
M 6,629.28M8 (2024FF B4 £ : 5,385.76M8) —
Stk ESH®

Explore the future use of RECs and carbon credits
to offset residual emissions, subject to market
development and feasibility.

RET R 2R 2 FAREC K fix 15 B 9 8 F1 &

Bl As 1% BRI IS8 B R AT

FHERE
4T RE ©
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Direct GHG emissions (Scope 1)

ERREREI R @EE1)

Scope 1 GHG Emissions M (tCOze)
HEVAERBEREY (H_RLKREE

Gasoline and diesel

U R SR

GHG emissions per production value of RMB10,000
BARBETEENAZERBERE

Notes:

(N

The GHG emissions are calculated based on the /mplementation
Guidance for Climate Disclosures under HKEX ESG reporting
framework published by the Hong Kong Stock Exchange.

The decrease in GHG emissions per production value of
RMB10,000 was mainly due to the acquisition and deployment
of electric loaders, which reduced reliance on diesel-powered
equipment.

Scope 3 GHG Emissions ™ (tCOze)

Bf5E -

(N

HEFEEREHRE (BE_SEHKEE

FY2025 FY2024
2025 BEE 2024 BEE
94.48® 120.20
0.0017®@ 0.0022

BERBHINE L IRE B M
B(EBRXZIRE B RERIER
TRIEESRENBMIES)EE-

BAREETEENAZERENKE
BOEFERNBEREAEHEH
H o B D IRFR SRR EN S R o

During the Reporting Period, the Group commenced tracking selected categories of Scope 3 GHG emissions arising
from its operations, as set out below:
RERERAN REEMGEREEEMELNEEBETHEIEERBEIHO #FWMT !

Category 6: Business travel
5648 | B ENK

Category 7: Employee commuting

B74 EEEH

Air travel

fZE IR

FY2025®@
2025 B E@

1.16

Transportation of employees between their homes and

their worksites
BEARREBATFBMIRE

Notes:

(N

)

Scope 3 GHG emissions were calculated using a mix of GHG
emission factors published by the UK DESNZ, together with
calculation tools developed under the GHG Protocol.

The Group has applied the transition relief under IFRS S2, and
has therefore not disclosed comparative information for Scope 3
emissions, as FY2025 represents the first year of reporting these
emissions.

BT

(N

)

157

HESRERBHRENBEBEGR
BEfERZ2METHRMBEMIVAE
REFBEHEUARBRECREERER
EEVHENHETIASHESE -

HR20250 MFEEAREBE XK
LHREHBNEE Bt AEEB
FERBEMRMBEREENS2FNBER
RO TEFEESEIHRENLERE
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Target for FY2025 Performance in FY2025 Target for FY2026 and FY2035

2025 BFE B IR 202584 B E AR 202681 1 F E 2203581 U 5 E H 42
Maintain or reduce energy Energy consumption per FY2026
consumption per production production value of RMB 10,000, 20260 A E

value of RMB10,000
HERIRVEARERITEEN
REFE

Maintain or reduce vehicles-
related air pollutant emissions
R ORI BB ER
5 24

Maintain or reduce GHG
emissions per production value of
RMB10,000
RSV B ARBEETEEBN

BERBEHNE

vehicle-related air pollutants
emissions, and GHG emissions
per production value of

RMB 10,000 decreased primarily
due to reduced reliance on diesel-
powered equipment following the
deployment of electric loaders
BARKBTEENGE -EW
RN ER SR REBARES
TTEBENRERBHRER D
FERNERA BB RD
KRB NRE

Maintain or reduce energy
consumption per production
value of RMB10,000

RV EBARBEETEEN

aE
Re

Maintain or reduce vehicles-
related air pollutant emissions
MR ORIV BB B ZE R

VEELY)

Maintain or reduce amount

of the GHG emissions per
production value of RMB10,000
HEFIRLVEARBBRITEEDN
AERBEIRE

FY2035
20358 L EE

Reduce the Group’s aggregated
absolute Scope 1 and Scope

2 GHG emissions by 10% by
FY2035, using FY2024 as the
baseline year
2024 B EEREEFE I
2035 EF E N Z Al A E R
HEEN R EBE 2R E RSB
B AR 2R 10%
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Water Management

The Group places significant emphasis on responsible water resource
management, given the substantial water demand associated with ore
processing activities. In compliance with applicable local regulations
and the Water Law of the PRC, the Group is compliant with water
drawing permits and has invested significant effort to enhance water-
use efficiency.

Due to the mountainous location of the Group's mines and processing
plant, the majority of water utilised in operations is sourced from
mountain streams and Associated Water, rather than municipal water
supply systems or local rivers and lakes.

To reduce overall water consumption, the Group has implemented
stringent management measures, such as conducting regular
inspections to prevent water loss from leakages. Furthermore, reservoirs
have been constructed to collect discharged water from tailings pond,
which is subsequently recycled and reused in the processing plant.

KEIE

REEBZFERERKETEALE AEMRA
EREBETNKEREE - ABTEBM S X
BRAPEABRHEMBEAE) » REBRTEEBUK
A KR EIRE AW

FERNESRAERIUNLE  EERKX
RERD R G L F R R LK ML IR R H
HOK R AR E th R B A BUK ©

AR OBEREKE FERBTEREERK
PIINERE R U LR2 RME R KREK -
teoh > REEZF VRN T BN E LA E
Ko BHEBRIBRHEBRERERER -

Water Consumption (tonnes)

FEk=E (MR

Stream B
Associated Water FEEIK

Total st

Water consumption per production value of

RMB10,000
Notes:
(1) FY2024 figures were restated as a correction.
(2) Increased mainly due to the Mining Site Upgrade and Capacity Expansion

which involved the development of underground tunnels and extraction
tunnels. These activities resulted in higher underground water inflow and
the corresponding increase in water discharge.

BARBETEENFEKE

FY2025 FY20240

2025 IERE 2024 BIEED
44,390 44,058
1,870,570@ 986,703
1,914,960 1,030,761
34.33@ 19.00

B5E :
(1) 2024 BUFESFERIEET]
(2) EMFEFERRBESHRBE > 5 RS

TIREBERRBENE - ZFEHEEM T KR
18I0 KK B IUAR FEHE 0 o
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Target for FY2025 Performance in FY2025 Target for FY2026

2025 BFE B IR 202584 B E AR 20263 B F E B R
e Maintain or reduce water e \Water consumption per production e Maintain or reduce water
consumption per production value of RMB10,000 increased consumption per production
value of RMB10,000 mainly due to the Mining Site value of RMB10,000
s MFHRAVEBARKETEEDN Upgrade and Capacity Expansion, s MFHRAVEBARBETEEDN
FEkE which involves the development FEXKE

of underground and extraction
tunnels. These activities resulted in
higher underground water inflow
and the corresponding increase in
water discharge

s BARWETEBNFEKEEM:
FERNBZAREE BRI K
it T I8 K BRI E 5% 5
Ve BN B B3 T AKOm A 0 R Ak HE

AR FE G A
Waste Management EBEEMEIRE
The Group is committed to effective waste management to minimise FEBERBRFANEEERY S8 RKEEMN

the adverse effects of waste generated by its operations on the EXBEEYHIRENIAREE BR(PEAR
environment. The Group conducts its waste disposal in accordance with HMEIRIGERE L) S HEA EERERNERBRE
the relevant provisions of applicable laws and regulations such as the BEEEEY-

Environmental Protection Law of the PRC.

. Solid Waste . EIREEY
The Group generates solid waste in the form of waste AEBREESEPEENEREEREY
rocks and tailings, including tailing slurries, during its BEOKRRE BEEREEE AE£EE
operations. The Group developed the Aba Mining Solid Waste BISTCPTBIEE T XEESERE) » U
Management Policy* to manage waste generated from the EEAEEEEBREPEENEEY-
Group's operations. As part of its environmental responsibility EBHIRIREENAEN—D > ~&E
commitment, the Group implemented the following procedures EEHTUTEFEEE/MEEY

for managing such waste:

. waste rocks generated from mining operations are . REEBEENELTESHE
primarily recycled for producing tailing slurries and the EREREEREMAERTKHK
backfilling of mined-out areas, contributing to land MEE > BB T i8R Rt miz
restoration and ground stabilisation; and T &

. tailing facilities are operated to reprocess tailing slurries, . EERBREUEREREE
which can then be supplied to cement producers, oMo EETIEEER
promoting resource recycling and sustainable waste EEERBREBRARIFERSE
management. MEE o
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Waste Rocks

Recycle

Outsourcing

Waste rocks handled/recycled per
production value of RMB10,000

Tailing Slurries
Sale
Stack

Tailing slurries handled per production

value of RMB10,000

Notes: MisE :
(1) The handling and disposal of waste rock were outsourced (1)
during the Reporting Period due to economic and operational
considerations.
(2) The decrease in waste rock and tailing slurries handled per (2)

Solid Waste (tonnes)

RS BE =4 (WR)
BEa
BIRF A
ShH

BARBKBTEENEARRE BIR
FAEE

R 5%
Gigc
BEAREBETEENRREEREZES

RMB10,000 of production value was mainly due to natural

variations in ore reserves, which affected waste rock generation

and the corresponding volume of tailing produced.

FY2025 FY2024
2025 BEE 2024 BEE
() 30,000

22,300 -

0.40@ 0.55

225,000 235,000
33,700 90,000

4.64@ 5.99

RBREHN HREEREEERE
BEAREREEEIN -

BARKBTEENEARRIEER
BREERLD TERNABATRRE
AREER FEBEAELKRERERN
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Hazardous Waste

The hazardous waste of the Group mainly comprises used
|ubricating oils generated from maintenance of machinery and
equipment, as well as waste liquid generated from the tail water
online monitoring system and laboratory testing activities. The
Group developed the Hazardous Waste Management Policy*
and Online Monitoring System Waste Liquid Management
Policy* in accordance with relevant national standards, including
the Standards for Pollution Control on Hazardous Waste Storage
(GB 18597-2023) and the Management Measures for the
Transfer of Hazardous Waste*.

During the Reporting Period, the Group generated 0.24
tonnes (FY2024: 0.02 tonnes) of used lubricating oils and 0.85
tonnes (FY2024: 0.54 tonnes) of waste liquid. The increase
in the volume of used lubricating oils was attributable to
major maintenance works, overhauls, and capacity expansion
upgrades undertaken on machinery and equipment during
the temporary suspension at the Maoling-Yanglongshan Mine
related to the Mining Site Upgrade and Capacity Expansion. The
increase in waste liquid volume was mainly due to the lower
volume recorded in the previous year, which resulted from the
temporary suspension at the Maoling—Yanglongshan Mine in
FY2024. During the Reporting Period, 100% (FY2024: 100%)
of the hazardous waste produced was handled by qualified
disposal enterprises engaged by the Group.

BEEZEEY
z&%lﬁﬁﬁi EYETBAEERSER
REBELENEBRBBMEKE LEANZR
,.E&E%EE/E‘JEIYE@JEEE’\JE_& ~EH
B RARMERIZE SiE(EREYT
1775 AT HIZAE) (GB 18597-2023) % (/&
SEMERESENEA)  FIE(EREY
BEFIE)RR LB RREREES
E)e

RMEPR > REBEL0.24H5 (2024
MEEE © 0.020F) E 8B MA0.85M8
(20248 BLEEFE © 0.54M8) BE i o B4
BHBERMEBANEE ¥ LEE
MBS RIEEESFEHEEET AR
Mo N KRB R 1 83 B 52 1B 1B B FHAR P
BoBREBENFEEZHNEE —F5e
W HER 2024 B EE S EXERE
FEHREMNERSREFAN - NREHA
AEBECZECEREECERESD
(20240 N EE - 288) FREEMAEE
EEZEY) o
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Wastewater

Wastewater generated from the mines include beneficiation
wastewater, tailings wastewater, concentrate filtration
wastewater, tunnel gushing water, equipment cooling water
and domestic sewage. The main pollutants in the wastewater
are chemical oxygen demand and ammonia nitrogen. The
Group complies with the Law of the PRC on the Prevention
and Control of Water Pollution and actively cooperates with
the local environmental supervision department in the PRC
on monitoring and minimising such pollutants. The Group
continuously monitors wastewater drainage compliance and
publishes quarterly results on bulletin boards located in the
mining area. There were no incidents of excessive discharge or
water pollution during the Reporting Period (FY2024: none).

BEZK
WBIZEENEKOITEREE K EEE
K~ KE TR B BE K BETRB K~ sk 4 AD
KERETK BEKNEESLEYAIL
BRGgERER AEBET(REAR
HMBEKBEBEAE) » BPEM S RIE
ERUMENGEERIZSS /LA
SR REBFEERE KRN E
BlER EEREREENMESRAS
RPN W EBEBR
HTREH (2024 REE © ) o

Wastewater and water pollutants (tonnes)

[BE 7K B 7K 35 24 (W)

Wastewater % 7k

Wastewater discharged per production
value of RMB10,000

Chemical oxygen demand

Ammonia nitrogen

LIS
2 4B
#
il

Notes:

(1) The increase in wastewater discharged per RMB10,000 of
production value was mainly attributable to higher underground
water inflow and increased surface runoff arising from the
Mining Site Upgrade and Capacity Expansion, which also
introduced additional contaminants into the inflow water,
thereby resulting in a corresponding increase in wastewater
generation.

(2) Figures were restated as a correction.

FY2025 FY2024
20258 IEE 20248 HUEE

BARBBTEENEKERE

958,625 564,166

17.18™ 10.40?
1.15M 0.90
0.05™ 0.04

(1) BARKETEENEKFEREEM
T BRI UEIS T AR B E S R B TR 7k
AR ERIB I > RSN E %
SRR KT A SR Bk E
FESE AN

(2) HFENREERY -
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Target for FY2025

202581 BN E EAZ

Optimise solid waste
generated from operations
ZERBEBMELNER
BEEY)

Ensure that 100% of
hazardous waste is handled
by qualified disposal
enterprises
BREBEEREPERE
EWESEEEY

Ensure zero incident of
excessive discharge and
water pollution

e (R 38 28 E BE I
KI5 HE

Performance in FY2025

20258 U B &R

The volume of waste rocks and tailing
slurries generated decreased mainly due

to natural variations in ore reserves, which
affected waste rock generation and the
corresponding volume of tailing produced
BEARRERERESRL  TE2RNAER
FHEAREER  REBEREEKRIEREN
EBEES

100% of hazardous waste was handled by
qualified disposal enterprises

EERERYEBEGEREERREE

No incidents of excessive discharge and
water pollution were recorded

W EBE MBS EASREY

Target for FY2026

20261 BIEEE B IZ

Optimise solid waste
generated from operations
ZERBEBMELNER
RBEEY)

Ensure that 100% of
hazardous waste is handled
by qualified disposal
enterprises
BREBEEREPERE
EWESEEEY

Ensure zero incident of
excessive discharge and
water pollution

e (R 3 A E BE I
KI5 HE
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EMPLOYMENT AND LABOUR PRACTICES

The Group recognises that the quality of its employees is a key factor
in its competitiveness, along with market position and technology
capabilities. As a people-oriented organisation, the Group manages its
human resources with a sustainable strategy to achieve growth for both
its employees and the Group.

Safety in Production

The Group prioritises safety management and employee protection as
a mining and processing company. The Occupational Health ESG issue
in this ESG Report outlines the policies and practices that the Group
strictly adheres to, in order to maintain a safe working environment
for its employees. A dedicated safety committee has been established
to review and oversee workplace safety policies, procedures and
performance.

During the Reporting Period, the Group effectively conducted 45
(FY2024: 59) safety inspections and addressed 331 (FY2024: 284)
potential risks under the Emergency Rescue Plan*. The Group
provided safety and environmental protection training sessions to its
employees to prevent accidents and ensure safety during production.
On average, employees received 60 (FY2024: 40) safety training hours
per employee. The increase in safety training hours per employee was
mainly due to the Group's strategic use of operational downtime during
the temporary suspension under the Mining Site Upgrade and Capacity
Expansion to reinforce employee safety awareness and competencies.

The Group recorded zero fatalities (FY2024: zero) and 20 man-days
lost (FY2024: 208). The decrease in man-days lost was mainly due
to no new workplace injuries since FY2022 and fewer days required
for follow-up treatment for an employee’s previous injury. The Group
invested approximately RMB3.35 million (FY2024: RMB3.54 million)
in safe production measures, mainly for improving and maintaining
safety infrastructure such as safety protection and emergency rescue
equipment, assessment of major hazards and hidden dangers, systems
targeting ventilation, dust control, fire prevention and ground pressure
monitoring. The Production Safety Law of the PRC requires companies
to allocate adequate funds to ensure production safety. The level of
safety investment needed in mining operations is proportional to the
scale of production.

5% TER

FEER D BFRHHBtUREMEDSIN BEE
ENREBRFNNER - RAUADTHRA
FERNIFBEERNRABEEANER B
REDESELREENRR

EERZ

ER—RREREAR *EESEERLZE
B RIERE - RESGHRENB R BREESGE
BHMNBMBERKRER  FEREBERET
HMmEEEZELE2MIFRE - AEEEMN
VEEREZEEURSAEETFEMEE
KR 2P A

RBEHR RB(ESRIEBREE) AEBEE
WHEITASR (2024 BEFE © 59R) L2
A 1E33118 (2024 F[E @ 28418) BE R ©
rERARERM T2 RIREREEER
BHIERIERREEZ R - FHMS  EEAY
Z2IEIFRFEA60/NEF (2024 A E | 40/
B - SB2EEREBIFHIEN TERNE
WIS R IEERBEEEE  NEBKRBMEM
EREETR BRLCEENZEERMREN-

FEEBRBSEE (2024 HEE  BEF) T
Bz mEERTEELTEHS#A20@ITER
(2024 E 1 208 TEH) - BRER TS
BARTERERL TERMBE2022MBEE
Mk mFig TEHEEEZ M—2EEZARE
REREABENHEITSEHAL AEBMEBEL
ARUE3I3ISHEBE T (20248 BEE © ARE3.54
BB RE2EERK TEOENS hiEE
ZEEBENE WL RERZZHIERBE) -
FHETECEREE - HHBER BFE -HFARK
HEBRADBEANRZG (FEARENEHZE2 4
EXR)RECEXNERBERHNES UERE
ET2 BRFEEMENRZE2REKTHREE
B EL -
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Investment in safe production measures (RMB million)

Target for FY2025

2025 BN EE HAZ

Ensure zero fatalities in operations
B (R B SR T B 22

Maintain or improve man-days lost
due to work injuries

RSN ERTEEATFERH

FEZZHERE AREEET)
3.35
2025 2024

Performance in FY2025
20258 U EE K

No fatalities in operations for our
employees
I BB T (A

Man-days lost due to work
injuries decreased mainly due to
no new workplace injuries since
FY2022 and fewer days required
for follow-up treatment for an
employee’s previous injury
HATHERTEHEUR LD T2
TR B2022 84 B4 B DASR AL fE R
BTEEZ M—LEEZAIR
SR EIRE AR H BIr FiE

Target for FY2026
2026 K FE B R

Ensure zero fatalities in
operations
MR R S4B SE T A2

Maintain or improve man-days
lost due to work injuries

RSN ERTHEEARTFERH
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Occupational Health

Given the nature of the industry, the Group's employees may be
exposed to occupational diseases caused by excessive noise and dust
absorption during production. To maintain a safe working environment,
the Group strictly follows the rules in the Production Safety Law of the
PRC. In addition, the Group enhances safety management by complying
with the requirements stated in the Occupational Health and Safety
Management Systems — Requirements with Guidance for Use (GB/
T 45001-2020) and developing the Manual for Safety Supervision*.
In 2024, the State Council's Work Safety Commission issued a three-
year action plan, covering the FY2024 to FY2026, for the continuous
improvement of workplace safety, particularly in high-risk industries
like mining. Aba Mining implemented necessary measures related
to the three-year action plan, such as strengthening safety training
programmes, enhancing hazard identification and risk control, and
upgrading safety equipment and infrastructure.

The Group has put in place several safety management related policies
and practices, including (i) Aba Mining Safe Production Management
Measures*, (ii) Aba Mining Environmental Protection Management
Measures*, (iii) Aba Mining Maoling Iron Mine Safety Standardisation
Safety Production Responsibility System™, (iv) Aba Mining Maoling Iron
Mine Safety Standardisation Labour Protection Articles Management
System™ and (v) Aba Mining Waste Gas Prevention and Control*.
The Group will continue to update and enhance the said safety
management policies and practices. It will also ensure compliance with
the Anti “Three Violations” Policy*, which serves to prevent or minimise
the occurrence of illegal operations, unauthorised command, violation
of labour discipline during production and operational activities.

During the Reporting Period, the Group carried out occupational
disease inspections for 291 employees (FY2024: 314 employees) and no
occupational diseases were diagnosed (FY2024: none).

Target for FY2025

202581 L E B AZ 20258 L AR

e Ensure zero diagnosed e No diagnosed occupational
occupational disease diseases
o MEMRIEI IR o W RMED

Performance in FY2025

Y
BRITEME  AEENREEAEREEBR
FR B B B8 N B R T ARG EE T T Y B 2 Om RLBR o
BUERZENTFRIE AEBBKET(PE
AREMEZE24EEE)BRA LI KEEH
BT(REREL2EERAERRERIER)
(GB/T 45001-2020)PF &R E » Hl5T (& 2 Ba =2l
EY RBAZE2EE - N2024F - BHRZE2E
EZEGEM(ZR2EERARBE=FTEA
22 (2024-20265) ) ' U E RN ETEBEZ 2
(FHRRBETESSRAREZ) -FHEXE
EME=FTE S EZEANMLERE 5 W0
B2 2158~ MR s =8 K B RS> X
BARZE R BB

FEEERUZEZ2ERHEBBRAER
BREOIBEEZEEETEME) (i) (5
EERIBRESENE) (IN(WBEXEEH
EZeRELCZ2EESEHNE) (v)(H5EHE
EEEHBEZERECHFINHERREENE)
RW(ABEZEERABDERAEERNE)
FEEREBENIRA LEZ2EEBRR R
ER-FZEETREREBT(R =& BEF
E) UBEHHBIEREEREBBE TN
ME REREECRERFHLEBR -

RIBEEAN > REBESHEAE291% (20248 BUE
E:314%) BEETRERSDT  WHE (202451
BEE 8 B2TARER-

Target for FY2026
2026 EE B AR
e Ensure zero diagnosed

occupational disease

B AR 2 B SR PR 52
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Caring for Employees

The Group complies with the Labour Law of the PRC and Regulations
for Employees’ Paid Annual Leaves. To foster a fair and positive working
environment, the Group has established the Administrative Measures
on Compensation and Benefit* which provides employees with
remuneration and benefits that are aligned with performance under
the Group’s internal remuneration framework. To safeguard employees’
rights to leave entitlement, the Group has also issued the Administrative
Measures on Employee Leave*. The Group provides a remuneration
package to employees that includes social insurance, pension
insurance, and maternity leave, in accordance with applicable laws and
regulations. During the Reporting Period, the Group provided 100%
(FY2024: 100%) of its employees with full social insurance coverage in
the PRC.

The Group values the views of its employees and regular meetings
are organised with employees’ representatives to collect feedback and
suggestions from employees.

To promote employee engagement and well-being, the Group organises
various recreational and cultural activities. During the Reporting Period,
such activities held include art performances, team building workshops
and celebrations during festivals, including Spring Festival, International
Women's Day, and May Day holiday events. The Group promotes staff
wellness and healthy lifestyle through organising ongoing recreational
and team building activities such as hiking and jogging sessions. In
addition, the Group offers discounted meals and accommodation to
support the welfare of employees working in mining areas.

Target for FY2025

20258 BN EEEIZ 2025 BUEE BB

e Ensure all employees receive o
adequate social insurance
coverage in the PRC coverage in the PRC

s BMAETEEZEERSFIEH
HERERE

TRERREE

Performance in FY2025

100% of employees are provided 3
with adequate social insurance

FEZEESEEEEHNLE .

FEEE
REBETFC(PEARRNESEE X)) MBI
BHERRBKEL) AEEATFTHNIER IR
B AEBEHE G EBINE) RIEAEE
NENTNEZR B EESIRET S ERFEWH &
B BIEERENMRERER  RERIEEM
(EINRREEE) AEERBERERE
HOEERHEEH TR BRARSREKRE
BOHFNEFBE NEBRSHRN 2EBEERKATEF
EHB9100% (2024 EFE 1 100%) RERHES
B BRI RE

FEAEREERR  EREBEEARTKE
WERE REREE-

RitERE2EAER *EELEEENS
BXIREH - REPARNBITNEHHEEM X
E-EBRRR I REBELD SEEH H
REZARL—SHNIHE - AEMBEBE
BEBERRESIBEREREREREE
EETERHOEREMNERSIN I B
FRrEEIENESEN  AEEZEEER
MERKERE-

Target for FY2026

2026 BIEE B IE

Ensure all employees receive
adequate social insurance
coverage in the PRC
EAERPE2ERESFE B
HERIERE
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Employee and Hiring

Employee Recruitment

The Group operates in compliance with the Labour Law of the PRC,
the Labour Contract Law of the PRC and other national laws and
regulations. The requirements include signing an employment contract
with all employees and making timely and adequate social insurance
contributions. To safeguard the rights and interests of employees, the
Group has put in place the Human Resources Management Measures*
and the Working Time Management Measures* to promote fair
employment practices and prohibits discrimination based on gender,
race, religion, and age.

The Group strictly prohibits any form of child labour or forced labour
and will take immediate action to ensure that minor workers are
returned to their lawful guardians. There were no (FY2024: no) reported
violations related to underage labour and forced labour during the
Reporting Period.

As at 31 December 2025, the Group has a total headcount of 316
(FY2024: 356) full-time employees with labour contracts. All of the
Group's employees are based in the PRC and the employee turnover
for the Reporting Period is 25.95% (FY2024: 19.94%). The decrease
in headcount and increase in turnover rate were attributable to
operational optimisation within certain business units.

The distribution of turnover rate by age group and gender is as follows:

Total workforce (headcount)

ABE4BZ (N)
400 30
350
316
300
20
200
150

100

50

2025 2024

BERABE

1ES5HE

FEENSEEET(PEARENASEE)
(PEARAMBAS B GENE) LUK EAMEZOX
BEZER BREEMABRERIEBEGOUR
ERFGHNEHTEREBER - BREESNR
Fk#ED AEECHE(ANEREEE K

(BERBEEWNE)  EEATEEER I
BRSNS AR o

FEERBRBRLENEAERNEBE T2
%I’M%EDH%%T%HX"@J FERASRBE LA
REIGFEEEAFR - RREMA AEF L E
(2024&1&@&‘ D) BRAMES T KRIaHI5
THREZERRER

L2025 12831H  AEBEHEFE316% (2024
MBEE :356%) BRTUBBERNE R
BE -AEEE2FEEUDTHEAE M  RIRE
HARRIEE A EA25.95% (20248 EFE ©

19.94%) c AF B ERREARELEARNRETE
BEBAETEBE®L.

REGENRMERNB DBRARDMUT ¢

Employee turnover (%)

BERKE (%)
25.95%
2025 2024
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Employee turnover by age group (%)

RERARBID RS MAE (%)

80
69.23%
60
20 37.50%
25.23%
S 18.87% 21"':,20/020.00°/u
20
12.07%
30 years old and below 31 to 40 years old 41 to 50 years old 51 years old and above
305 BT 31E406% A1E505% 5158 R £
W 2025 [ 2024
Employee turnover by gender (%)
IERBIDBEETRKRE (%)
35
31.93%
30
5 22.34%
20.51%
19.67%
20
15
10
5
0
Male Female
Ee]3 fog

B 2025 [ 2024
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The Group recognises the value of mature workers for their experience,
knowledge, and skills, and as at 31 December 2025, 56.65% (FY2024:
49.44%) of its employees are above 40 years old. In terms of gender
diversity, 37.66% (FY2024: 32.87%) of its employees are female. Given
the nature of the Group’s core business in mining and ore processing,
the gender ratio tends to lean towards a higher percentage of male
employees.

FEBMERMAT ANBE PIAEE 505
EEI+9EE-2025%12831H 7 56.65%
(2024 UEE © 49.44% ) NIEB &40 U
Fo MBS TIEAE 2 37.66% (2024 BUERE ©
32.87%) NEEAB LM BN AEBERZOED
HELRBREALE A LERER B LR
=R =

Total workforce by age group (%)
HREEARRB DA BRBE DL (%)

23.10% 8.23%

35.13%

. 30 years old and below . 31to40years old

16.86% 8.99%

41.57%

. 30 years old and below . 31to40years old

30 RIAT 31ZE405% 30 RIAT 31ZE405%
. 41 to 50 years old . 51 years old and above . 41 to 50 years old . 51 years old and above
ME505% 515E R E ME505% 51 R L
Total workforce by gender (%)
R DR ABRHEBE DL (%)
37.66% 62.34% 32.87% 67.13%

| [ Female %t

B vale 2% [ Female %t
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Individual Development

The Group recognises the importance of talent and is committed to
talent development. To continuously develop employees’ competency,
the Group (i) developed and implemented the Human Resources
Management Measures*; (ii) set up a career advancement pathways;
(iii) promoted workforce diversity; and (iv) developed mechanisms
for talent identification, selection and development based on the
responsibilities and requirements of each role. Relevant initiatives
undertaken by the Group include:

e Promotion Path

The Group seeks to provide employees at all levels with fair
career opportunities and transparent pathways for advancement,
empowering them to achieve their professional aspirations. For
example, Aba Mining developed the Rewards and Punishments
Measures for Employees of Aba Mining* to motivate employees
and Aba Mining Administrative Measures on Talents Selection
and Training*, which defines a clear set of roles, responsibilities
and accountabilities for all employees. The Group also maintains
clear selection criteria and guidance for career progression to
facilitate employees' development of specific skill sets.

e Training

The Group places strong emphasis on enhancing employees’
core competencies. To support employee development and
operational needs, the Group has adopted the Administrative
Measures for Training* and developed a variety of training
programmes. These programmes include both internal and
external training, such as practical field training and technical
workshops, enabling employees to acquire the knowledge
and skills required for their roles. Training is delivered through
multiple platforms, including in-person sessions, online courses,
self-study programmes, secondments and site visits.

1A /&
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Recognising that employees at different levels have different
development needs, the Group provides tailored training
programmes. For middle and senior management, training
focuses on areas such as leadership skills, communication, safety
management and corporate culture. For frontline production
employees, the Group conducts regular training on safety,
technical skills, operational processes and workplace practices.

To ensure the effectiveness of its training programmes, the
Group maintains a training record system for each employee and
conducts periodic reviews. Induction training is also organised
for new employees to familiarise them with the Group’s
corporate culture, organisational structure, operational status
and development plans.

During the Reporting Period, the Group spent approximately
RMB222,287 (FY2024: RMB45,012) on annual training. The
increase in training expenditure was mainly due to the increase
in safety-related training conducted in connection with the
Mining Site Upgrade and Capacity Expansion.

The distribution of the average training hours per relevant
employee by position and gender are as follows:

RERZRBFRAEUNEE S TRAE
EREE AMEHESSTERNEIIFE -
hEREEESE BIEPREER
- BR Z2BEEREEXCERE-
AREEREFE AEBERLZHZ
ERENMFEREF R IIESBENEE
Al

REFREINFENNE FEERERE
s “HEESER LETEDR
1Y o REM TS AR E S ZHE AR
HIl BHMRETRAERNBEX
HERE EBEBE KBRS

RIBSEHR > AEBRBNEEEIIN
BSR4 A ARKE222,28770 (202481 B &
B AR¥45,0125T) o B3B8 ME
ERRNETELHRBSARBEERSHEN
Z 2 AERE -

BBARMERNE DS LERESTH
BB

Average training hours per relevant employee (hours)
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The distribution of the percentage of the employee who received BB RENBDNZIEEDMUT !

training by position and gender are as follows:
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Target for FY2025 Performance in FY2025

Target for FY2026

2025 BFE B R 202584 B E AR 2026 B FE B R

e Move towards a more balanced e No material changes in gender e Move towards a more balanced
set of diversity ratios or maintain diversity ratio set of diversity ratios or maintain
existing age and gender diversity o R EEEERE M E KEYE existing age and gender diversity
ratios ratios

e ERTATHMZILIEED e Average training hours per e ERTAFTEMNZIEIEED
HEREFER MM 2T btEE employee increased to 41.34 HERFREER KRR 2T btE=

hours during the Mining Site

e Maintain an average training Upgrade and Capacity Expansion e Maintain an average training
hours of 21 hours per employee s BRZESFHEIRENIES hours of 21 hours per employee

o RBELESTHEIERER] F AR YR EE RARE IR NN 41 .34/ B o REXESTHIEINEBER
21/ 21/

OPERATIONAL PRACTICE

The Group upholds the principle of “Integrity Comes First” and
strictly prohibits any illegal activities such as corruption, bribery, and
commercial fraud. In line with this, the Group strives to establish a
supply chain that adheres to best market practices in procurement
and supplier management. With a focus on achieving corporate
sustainability, the Group is dedicated to producing and delivering
quality products and services. To support this objective, the Group
has implemented rigorous product quality inspection procedures and
maintains effective communication channels with both suppliers and
customers.

SEEN

REBRT BHERLI NEBR BEES HEE
REEFRS A TR BRI ZEERNRT
ERBERHEEEEETEETHHEREERD
HEF - HHIFKBELESER AEERNEE
wiRHEEEMKRE AXFILER A&
BEITEREERERF REFBRBOHE
BhERBBRE-

CHINA VANADIUM TITANO-MAGNETITE MINING COMPANY LIMITED | 2025 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT



Product Liability Management

The Group places strong emphasis on product quality and service
standards, and implements quality management measures in
accordance with the relevant national laws and regulations and relevant
industry standards.

To strengthen quality control and stabilise and continuously improve
product quality, the Group strictly follows the Factory Selection
Assessment Methods* which sets out the quality targets as below:

o iron (Fe) grade in magnetite fine iron concentrate exceeding
~64.5%;
° iron (Fe) grade in magnetite high purity iron concentrate

exceeding ~71.5%; and

o at least 50% of magnetite iron concentrate particles measuring
-200 mesh.

To maintain and improve its product quality, the Group established
quality management procedures that outline the responsibilities of its
managers and employees. Each production unit is required to establish
an annual “Enterprise Quality File”*, which includes quality targets,
frequency, and scope of quality inspections. In addition, the Group
developed Aba Mining Quality Management Measures* which outlines
procedures for goods receipt inspections, product quality management,
project quality management and service quality control.

Quality checks on a sampling basis are also conducted by quality control
personnel according to the GB/T 10322.1-2023 Iron Ore — Sampling
and Sample Preparation Methods and any issues identified are promptly
addressed by relevant departments.

The Group developed the Measures on Dispute Treatment of Product
Quality*, which outlines the level of price adjustments for sub-standard
products due to reasons such as appearance and chemical composition.

As the Group operates in the upper stream of the related supply chain
and does not supply products directly to end users, it has no product
liability concerns such as advertising, labelling, customer privacy, and
health or safety matters related to product consumption (FY2024:
none).
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Target for FY2025

2025 E BT 202584 B E AR

e Ensure no health and safety o
matters has arisen during

consumption products

- RREEAESNRERZZ - IEERAERELNRERZR .
F= P REHR &

Anti-Corruption

The Group adopts a zero-tolerance approach against any form of
bribery, extortion, fraud and money laundering, and prohibits the use of
powers and positions in the Company, customers, suppliers and other
third parties in pursuit of private interests. The Group strictly abides by
the Prevention of Bribery Ordinance (Chapter 201 of the Laws of Hong
Kong) and Ordinance on Disciplinary Sanctions in the Communist Party
of China.

Under the guidance of relevant laws, regulations and the Toolkit on
Directors’ Ethics issued by the Hong Kong Independent Commission
Against Corruption (ICAC), the Group's compliance department has
established a series of policies and management measures, including
the Administrative Measures of Aba Mining on Staff Rewards and
Punishments* and the Administrative Measures of China VTM Mining
on Staff Rewards and Punishments*, to prevent fraudulent or unethical
behaviour.

The Group has implemented a series of measures to strengthen
compliance management and is committed to maintaining a corruption-
free environment. These measures include:

o Establishing a Code of Ethics* within an Employee Performance
Handbook* on dealing with conflict of interests;

° Maintaining the Employee Performance Handbook* which
covers principles against unfair competition and to increase the
awareness of anti-corruption procedures and the self-discipline
of employees. Upon signing the labour contract with the Group,
each employee is required to make a declaration to abide by the
rules set out in the Employee Performance Handbook* to guard
against corruption; and

° organising anti-corruption training for Directors.

Performance in FY2025

No health and safety matters
reported arising from the use of

Target for FY2026
2026 U E B AR

e Ensure no health and safety
matters has arisen during
consumption
ERELFERNBERZE

e

R&E5

AEBEEERTZ AR BEF MEFROREE
PERMTATER > B ILERABEREART
ER-HEEKEME =SHEILT]  REE R
BT EBEDFE201Z (B LR RO K (F
BHERLCEREDEG) -

AEBERBUBRZEZRERREBRHAE
(MCAC)H) BI(EEHEEBER) RITHIES
B HET — R IBR R E IR 500 (1R
FAFBTITHZEEWZ) M(THEREEE
EE) LIS AGF R A E BT R e

AERET-—RIBERNESREE B
BRSENIRE -ARABHEE !

. BPUREMNGERN(BEITAERSE
3005

. FIECETITRFTM) > EIRERRF
RENRA URRSEENREEF R
FOER -BEERAERBEESHS
FRAZRR(ELTAFM) I
HIEESHEE; &

. REEBMRRESEI
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Meanwhile, the Group assigned certain employees to be responsible
for anti-corruption measures and set up a whistle-blower channel
for all stakeholders, including employees, suppliers, and customers.
The channel comprises a telephone hotline and email account. Under
this reporting mechanism, the identity of the complainant is kept
confidential and protected from reprisals.

In addition, Aba Mining issues clean and honest administration
declarations to suppliers for their acknowledgment. The Group also
conducts corporate governance and anti-corruption training for the
Directors.

During the Reporting Period, there are no major breaches of conduct
by the employees of the Group and no legal cases regarding corrupt
practices (FY2024: none).

Target for FY2025

2025 B EE B R 2025 L E AR

e Ensure no major breach of 3
conduct by the employees and
no legal case regarding corrupt
practices °
e MREEERZERIET TE
W RAEAESMEENERES

Performance in FY2025

No major breach of conduct by
the employees and no legal case
regarding corrupt practices

It £ e B R B8 R IRT TR
HREEFMS ERERRES

B AEEERIKEFRITREFHEEHA
BUFIEHS H2BRMHE (BEES  HE
FhER) RIBRRE AAREQESER
MR BER ML - B RA R MR ERANS M
REBILERET R

SN MBEEERHERELRZENEER
BRF UERBEURED AEETSES
REHEEEARRESEI-

SR AEETREESREERIRT T
BYRABSMIIERNERRZN (2024 B F

Target for FY2026
2026 M E B AR

Ensure no major breach of
conduct by the employees and
no legal case regarding corrupt
practices
BRBEEREERET IFE
W RAEFME BN EREY
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Supply Chain Management

A sustainable supply chain is an important component of long-
term business sustainability. The Group recognises the importance of
maintaining a fair and transparent procurement system and places
emphasis on fostering stable and mutually beneficial relationships with
its suppliers.

The Group regularly reviews and enhances its procurement and supplier
management policies, with a focus on key areas such as procurement
methods and supplier evaluation processes. To this end, Aba Mining
has developed several measures, including the Aba Mining Customer
Relationship Management Measures*, Aba Mining Invitation and
Bid Management Measures* and Aba Mining Co., Ltd. Procurement
Management Measures*.

As part of its policy requirements, the Group requires its suppliers to
undergo an assessment based on various criteria such as track record,
credentials, productivity, product quality, service capabilities, and
reputation. The assessment also considers environmental and social
risks, in line with the Group's commitment to sustainability.

The Group invites representatives from relevant departments with
appropriate expertise to participate in the annual evaluation of
suppliers. Based on the evaluation results, the list of qualified suppliers
is reviewed and updated accordingly. During the Reporting Period, there
were 133 (FY2024: 133) qualified suppliers and all suppliers (FY2024:
100%) were evaluated in accordance with the Group's supplier
assessment criteria. All qualified suppliers during the Reporting Period
were based in the PRC (FY2024: 100%).

Target for FY2025

20258 BEE B R 202584 B F E A
e Maintain or increase the e 100% of suppliers are evaluated o
percentage of suppliers evaluated o 2EMEERMHYEETZTE
o MFRNIEEEZITENEER
Bt

Performance in FY2025

g E R
RENHEREAEBRENFEERNILE
TR FAERBRNERT A TMBANRERE
FHEZN IBAEREHERERLIRE
WEERF -

FEBEFERSN RIGRERE R HEEEER
FBOERERRBO ZEREEETEEFTER
HEE B FIRIEEXET 7 ZEE > 8¢
BREEERBGEERZX) (DHBRXEHR
EEMZ)R(MEEEERATDRBEEN
EDe

FRABERREE—8D  AERERMHEEFIZR
TR EER - EEN - EREE BRBEIKRE
BEREETIG -FRATATEERIRER
HERR TRHEAEENREERNARE

NEBFBBHBLEEFRBEESEEMNHENRRER
2EBERFETH AERREIEERR
S AEE NS EREEERE - NREHN
EERHERERAE1334 (20248 BEE ¢
133%) > 280 (20248 EE . 28) HERE
NEBENHERTZZEESIE - RBSH
P EEREEREI (2024 BEE | 23)
LU 2 Bl o

Target for FY2026
2026 BNEE B R

Maintain or increase the
percentage of suppliers evaluated
o MFFNIRREEZITENMEER
Bt
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COMMUNITY

Community Development

The Group is committed to supporting community development in the
areas where it operates. Several of the Group’s mining sites are located
in regions within the PRC where minority communities reside and
economic development may be relatively limited. The Group therefore
actively engages with local communities to better understand their
needs and seeks to contribute to local development through targeted
initiatives.

These initiatives include creating employment and business
opportunities for local residents and encouraging employees to
participate in volunteer activities that support community well-being.

During the Reporting Period, the Group outsourced several engineering
projects* to the Xingiao Village Committee to strengthen cooperation
between surrounding villages and enterprises and to support local
community development. In FY2025, the Group invested approximately
RMB385,900 (FY2024: RMB46,900) and 160 hours (FY2024: 185 hours)
in community development. The increase in investment was mainly due
to expanded community engagement and development activities during
the Reporting Period.

Target for FY2025

202581 L E EAE

20258 L A

e Continue to invest in community °
development
s BEKENUHEBER

Committee

Performance in FY2025

The Group contributed resources o
and outsourced engineering
projects to the Xingiao Village °

1&
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FERBNXFEFREMENHLESE R &
EEZEBERSUNTREERVERERERL
BERBHARAME Bt AEEBHES
it @ A M ERAM T RETE > WHKEL
HEMERBDNREE MR-

ZERENOEAEMERAEMERI KA
W URBZBESZ2ESREE REHLER
Ao

RBERR AEBRETIRIBEYNETH
BRNZE NAREBENENCENEE X
FEMHEEE -N2025REE ) AERER
B AKM385,9007T (20248 FE - AR
46,9007T) R 160/1\BF (202484 BREE E & 185/ \FF)
PRHEERE REENTERENBEHARNEKX
HESHREREES

Target for FY2026

2026 L EEHIZ

Continue to invest in community
development
BELENTERE

s AEEDMBHEAEZTEMER
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2025 BIB - HERERRS | PRAKBEBEZERAS

51



SUPPORTING THE UN SUSTAINABLE XFEHEREATFEERBR
DEVELOPMENT GOALS

The 2030 Agenda for Sustainable Development, adopted by all United BEEEEMERN2015FE R MAI2030F 7] iF
Nations Member States in 2015, provides a shared blueprint for peace BERZFEAANBNMIKIBEUERENMF
and prosperity for people and the planet, now and into the future. At REHXDEHHERNER - HiZ LA 17EOF
its core are the 17 SDGs, which form an urgent call for action by all BERER 2VTHESE FREBEBHE
countries — developed and developing — in a global partnership. The BHEZR) HEITE)  EMREIREF - ANEFEE
Group believes that everyone plays a vital role in advancing sustainable BB EAATHETREZRTAHLEESE
development. To align the Group’s business objectives with the SDGs, it EAB ATAEENEBEREAFEERE
has identified several SDGs that it can contribute to through its business BER—3 AEEEHIEHZBEAIFEEZES
practices, products, and services. The SDGs that the Group focuses on B A EBAERENERKLE SN ERKLRD
and the related ESG issues are as follows: EHEM AEEEMAINIUFELEREBR

R EABRBESGE BN T -

SDG ESG issue & the Group'’s efforts

ARFEERBAR ESGE A R A & B AT E)
0 End poverty in all its forms everywhere Community Development

S FetFRHG—IEANER HEER

The Group is dedicated to making a positive impact
on poverty alleviation by creating job opportunities,
encouraging its employees to volunteer, and making
donations to the communities in areas which it
operates in.

REERNZEBASEHERSE REESESHEERET
EURBEEBRMAMENHERR  AREFELHE

)
AT Ensure healthy lives and promote well- Occupational Health and Safety in Production
AND WELL-BEING being for all at all ages BERBEHEEERZS
RERNEEH RESTHR A
HYfE AL The Group implements a safety management system

and adopted various preventive measures to minimise
workplace accidents and safeguard the health and
safety of its workers.

AEEERELRL2EERG URNEER I
BEALVIESAEN REIANRREZ 2

Caring for Employees

MERS

The Group values employees’ opinions in improving
management practices, workplace policies, and
employee benefits, while promoting work-life
balance and supporting the overall well-being of the
workforce.

AEEEREEFHMNSEERER  TESMBE K
BERAMNNER FERRRETFELFEN T ITH
FEITHEREAL-
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CLEAN WATER
AND SANITATION

v

EETOKA
DEIRHE

L

SDG

CIES L=k

Ensure availability and sustainable
management of water and sanitation for
all

#FTA AR KAIIR IR & 4 00 B HET
AIREEE

ESG issue & the Group's efforts

ESGEERAEBNITE
Water Management

KEE

The Group adopts measures and conducts inspections
to reduce water consumption in its production and
operations.
REBBRDNSERHTETRS RO EERSER
7K o

DECENT WORK AND
ECONOMIC GROWTH

i

AELEN
ZFiK

i

Promote sustained, inclusive and
sustainable economic growth, full and
productive employment and decent work
for all

REFA BEMIFELEEE &
TAOMNEEMMENAAESRBAIE

Supply Chain Management
HAEEER

The Group maintains a long-term relationship with
suppliers and conducts assessments to ensure product
quality and sustainable supply chain development.
AEBBEBEHERT ARG LHHEFETT
Ao REMERERESRMHERNIIEZER-

10 Seathimes
A
(=)

v

10 RLFEE

VN
-

v

Reduce inequality within and among
countries
B A B A B 2R 2 B R R T

Employee and Hiring
EEXRER

The Group fosters a working environment where
employees can enjoy equal opportunities regardless of
age, gender, race or religion.
FEFESE—EREEHZ=E RSN TIFIRER
ARER MR BEHARBEARTE -
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SDG

AIREERBRE

Ensure sustainable consumption and
production patterns

REAFENHENEERT

12 RESPONSIBLE
CONSUMPTION
AND PRODUCTION

O

12 55icen

O

ESG issue & the Group’s efforts

ESG A R A S M 91T 2
Waste Management

BERYERE

The Group focuses on recycling, reusing, and
responsible disposal of waste to reduce the footprint
on the environmental damage that arises from mining
activities.

AEBEEOR ERRUEBESEINEEREEY
LUR/ DRSNS R NIRIRIBE B ED o

-

Take urgent action to combat climate
change and its impacts.
ERESTHNERGELERAZE-

'I CLIMATE
ACTION

¥ 2
13 SR1TE

3 2

\

Energy Conservation and Pollution Emissions
Reduction

B 49 BE TR R il 2L 35 M HE TR

The Group focuses on optimising its energy
management system and increasing the use of clean
energy to improve energy efficiency and reduce
energy consumption and pollutant emissions across its

operations.

K%%E@ﬁ“ﬁﬂ_mﬁzﬂ BB INERBREIR
UREEBRPRESHRM AL B EFERTEY
BEm o

UFE Protect, restore and promote sustainable
1 ONLAND . .

use of terrestrial ecosystems, sustainably
manage forests, combat desertification,
and halt and reverse land degradation

and halt biodiversity loss

fRa& ~ IR E P Fr &R Bt A RE &

HE TR BRIEMZ MR RE

#o PIRTEEERM PiaFORE  fl LA

Ecological Protection

EERE

The Group implements environmental restoration and
invests in rehabilitation of mining areas to support the
development of a stable and sustainable ecosystem.
REBBTIRBERES ﬂ‘t%ﬁiéﬁﬁﬂ%ﬁ)%@ » T 2
RHERBERAIFBENERRA
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1

PEACE, JUSTICE
AND STRONG
INSTITUTIONS

W

HME.EXS
A

SDG

AIRFEERBRE

Promote peaceful and inclusive societies
for sustainable development, provide
access to justice for all and build
effective, accountable and inclusive
institutions at all levels

BIZMT 8Nt LURETRFESR
& BFTA A AEREE B A TR AR
B -aENBBN%E

ESG issue & the Group's efforts

ESGHE R A SE B V1T 2
Product Liability Management
EmBREEE

The Group focuses on maintaining and enhancing
product quality and implementing quality
management measures in compliance with applicable
national laws, regulations and industry standards.
These efforts support the continued success of
the Group's business and promote effective and
accountable institutional practices.
rEBERERFRIESERES TEHREBEIERE
HMUREBRABASEE ERURITERE - ZEL
NERFAEREBFERY ANEEENE -5
ERNEBER

Anti-corruption
k&S

The Group adopts a zero-tolerance approach to
corruption through various practices that ensure
transparency and integrity of its business.
FEEHESHNERZH &t IR REEG > #E (R
HEBRBHE RIS -
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CLIMATE-RELATED DISCLOSURES

The Group is aware of the global impacts of climate change and
recognises the importance of supporting the combat against climate
change. The Group’s climate-related disclosures are as follows:

Governance
The governance process, controls and procedures an issuer
uses to monitor, manage and oversee climate-related risks and
opportunities.

The Board oversees the management of ESG strategy and performance
of the Group, including climate-related risks and opportunities,
and integrate ESG strategy and risk management in its commercial
objectives. The Board established an ESG Working Group, supported by
an ESG Executive Team, to implement sustainability practices.

The ESG Working Group, which is led by the chief executive officer and
supported by the executive Director cum head of legal and compliance
department and head of Sichuan Lingyu, regularly updates the Board
on ESG matters and is responsible for the development of ESG strategy,
management and monitoring of the Group’s ESG issues. The ESG
Working Group collaborates with the ESG Executive Team, comprising
key management members of the Group’s subsidiaries and department
heads, to ensure that ESG considerations are embedded in the Group's
daily operations.

Strategy
An issuer’s strategy for managing climate-related risks and
opportunities.

The Group recognises that climate change may present various
transition and physical risks to its operations and long-term business
sustainability. To better understand the potential implications of
climate-related risks and opportunities, the Group conducted an
assessment using reference scenarios developed by the NGFS, including
the Orderly (Net Zero 2050) and Hot House World (Current Policies)
scenarios.

RIRMERIIRE
AEEERIARSCH2ROPE LBH
Y EENABRELNERE - AEEEIER
LT R M RIEAE R E -

[ VAN
[=W]=]

ETARRER EEREEREEMREKRMN
WBNERRE EEERRERF-

BEEESAEENESCERMENER 1
RIEME R R b Mo i8> WBESGERBE R A E
EBMAREBR -EEFEMIL—EESGT(E/N
B EESGRITEBMIZ I T SHASERRE
EiRe

ESGIRVEHEEHITERE LHRANTES
FRARESREMAZIERDINENEIERE
EHTESGEEMEFTRMUKRMEN Uk
BEHFESGRE - BB R ERAEFMESGE
R ESGIE/NEBESGHITEBE SR HES
BAEEFRARANEZEEABREMETE
BERAEENABEFEEESGER

RBg
BT AEERIBER AR B R -

FEBRTHE RESLCIERNHEEERER
RPAIFEBUEBRSERLRYERR /S
ARATHRREERRAREKBNETIRE &
EERAHGEERERTENSERRES
b BEBF IR (205083 %) R DAET
FIBER (RITHR) 1FBER -
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Orderly
Net zero 2050

BF
2050F B &

Hot house world

Current policies
=R
BRATEER

Scenario
1% 4%

Description

1R 2t

Reaching net-zero global CO2 emissions by 2050 will
require an ambitious transition across all sectors of the
economy. Scenarios tend to emphasise the importance of
decarbonising the electricity supply, increasing electricity
use, increasing energy efficiency, and developing new
technologies to tackle hard-to-abate emissions. Transition
risks to the economy could result from higher emissions
costs and changes in business and consumer preferences.
Physical risks would be minimised.

EE2050FE R A ERE K A EHRBESHR K&BES
TEREXNEETENNEL - X BFIBE A E HHE
R B ~ 18 10 FA BB ~ 4R F1 AE TR 3% 2 Fe BE 22 7 52 iy DA BE 3 B 1L
HIEL RO BETR AT B8 22 14 o 4775 8 BV 85 2 /& [ 7T A R B BRI AR
N EF Uk EROHE E R IF VB E o 438 & b5 ) B 2

Rife

While many countries have started to introduce climate
policies, they are not yet sufficient to achieve official
commitments and targets. If no further measures are
introduced, 3 °C or more of warming could occur by
2100. This would likely result in deteriorating living
conditions in many parts of the world and lead to some
irreversible impacts like sea-level rise. Physical risks to
the economy could result from disruption to ecosystems,
health, infrastructure and supply chains.
BREFZEARERBETRERR  EZFHEETE
MEREFAEEBR o HENRIGE—F > £2100
FROBPIAE L3 CHRU L BWERKERERFZ &
NEFEHRGERE L5128 FELLAZETFTAIYEENR
B FmEHEBNYIERRAIERELERRS BE-E
B 5% 1l sz {1 S SR AU R IR o
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The potential impact of climate-related risks and opportunities were AEE R EEE PSR R F R E TS RS
assessed across the Group's operations over different time horizons, MERRREBNBERE BIERHGER
namely the short term (within 5 years, until FY2030), medium term E2030 BEE) ~ FE (5E105F > 2030 B F
(between 5 and 10 years, between FY2030 to FY2040) and long EE2040 BEE) & (10FEM £ 52040
term (beyond 10 years, from FY2040 onwards). Based on the above- HHEER) BERLLMBEE AEBTEEED
mentioned scenarios, the climate-related risks and opportunities xR 5 IR TE A AR B BY 12 A8 BE R B B A
identified by the Group during the annual ERM exercise include the BEEUATEIE!

following:

Physical Risk Y EE B B

Physical Risk 1: Increased Severity of Extreme Weather Events

MR BinXREGFNREREEM

Description Adverse changes in climate patterns such as rising temperatures and extreme
iz weather events (such as floods, droughts and heatwaves), pose significant risks to
the Group’'s operations. These events may disrupt supply chains, cause operational

downtime, affect the availability of clean energy purchased from hydropower
stations and water sourced from mountain streams and Associated Water, and
reduce labour productivity due to heat-related illnesses.

BE A RBmK RS (B K s R2XRHR) ERFREEXNBEH RERBAY
EEBREARM ZEEMIESEAEERE SHEERRE XERKNES
B 8 15 5 2 AE IR e 146 L 1032 e 4 A2 A BRAS 7RO » 3t (R BB R R TR B S5 B A A )
TBE o

Financial Impact Current effect Short-Term Medium-Term Long-Term
(RMB)

MBELE EMXE FaHA AR =
(AE%T)

Scenario: Orderly
BiE B
—(N
Scenario: Hot house world
1515 REMRA

_m [ )
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Physical Risk 1: Increased Severity of Extreme Weather Events

MR BIRRXREGRNREREEM

Mitigation Measure

HARIE TR

Climate-Related Opportunity
RIZIERAEE

The Group has developed a climate-related transition plan to guide its
decarbonisation journey.

FEBECHE—EREEBSLAR US| EHRKER

The growing frequency and severity of extreme weather events have necessitated a
shift toward more sustainable and resilient operational practices. In response, the
Group realised a 100% clean energy consumption rate by purchasing electricity from
a hydropower station, and strengthened climate adaptation measures, including
enhanced disaster preparedness and risk monitoring systems to reduce vulnerability
to climate-related disruptions.

WmiHRREHBEENEERBEEREAREN RItXEERER A SHEE RN
HIEERH BRI AEBBEBBRKNEBUEEEIR100% B REREAER I
s miEBERIEN > SIERIEKHERERARE IR UEEZREEBTESR
EBMEE-

Please refer to the “Energy Conservation and Pollution Emissions Reduction” section
of this ESG Report for further details.
E—H B RESEAARESGR S RIA AR R R 5 2 —&f o

As increasing environmental risks increase, there are opportunities to invest in
energy-efficient technologies and expand the use of renewable energy sources to
reduce dependency on fossil fuels and enhance the resilience of its operations.
BERERAREHZEN AR EREMERMLEBARBERRNER TR H
BRI KRR > IR F HEER )M
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Transition Risk B

Transition Risk 1: Mandates on and Regulations of Existing Products and Services

HERR  HRAERRBRBHERKRRE

Description The Group is subject to increasingly stringent environmental and safety regulations
At in the PRC, which may present financial and operational challenges. Potential

implications include:
REBBEETHREADBERNRERZEER @ /M B REESHIE &
EREQHE !

o Higher environmental compliance costs, including waste discharge fees and
potential carbon pricing for GHG emissions;

. BESRRALA SEEEYHNERKROIELREREIBCETRE
B

o Mandatory establishment of land reclamation and rehabilitation reserves,
which may require upfront financial commitments;

. skl eI T B SR BB > P BE TR Z R BRI TR

o Potential fines, operational restrictions, or temporary suspensions in cases of
non-compliance with environmental regulations, which could affect business
continuity; and

. FIRBERAAETRE AR MBS R REISEN T IEEE IR EBEBNE
Bl &
o Reputational risks if the Group fails to meet evolving regulatory expectations

of stakeholders and investors.

. BERRE NAERRERERFNEREEENHEENEERE -

Financial Impact Current effect Short-Term Medium-Term Long-Term
(RMB)
M E BRI E ¥2HA thHA RHA
(NE#7T)
Scenario: Orderly
UE R

—_M

Scenario: Hot house world
1515 REMRA

M
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Transition Risk 1: Mandates on and Regulations of Existing Products and Services

HARKE  HRBEARBRBOERRAE

Mitigation Measure

HARIE TR

Climate-Related Opportunity
RIZERAEE

Note:

The Group undertakes land reclamation and vegetation restoration initiatives to
support sustainable land management and ecological balance. These measures help
the Group comply with regulatory requirements while minimising environmental
impacts from its operations.

NEBPRB L MERREREREN] UK RFETMEBRRELR T Z
MBI AERETEERE AINES RV HEEHNRRENTE

As regulatory regulations and standards continue to evolve, the Group sees
opportunities to:

BEEERGMMREEERE AERE /U THE .

o strengthen environmental management practices, to enhance regulatory
compliance; and

. MR EIREE ) MUEREESR ; &

o enhance employee training and clarify operational responsibilities to improve

the management of environmental resources and efficiency.
. MgESENITEEEESE UNSRIEEREER N

PHEE

(1) The Group is currently unable to quantify the financial impact due to (1) HRERABABBERBRFEREES B

uncertainties in the underlying inputs and assumptions and the limited SHEEER WAEEBRBEEECHBR
availability of reliable data. The Group will continue to monitor relevant B AEEREELRZHBERKRIIEER
developments and credible information to support enhanced disclosures UEZFHBM®RIRE-

in the future.
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Transition Risk 2: Enhanced GHG Emissions Reporting Obligations

HRER2  NEAEERBEHFRERENER

Description As concerns over climate change continue to grow, regulators, investors and other

1B it key stakeholders are increasingly requiring companies to disclose climate-related
information. Failure to comply with enhanced emissions reporting obligations may
expose the Group to reputational risks and potential financial impacts.
BEEHREZCNMILERES EERE BREERHMBARSHEHREKE
RIZERERNNERTERES - MREBITEANBBRSEE IS HEE
BB RN EBETEM BT E-

Financial Impact Current effect Short-Term Medium-Term Long-Term
(RMB)
BB E ERRE EHA HR A REA
(AE®T)
Scenario: Orderly
Wi B
150,000 to
200,000
150,000% 200,000
1BiE OREMR
150,000 to
200,000
150,000% 200,000
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Transition Risk 2: Enhanced GHG Emissions Reporting Obligations

HREME2 NEREERBHRRENENR

Mitigation Measure To strengthen sustainability governance, the Group has established an ESG Working

AR T T Group and an ESG Executive Team responsible for managing and monitoring ESG-
related matters. These teams coordinate with various business units and corporate
functions to integrate ESG considerations into day-to-day operations.
AMABAFEE R ANEEE N UIESCTE/NERESGRITER A5 EERERE
ESGAERIEIH R EMM S E BB U R HEBAESPIHA S 1E > IRESGE BE =/t
ABEEE-

In addition, the Group established terms of reference for the parties involved in the
ESG reporting process to enhance accountability and transparency purposes.

IS REE TR A2 EESGRERFIE A HIERELER > URABERERE-

With the above, the Group will be in a better position to meet the changes in
regulations and rising expectations of stakeholders on the environment matters.

B LR AERREEZESREEAREY LNERFNEHREEREERE

EHHAE o
Climate-Related Opportunity Enhanced climate disclosure requirements may also provide opportunities for the
RIEERAEE Group to strengthen internal governance and improve operational transparency.

By developing more structured reporting processes and strengthening employee
awareness through training, the Group can enhance its ability to manage
energy resources efficiently and respond to evolving stakeholder expectations on
environmental performance.

RIERBEERMABIT AR A EBREBCABE A RASEESHENZK -3
BHRIEERMECNREEF LEAFIIRSEERH  ~EBRKEERSHEE
RERBEIRNEES) B ER D EHIRIBEN T ENEENEAE o

Legend 3} fi#

Minor &4 Moderate A5 ® Major EX
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As this is the Group's inaugural scenario analysis, the Group currently
provides qualitative disclosure and will progressively enhance its analysis
towards quantitative scenario assessment, subject to data availability,
practicability and evolving market practices. The climate-related risks
and opportunities remain relevant to the Group’s strategic planning
and decision making processes and will be reviewed periodically, or
when there are significant changes to the Group’s business model or
operating environment.

The Group is exploring the potential adoption of an internal carbon
pricing mechanism and may consider its implementation once sufficient
data and markets insights are available to assess its feasibility and
potential benefits.

Based on the scenarios outlined above, the Group will continue to
formulate adaptation and mitigation strategies and allocate resources
to support the transition towards low-carbon or net zero operations
through prudent business planning and financial management. The
Group also seeks to minimise the climate-related risks while capturing
opportunities arising from the transition to a low-carbon economy,
including strengthening collaboration with key stakeholders to explore
and develop low carbon products and services.

Risk Management
The process an issuer uses to identify, assess, prioritise and
monitor climate-related risks and opportunities.

The Group acknowledges that maintaining a robust framework for
managing climate-related risks and opportunities is important to
safeguard the interests of the Group and maintain confidence of its
stakeholders. To keep abreast of any changes in existing regulatory
requirements and maintain good corporate governance, it proactively
identifies any major climate-related risks relevant to its business and
regularly review key climate-related performance indicators.

Climate-related risks and opportunities are integrated in the Group’s
ERM framework, under which potential climate-related risks are
identified, assessed, monitored and managed. Business units and
corporate functions are responsible for identifying and documenting
climate-related risk exposures that might hinder their progress towards
contributing to the Group’s business objectives. Climate-related risks
and opportunities are reviewed and updated during the annual ERM
exercise and are subsequently presented to the Audit Committee
along with the other key enterprise-wide risks. In addition, the Group
monitors climate-related risks through ongoing tracking of relevant
climate-related performance indicators.

ENLNAERETETHEREIN ~EEE
AR EME LR EF A S8E TR
TENRENTHEN BT ROMREAEZEER
BiRF G- RIEEMRRERBNAEAER
WERBREARAEERERBER ~&H
RERETHRS  ARFEREFREANEE
RIBEEBEAREHRETIR -

AEBRERFSFRARNBREEHH AT EN
WA RIS B BIE R B AR UG H 1T
MREERDE T REmZEE

ER LB AEBRFER T EE KB &E
R WEBBRNEBREAKYHEER D
BERUXFRBRIFZEENEL - AEEH
TERAONBREABAREERK BREE
EHEE BB ROKE SENRREE
BHENGE URRKAZEHRERRRT -

R EE
BT AR~ ST IR ARRA R DR A0 438 > X
REEETEERSY FEERNRE.

AEBARNENREAEBNEREFETH
ENGEL MERENAGEMAREKRBE
BERBHEZ HEMRAEEERNER
BYPLERRENEEE R AEERBEH
W h REFBRENEAERREARRR
i FE HA AR AR B R R AR A UE R -

REAMEABRREENAERNCERAREE
ERE S FBUILHER A ERREEEETIR
EAERIERE - B EFEBUKBAEINFIE T A
et r] A B R A EBEB RN RE
HERER RIEEMEARREEEFEELER
BEEEHPETRINREN  BRERAEM
HRECERRRERBREZEG LI AEH
EREFAEHREEAENEREREFARE
TR A B
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Metrics and Targets

The metrics and targets an issuer uses to understand
its performance in relation to climate-related risks and
opportunities, including progress towards any climate-related
targets it has set, and any targets it is required to meet by law or
regulation.

The Group tracks, measures and reports on its environmental
performance, including energy consumption, GHG emissions, water
usage, and waste management, with related metrics disclosed in
its ESG Reports. Regular monitoring and reporting of these metrics
help the Group identify climate-related risks and prioritise areas for
improvement.

To support the climate change agenda, the Group set climate-related
targets, including those related to energy efficiency improvements and
GHG emissions reduction, to guide its environmental management
efforts and align with broader sustainability commitments.

The Group also recognise the importance of monitoring indirect Scope
3 GHG emissions. In FY2025, the Group began tracking selected Scope
3 GHG emissions categories, including business travel (Category 6)
and employee commuting (Category 7) in FY2025. Going forward, the
Group intends to continue reviewing its Scope 3 GHG emissions and
expand reporting coverage to additional relevant categories where
practicable and supported by available data.

BERRBER

BTABRTHRECERGEERAKBMNEKES
BRENERRER EFENRRERER
HERNEE  URZEARERERNER-

AEBEH STEMBEHREAN  SE&E
EOREREIHN AKKEEYEE  wEH
ESGHRETWERRMIER EHERRBIILE
ERAAER BRI R EERER 15 00E

ZRHHER

AEFRESCER  ~EECEHERIEAER
B SFEERNERAREERERIE
MNER USIEHIRREETI(F WHEEEZ

NP FFEE R AR — e

FEETANEREENEEIEEREFNE
REZE 720250 MEE > ZEERBEBHET
WEEIEEREEINIER SE20250 BEE
MZEIR (5680 RMESBEE (F740) - Rk +&
ERSERREEEIEERBH LETE
ATEEREEXHNERT  REEHE

EREHMARER -
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INDUSTRY-BASED GUIDANCE ON
IMPLEMENTING CLIMATE-RELATED
DISCLOSURE METRICS

The sustainability disclosure metrics are based on the Industry-Based
Metrics (Volume 10 - Metal and Mining) for the High-Fe Mining
Operations and mining support activities at Aba Mining. The details are
as follows:

Table 1. Sustainability Disclosure Topics and
Accounting Metrics

RIXERIRERRTRERKIE™

HRERBERDRBETERR((TRI0-%8
SRR HtH S RUBESEH R ABEENR
FEXFIEEFIE BT ¢

KLAFERBETENZERR

Response”

Metric
iy
Greenhouse Gas EM-MM-110a.1 Gross global Scope 1
Emissions emissions
= R AR B EM-MM-110a.1 FENZIKPIRRE

Percentage covered
under emissions
limiting regulations

PR BN ERPTR E=
HBEDLE

@}EU)

Aba Mining's Scope 1 GHG emissions is 94.48
tCO2e

FREENEE R= R HENE %94 .48
—aiikEE

100% of Aba Mining’s Scope 1 GHG emissions
are covered under emissions-limiting
regulations in the PRC which includes the
National Emission Trading System

FREHMIREER (BE(REmEERERRZ ™
) REMIBEENSE VR E BN ERN
100%
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Metric Response”

$51% [5] FE®

EM-MM-110a.2 Discussion of long- To support the objectives of energy
and short-term conservation, emissions reduction,
strategy or plan environmental protection, the Group conducts
to manage Scope regular monitoring of emissions in accordance
1 emissions, with relevant applicable laws and regulations,
emissions reduction including the Environmental Protection Law of
targets, and the PRC.
an analysis of
performance The Group regularly monitors its energy
against those consumption and takes corrective action
targets when unusual consumption patterns are

identified. The Group plans to progressively
transition its internal combustion vehicle fleet
to new energy vehicles, subject to market
developments, infrastructure readiness, and
technological advancements.

EM-MM-110a.2 HEHEBEIHRE #ZRFEIAE  BBE IR (R B AR RE B IR HR AR R
B = BA e 55 RA 2R B BREEZER (BRE(PEARENEIRIE
st 8RB ER REE%)) BB A E o
Kt # %5 BRN
BT 5 NEETEHABREREERBRL  LERIR

HEIHFEB U REAL [EFETE - R EE 53
R FE T 5 35 /8 ~ BB R i 28 18 15 U0 B Be il
EL > B L LU B RIS BB LA A AT BB K o

2025 BIB - HERERRS | PRAKBEBEZERAS 67



Response”

@ﬁgﬂ)

Metric
f51R
Energy Management EM-MM-130a.1 (1) Total energy
consumed
RERE IR EM-MM-130a.1 (1) BERHFEE=S
(2) Percentage
grid electricity
(2) BEHEE
BatE
(3) Percentage
renewable

(3) HBZE£BRALL

Gasoline: 457.49 GJ (equivalent to 13.96 kL)
Diesel: 663.99 GJ (equivalent to 18.17 kL)
Purchased electricity that is generated from
a local hydropower plant: 28,998.07 GJ
(equivalent to 8,055.00 MWh)
Total energy consumption for Aba Mining is:
30,119.55 GJ
UM 1 457.49F JKEH (HH%1013.96FF)
500H 1 663.99 T JKEE (HBER18.17F )
SNEE ST (5 K S ERRAE L) © 28,998.07
FIKEE (HH£728,055.00J8 FLE)
PIEIEE A ROHFEAEE 2 1 30,119.55F JKEE

Aba Mining does not consume grid electricity.

Aba Mining realised a 100% clean energy
consumption rate by purchasing electricity
generated from a local hydropower plant.

FEEE BB R — MG K EEHES
BIR100% /52 RHFER
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Metric Response”

517 [5] FE®
Water Management EM-MM-140a.1 Total water Total consumption of water sourced from stream
withdrawn and and Associated Water by Aba Mining is
consumed 1,914,960 tonnes
KEE EM-MM-140a.1 UK B FE K AR ] 3553 8 22 2R BRI e AL K BUFE K AR 8 2

1,914,960M5%

Percentage of each in  100%. Areas with water stress across the

regions with High Group's areas of operations are identified
or Extremely High based on the World Resources Institute
Baseline Water Aqueduct Water Risk Atlas. These areas of
Stress operations include the Group’s mines and

processing plant in Sichuan Province, the PRC.
REFEKBIER  100% o AEE S E & A KB FJith & T5 k4
EHNMENE S 1t 55 5 R B 25 P B9 17K & B 3 8] 82 ) Fr s B o
ZESENMeOEARERMUN AR [ERY

835 K LI R o

EM-MM-140a.2 Number of incidents -

of non-compliance

associated with

water quality

permits, standards

and regulations
EM-MM-140a.2 BKEFFRIRER -

EFERERVERR

=M=

Note: MEsE -

(1) The Group has applied the transition relief under IFRS S2 and therefore is (1) HRNAEERAERERNRETERERENE
not required to disclose comparative information for the Industry-Based B Rk 2<% E B e F B PR B 75 3R 55 22 RS2
Metrics, as this is its first year of reporting these metrics. HEHBEER BRREZSHEENLERE

#}o
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Table 2. Activity Metrics

Activity Metric

EEIEE
EM-MM-000.A Production of (1) metal ores
EM-MM-000.A MEBEANES

Production of (2) finished metal products

QEBHEAmNES
EM-MM-000.B Total number of employees, percentage
contractors
EM-MM-000.B BEAE AEEEDL

Note:

(1) The Group has applied the transition relief under IFRS S2 and therefore is
not required to disclose comparative information for the Industry-Based
Metrics, as this is its first year of reporting these metrics.

R2EHIER

Response!”

@ﬁg(ﬂ

Production volume of high-grade iron
concentrates: 63.5Kt

SmilEEEES  63.5TMH

Not applicable. The Group operates in the
upstream segment of the supply chain and
does not produce finished metal products for
sale directly to end users.

NERA  AERPNHERE DRSS WEREE
BN MERHEFTRAEAR

As at 31 December 2025, the Group had a
total headcount of 316 full-time employees
under labour contracts. Approximately 21%
of the workforce comprised contractors
engaged mainly for engineering and project-
related activities.

122025128310 AERERESHERER
EH36REREE M1 %ETEFETE
RETRERIEB RSB A B o

M 5E

(1) ERSAGEEAAEE E KRR ST IR
> i A B PR PR B R 25 22 2
RNBEESE RBERBRSHEROLRA
Ko
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GLOSSARY

ke

“2025 Annual Report”
20256 F R

“Aba Mining”

TP R B 2

"Associated Water”
T A7k

“Board”

EEg)
“China”, or “PRC"

THAE

“China VTM Mining”, “Company”,

or “our”

RaalEik - 57 W AR SN SIS 4 (=N

“UK DESNZ”

MR 23 TP AR

“Director(s)”
==y

“DNRSP”
M) &EREE

“ERM”
MEXEREE

"ESG”
FESG

"ESG Report”
FESG#R &1

the annual report of the Company for the financial year ended 31 December 2025

AT EHE2025F12831 0 LA BEENER

Aba Mining Co., Ltd.*, a limited liability company established in the PRC on 27
February 2004 and an indirect wholly-owned subsidiary of the Company
FIBEEERRAT > —ER2004F2827HEFRBEKIINEREERF  AEA
BNEEEEFAE

underground water extracted or impacted during the mining process within
mining concession area

SR AB A2 TR TE SRR 5T BJ #6 B R BN R BRI 3t TR ok

the board of Directors of the Company

KABDEFEY

the People’s Republic of China excluding, for the purpose of this report, Hong
Kong, the Macau Special Administrative Region of the PRC and Taiwan

PEARANE AREME  FAREEE PERFSHTHE KRS E

China Vanadium Titano-Magnetite Mining Company Limited, a limited liability
company incorporated in the Cayman Islands on 28 April 2008

BN SEEEEE R AT —BR2008E48 280 M EHEFMAII AR
NS

Department for Energy Security and Net Zero in the United Kingdom
EEEE R 22 2 8% S B ER

director(s) of the Company or any one of them
KRABMER—BHZHESR

Department of Natural Resources of Sichuan Province*
Mg BERAEIRE

Enterprise Risk Management
TERRERE

Environmental, Social and Governance
RIE-HEREA

Environmental, Social and Governance report

RIB-HEREARS
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"ESG Reporting Code”

FESGHRE TR

"Ean
lFe

ey
M FE

"GHG emissions”

“"GHG Protocol”

"Gy
MTIKEE)

" GRI"
F'GRIJ

"GRI Standards”
I GRIFRZE

"Group”
MR EEE)

“gypsum”
rAE]

Environmental, Social and Governance Reporting Code (set out in Appendix C2 of
the Listing Rules)
(CEMRBD)MIROQFEHEN (RE - LB REARSTE)

chemical symbol of iron element
BT RIS/

financial year ended and/or as at 31 December, as applicable

HENAJBLEMBEER, XPN1283180 @W#ER)

the release of a gas into the atmosphere that contributes to the greenhouse
effect by absorbing infrared radiation. GHGs are the six gases listed in the
Kyoto Protocol: carbon dioxide (CO2); methane (CHas); nitrous oxide (N20);
hydrofluorocarbons (HFCs); perfluorocarbons (PFCs); and sulphur hexafluoride
(SFe)
BAREEREREALIMZEBINRE KMESCAERE  RERENDE(R
HZTESE)PPRINABRE | ZSIEHK(CO2) ~ BIE(CHy) » —EAEZAN0)~ &
AL S YI(HFCs) ~ 2 EAKCYI(PFCs) K 7 1L AR (SFe)

Greenhouse Gas Protocol supplies the world's most widely used greenhouse
gas accounting standards. Building on a partnership between World Resources
Institute (WRI) and the World Business Council for Sustainable Development
(WBCSD), GHG Protocol works with governments, industry associations, NGOs,
businesses and other organisations
CRERRBEZERR)EHR2KERAEZRANBERBRZERE BENERE
RBFZEPR(WRI Bt A5 E 3 fRe T2 = H(WBCSD) 2 M B H % B ERE
EEEHZEBN  EEHE  FFBUNES  CEREMABIBEFSFE

Gigajoules
TIHEE

Global Reporting Initiative
ENREEFEEE

GRI Sustainability Reporting Standards
GRIN(AIFEZRRSIRE)

the Company and its subsidiaries
KABKRHEFRE

a soft hydrous sulfate mineral with the chemical formula CaSOa4 e 2H,0
— B E I KR EEY) > (E2%&CasS04 © 2H20
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“High-Fe Mining Operations”

'S fa i 8 35 2 75 5
“Hong Kong”
&%) 15

4

“Hong Kong Stock Exchange’

& BHZFT 5
“IFRS”

B B P 3R 5 2 81 5
“IFRS S1”

T PR B 75 3R 5 ZE IS 1552 5
"IFRS S2”

T PR BA 75 3R 45 ZE RIS 257 5
"ISSB”

rISSB 18

"1SSB Standards”

FISSBZEA ] 5

“Implementation Guidance for
Climate Disclosures under HKEX
ESG reporting framework”

EBRZIRE L ERERER 15
TRIRESRENEMIET

operations of the sale of self-produced high-grade iron concentrates within the
range of 65% TFe to 72% TFe
HETFeZEN FS5%E2%MEES R BEENER

the Hong Kong Special Administrative Region of the PRC
REEBAFITHRR

The Stock Exchange of Hong Kong Limited
BEERMERXSAARAT

International Financial Reporting Standards
(3 PR B 75 ¥R 5 ZE A

IFRS S1 General Requirements for Disclosure of Sustainability-related Financial
Information establishes a basis for decision-useful and comparable reporting of
sustainability-related financial information that complements an issuer’s financial
statements

BRI EENSIR I HEERAMBERRE—RER ROUBERRRL
RO SEERMBERRSFERER  UHRETANMBRE

IFRS S2 Climate-related Disclosures requires an entity to disclose information
about its climate-related risks and opportunities that is useful to users of general
purpose financial reports in making decisions relating to providing resources to
the entity

BIPREAF3R S 2ERS25% TRBAERA IR B 2R BN BRI E R E 1808 & i h
BNER ZEERENBRENUBRENCERAEFHERZERRHEERE
BN AREEBEREE

International Sustainability Standards Board
BERARHESEREAIESS

IFRS Sustainability Disclosure Standards, namely IFRS S1 and IFRS S2, published by
the IFRS Foundation
BRMHBREENESEERNBERPHF RS FEREER BERMBRSE
ZE RS 1 5% Kz B R Bt 755 4R 5 2E I S255%

Implementation Guidance (with references to IFRS S1 General Requirements
for Disclosure of Sustainability-related Financial Information) published by the
Hong Kong Stock Exchange to assist issuers’ compliance with the New Climate
Requirements which are developed based on IFRS S2
BEEBMRFARABBETABRTERBRMBREERS2SFRTOHREREM
EMNBHIEs SEEEMBREZENNR O HEERAUBEERE—RE
K1)
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4

“Industry-Based Metrics'

MTZE4ER 5
""g"

M52 =
L

M7 15
“kgce”

M REENE) =
“Listing Rules”

FEmRRAL 15
“NGFS”

Mk & 2 R A AR =

“Maoling Processing Plant”

e Ry 5

“Maoling-Yanglongshan Mine”

MEsE—FRelEE 5

“Mining Site Upgrade and Capacity

Expansion”
35 FHAR R 2E ) =
“"MWh"
MK B B 5

issuers are encouraged to refer to and consider the applicability of the industry-
based metrics described in the IFRS S2 Industry-based Guidance on implementing
Climate-related Disclosures to disclose Industry-Based Metrics that are associated
with one or more particular business models, activities, activities or other common
features that characterise participation in an industry

B Frec B 3T A2 E((EIRMBIREERIS25 —RIGAEMIRE) TEEiEE)
FtmiTE#ER TEEERTER WIRBER BN L ERENEB RS
HEMNTEER NEZ2EARTEEREBBEMNTEER

kilogram(s)

T

kiloliter(s)
TFAH

kilogram of coal equivalent

TRIREIR

the Rules Governing the Listing of Securities on the Hong Kong Stock Exchange

EEBERFT (B LR

Network for Greening the Financial System

TR

the ore processing plant located near the Maoling-Yanglongshan Mine and
operated by Aba Mining
UM ESE—FRRMSENIINIEA RER > B REELE

an ordinary magnetite mine located in Wenchuan County, Sichuan, with a mining
area of 2.7366 sg.km as operated by Aba Mining and integrated under the mining
licence issued by the DNRSP on 6 May 2023

— BRI 1531 F4 B B iR L 8B IRIRE B 32,7366 F 5 2 B > fAMHiE K&
B WARKEAHI) B RER2023F586H #E HHN KB AIBES

the upgrade project of the mining area of the Maoling-Yanglongshan Mine
includes works such as the development of underground tunnels, extraction
tunnels, and air shafts, together with the provision and installation of supporting
mining machinery and ancillary systems for maintenance, water, power, and gas
supply

EE-FREUABEBRERNARIES > EREM TS  BRNE KR F UK
RERTEZIFREEMU S AR EE - H HERERNEERRETIE

megawatt hour(s), a metric unit of energy measurement
KER > SERTE QBB
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“New Climate Requirements”

i RR AR RE

"REC"

I'REC J

“Reporting Period”

TR &5

“Reporting Scope”
MRS & E)

"RMB”
TAR®

“Scope 1"
FE5EN

“Scope 2"

M#E?2 |

“Scope 3"

F#[E3 |

"“SDGs”

MAIRFEEREE R

“Share(s)”

Mhg {5

“Shareholders”

TRRER ]

“Shigou Gypsum Mine”

TEEAEE

new climate disclosure requirements under Part D of the ESG Reporting Code

ESGHRETHIDE DM RFEIRERTE

renewable energy certificate, a market-based instrument that represents the
property rights to the environmental attributes of one MWh of electricity
generated and delivered to the electricity grid from a renewable energy resource
AIBE4ERRE —BHEHEE ARIKEFIIBEEREEREEERANIR
BB ERE

the year ended 31 December 2025
B ZE2025F12B31HILFE

the High-Fe Mining Operations and trading businesses of the Group
FEENSRUBBESEFREZER

the lawful currency of the PRC

FEIEEER

Direct GHG emissions from operations that are owned or controlled by the Group

HAEREANIENNEEMEENEREEREHFNK

Indirect GHG emissions resulting from the generation of purchased or acquired
electricity, heating, cooling and steam consumed within the Group

REBFMAINBHESHNEN BN SR REAEENBERERBIIN

All other indirect emissions (not included in scope 2) that occur in the value chain
of the Group, including both upstream and downstream emissions
AEEBEHEEENMEEMBEEENR (B1F L BR TN st ASE2E K
4M)

Sustainable Development Goals (also known as the Global Goals)
AFEZREERE (XBAZKER)

ordinary share(s) in the share capital of the Company, with a nominal value of
HKDO.1 each
RABRARNEBR  SREE0.1BTT

holders of the Shares

BROFEA

Shigou gypsum mine located at Hanyuan County, Ya'an City, Sichuan Province,
with a mining area of 0.1228 sqg.km.

IR ST ERRNABAERE KEEER0.1228FFAE
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“Sichuan Lingwei”

e 1% R

“Sichuan Lingyu”

e 1% 1)

“sq.km.”

ER AR

"sqm”

T 75K
“Stakeholder Survey”
SHERE
“Subject Area”

285

“TCFD"

FTCFDJ

“tCOze”

ME— A EiREE)

" TEe"
[TFe

“UN Sustainability Agenda”

Mg AR FEEREE)

*  For identification purpose only

Sichuan Lingwei Property Service Co., Ltd.*, a limited liability company established
in the PRC on 7 July 2021 and an indirect wholly-owned subsidiary of the
Company

MNEBEREYMERBERAT —BR2021F7A7HEFREBLNEREEA
8 AERENEEEEF AT

Sichuan Lingyu Investment Group Co., Ltd.*, a limited liability company
established in the PRC on 9 June 2010 and an indirect wholly-owned subsidiary of
the Company

B EHEEEBERAT —BR2010F6 A9 ETHEMINEREEA
8 AERENEEEEFAT

square kilometres, a metric unit of area measurement
FTHEAR EEFENAH BN

square metres, a metric unit of area measurement

TR EEFERN AT BN

questionnaires used to understand stakeholders’ concerns and receive suggestions
on the Group's ESG issues

AR AEENESGEE T BB NEMIFRLBERRNESE

the ESG Reporting Code of the Listing Rule divides ESG issues into two subjects,
namely A. Environmental and B. Social
LEHRAESGRETRIRESGHEBEE N AMELE AREKBALE

The Task Force on Climate-related Financial Disclosures is created by the Financial
Stability Board. In 2017, TCFD released its recommendations on climate-related
financial disclosures
TRREZEGRIUMNRIEERYFIBE TIF/E 7020174 » TCFDEXRH R &
HEI FHIE B =

tonnes of carbon dioxide equivalent, a metric unit of carbon dioxide equivalent
measurement

MEEREE —SERESFENAHI B

ik

the symbol for denoting total iron

RTMEHBIRT R

the 2030 Agenda for Sustainable Development which is adopted by all United
Nations Member States in 2015
a2 ERN2015FHRMN2030F A FFEERERR

* EHHEE
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INDEX

e

Disclosure and Key Performance Indicators

RERBBRERIER

Environmental 215

General Disclosure —fiZ i &

Al.

Al.
Al.

Al.
Al.

Al.
Al.

Al.
Al.

Al.

1

1

The types of emissions and respective emissions data.
B 48 K A RAHE I B ©

Total hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g. per unit of
production volume, per facility).

FREEASERYEE QUESE) k WER) BE MMUESEREN - BERFHH)

Total non-hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g. per unit
of production volume, per facility).

FRELAREEEYRE UUEE) k ER) ZE WIUSESE[  §ERHH) ©
Description of emission target(s) set and steps taken to achieve them.
HMPTET ILNBERE B IR R A E RS L B R P EREN A & BR o

Description of how hazardous and non-hazardous wastes are handled, and a description of
reduction target(s) set and steps taken to achieve them.

HllRERAERBEERYNG E WA IINREBRRAEBEEBRMRIND
B o

19, 23-24,
30, 32-33

23

32

31

23, 28

30, 32, 34
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Disclosure and Key Performance Indicators

B R R R AE IS 1E
A2: Use of Resources A2 : BiFE{EH
General Disclosure —fig i &

A2.1 Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil) in total (kWh in
'000s) and intensity (e.g. per unit of production volume, per facility).

A2.1 RENFONEERR/BEZERWE -RIUH) BEE UTETRERGE RBE WUE
ESBABERME) °

A2.2 Water consumption in total and intensity (e.g. per unit of production volume, per facility).
A22 REFEKEBREE MUSESE SERMH)

A2.3 Description of energy use efficiency target(s) set and steps taken to achieve them.

A23  HEFFETIRYBEIRE RN m B IRk A E B L B R IREE T R

A2.4 Description of whether there is any issue in sourcing water that is fit for purpose, water
efficiency target(s) set and steps taken to achieve them.

A2.4  HEUREVE KR LRI B ERIRE R BURPRET ILEY Ak W B IR KR A2 B B L B IR P ER ALY
TR o

A2.5 Total packaging material used for finished products (in tonnes) and, if applicable, with
reference to per unit produced.

A25 B RFAAEEMNNEE (UEE) kK (ER) SEEB ML=
A3: The Environment and Natural Resources A3 : IBIE R KX AEZ R

General Disclosure —#% i &

A3.1 Description of the significant impacts of activities on the environment and natural resources
and the actions taken to manage them.

A3l HEREBEHHRERRABRNEAZERECEKNEEERZENTH

21, 24, 29

22

29

21, 24-26, 28

29-30, 69

No related issue

ERRAER

19-21, 23-24,
29-30, 32-33

20-34
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Disclosure and Key Performance Indicators

WERABERER

Social 1t &

General Disclosure —f&i% & 38-39, 42

B1.1 Total workforce by gender, employment type (for example, full- or part-time), age group and 39, 41
geographical region.

B1.1 2R EFHERE WEREFRE) FRER R EE DR ES M -

B1.2 Employee turnover rate by gender, age group and geographical region. 39-40
B1.2  #MHFHAEMN R EE HHEERKLEE

General Disclosure — i1 & 35, 37

B2.1 Number and rate of work-related fatalities occurred in each of the past three years including 35#
the reporting year.

B2.1 BE=F (OEEREE) SERATTHHAB KRR
B2.2 Lost days due to work injury. 35
B22 HATIBEKLIERE-

B2.3 Description of occupational health and safety measures adopted, and how they are 35, 37
implemented and monitored.

B2.3  HHMPRRMEVBERBERZ 2 URBBAATRERESE-

& The Group recorded zero fatalities from FY2023 to FY2025 with B S ERAESGIR & 5358 2023/ BUF EHIESG
reference to page 35 of this ESG Report and page 31 of the FY2023 ESG WEFINEH AEBENR2023BEEE2025
Report. HREEREERETER
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Disclosure and Key Performance Indicators

KRBT R ERISIR

General Disclosure —f&3% & 42-43

B3.1

B3.1
B3.2

B3.2

The percentage of employees trained by gender and employee category (e.g. senior 45
management, middle management).

ZHRREEER WEREERE FREER) 29N ZREEB DL
The average training hours completed per employee by gender and employee category. 43-44

BRI REERFE D SRESTMZINTHRE -

General Disclosure —fi%3 & 39
B4.1 Description of measures to review employment practices to avoid child and forced labour. 39
B4.1 4 2t A 5 48 BE B B RO 5 T LUBR S B8 T e 5 55 T o

B4.2 Description of steps taken to eliminate such practices when discovered. 39
B42  HMEBRERIBREHIRE BB AT ERENBY S 5F
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Disclosure and Key Performance Indicators

RERBBEYRIER

Operating Practices &2 &)

B5: Supply Chain Management B5 : i §is &5 18

General Disclosure —fi§ &

B5.1
B5.1

B5.2

B5.2
B5.3

B5.3

B5.4

B5.4

Number of suppliers by geographical region.
#Zite 8 DN HEREE -

Description of practices relating to engaging suppliers, number of suppliers where the practices
are being implemented, and how they are implemented and monitored.

WA ERMEREEENES DERTERENNEEEEE  URBMRITRERS %

Description of practices used to identify environmental and social risks along the supply chain,
and how they are implemented and monitored.

BB RHARHEEESERDNINRERTERENIES  URBEARITRERS Ao

Description of practices used to promote environmentally preferable products and services
when selecting suppliers, and how they are implemented and monitored.

BAEHRERESREESBERERERMRBHES  URBEMATRERSZE

B6: Product Responsibility B6 : &R & {E

General Disclosure —fi& % &

B6.1
B6.1
B6.2
B6.2
B6.3
B6.3
B6.4
B6.4

B6.5

B6.5

Percentage of total products sold or shipped subject to recalls for safety and health reasons.
BENBEFERR@HPRELZ L BERERMAERIKAN B DL

Number of products and service-related complaints received and how they are dealt with.
REMRERRBRBRFHRE UREE S L

Description of practices relating to observing and protecting intellectual property rights.
it B 4 S R RS A s EEFE A R AV IE 1)

Description of quality assurance process and recall procedures.

Ml E SR ERERERBINRERF -

Description of consumer data protection and privacy policies, and how they are implemented
and monitored.

HHUH B EERHRER M REE > UWRBBRITRERS %

50
50

50

50

50

47
No related issue
ERREE
No related issue
mIARIEIR

No related issue
mEAEIE
47

No related issue

EHBAERE
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Disclosure and Key Performance Indicators

KRBT R ERISIR

General Disclosure —f&3% & 48-49

B7.1

B7.1
B7.2

Number of concluded legal cases regarding corrupt practices brought against the issuer or its 49
employees during the reporting period and the outcomes of the cases.

RERANEETANEESRE T EBENESHAREFNEE RFRER

Description of preventive measures and whistle-blowing procedures, and how they are 48-49
implemented and monitored.

B BRI R R RET > URABRMRITRER 5%

Description of anti-corruption training provided to directors and staff. 49
HRRESKETRENRESE -
Community {t&

General Disclosure —fiZ i & 51

B8.1

B8.1

B8.2

Focus areas of contribution (e.g. education, environmental concerns, labour needs, health, 51
culture, sport).

EIERMERE WHE RIEEE - FLIHER - ER X -BA) -
Resources contributed (e.g. money or time) to the focus area. 51

AEIHBMPAER WERREFR) o
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GRI CONTENT INDEX
GRIRABZEG| R

Statement of use

fEFEREA

China Vanadium Titano-Magnetite Mining Company Limited has reported the information cited in
the GRI content index for the period from 1 January 2025 to 31 December 2025 with reference to
the GRI Standards.

FRESN A IR 2 B IR A B E2025F 1B 1B £20255 12831 HEAB T S GRIBZE R HGRINA RS
RSN ER -

GRI 1: Foundation 2021

GRI 1 @ EHF2021

GRI 1 used
EFAKIGRI 1

GRI standard
GRITFE#

GRI 2: General
Disclosures 2021
GRI 2 : —fRiIBE
2021

2-1 Organisational details
2-1 B E

2-2 Entities included in the organisation’s sustainability reporting
2-2 B EREREENER

2-3 Reporting period, frequency and contact point

2-3 $RE AR S SRR TR HEAS A

2-4 Restatements of information

2-4 BHER

2-5 External assurance

2-5 SMERIREE FE (S

2-6 Activities, value chain and other business relationships
2-6 JHE) ~ BE N M XA
2-7 Employees

2-7BT
2-8 Workers who are not employees
2-8 FETMI(FEE

2-9 Governance structure and composition
2-9 RIBAE B AR

2-10 Nomination and selection of the highest governance body
2-10 Eemn BB U VIR 4 BB 8
2-11 Chair of the highest governance body

-1 RERBEMANER

2-12 Role of the highest governance body in overseeing the
management of impacts

2-N EEABEAREEEREENAR

2-13 Delegation of responsibility for managing impacts

2-13 HEEEMNEFA

2-14 Role of the highest governance body in sustainability
reporting

2-14 REaBEARKERENAE

Disclosure Location (Page)
WEIER g (BR)

2, 10, 2025 Annual Report:
2,4, 55-57, 63-64, 121-124
2VONTEREER D2
4~55-57~63-64~121-124
2

2-3
20, 29, 33
2

10-11, 2025 Annual Report:
4,15, 121-124,170
1NN REFER
4~15~121-124~170

39, 2025 Annual Report: 35,
65

39 " HEFFR 3565
70

3-5, 2025 Annual Report: 2,
38-43, 70-71, 86-87

35\ T REFR 2>
38-43~70-71~86-87

2025 Annual Report: 88-91
—ZTHEFEFIR 8891

3, 2025 Annual Report: 2,
38, 78

3N"E_HFFIR 238
78

3-5

3-5

3-5
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84

GRI standard
GRIFZ#

GRI 2: General
Disclosures 2021
GRI 2 : —fRiBE
2021

2-15 Conflicts of interest
2-15 )z &

2-16 Communication of critical concerns

2-16 BERMBEAEM

2-17 Collective knowledge of the highest governance body
2-17 AR EURNEFIE S &

2-18 Evaluation of the performance of the highest governance

body
2-18 B A IR B (1 A GTHE

2-19 Remuneration policies

2-19 FrEMECSR
2-20 Process to determine remuneration

2-20 FrENRE M2
2-21 Annual total compensation ratio

2-21 FEARFB LR
2-22 Statement on sustainable development strategy

2-22 XAEERRERNZ A
2-23 Policy commitments

2-23 BUR A

2-24 Embedding policy commitments

2-24 9 N BUER K 56

2-25 Processes to remediate negative impacts

2-25 HMEHEENIER

2-26 Mechanisms for seeking advice and raising concerns
2-26 = REFMIE L 58 R A

2-27 Compliance with laws and regulations
2-27 ERER

2-28 Membership associations

2-28 AHBENEEER

2-29 Approach to stakeholder engagement
2-29 FIZERIRAZS A &t

2-30 Collective bargaining agreements

2-30 BB 1HAY

Disclosure Location (Page)
REIER g (ExR)

2025 Annual Report: 63, 73,
233-236

" RFFHR 6373
233-236

49, 2025 Annual Report: 101
A9~ "B RHEFFR 101
2025 Annual Report: 75-78
—Z_RFFHR: 7578
2025 Annual Report: 49, 82-
83, 87, 90

T TRFFH,R 1 49482-
83+87~90

2025 Annual Report: 49, 82-
83

“ T RFHFH,R 4948283
2025 Annual Report: 49, 82-
83

"B HFEF] 1 49-82-83
Information is not provided
due to confidentiality
constraints
RREREIMARE
REEE

3, 6, 2025 Annual Report:
6-8

36 ZE_FHFFR:6-8
19-21, 23-24, 29-30, 32-33,
35, 37-39, 42, 47-50, 2025
Annual Report: 66, 101
19-21~23-24~29-30~ 32-
33+35~37-39-42+~47-50~
—ETREEW 66101
19-21, 23-24, 29-30, 32-33,
35, 37-39, 42, 47-50, 2025
Annual Report: 66, 101
19-21~23-24~29-30~ 32-
33+35~37-39-42+~47-50~
—EHEEWR 66101
49, 2025 Annual Report: 101
AT HFFI 1 101
49, 2025 Annual Report: 101
A9~ "B RFEFIR 101
20, 23, 33, 39, 49, 69, 2025
Annual Report: 67
20~23+33+39+49+-69~ =
T_RHFFR 67

None

e

12-15

None

i

7y
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GRI standard
GRITZ#

GRI 3: Material
Topics 2021

GRI 3 : EAEHE
2021

GRI 205: Anti-
corruption 2016
GRI 205 : RE[E
2016

GRI 302: Energy
2016

GRI 302 : BEJR
2016

GRI 303: Water
and Effluents
2018

GRI 303 : 7K 815K
k2018

GRI 304:
Biodiversity 2016
GRI 304 : £¥%
%2016

GRI 305:
Emissions 2016
GRI 305 : BE
2016

GRI 306: Waste
2020

GRI 306 : EEEY)
2020

3-1 Process to determine material topics

3-1 REBERFENRE

3-2 List of material topics

3-2 ERERETIR

3-3 Management of material topics

3-3EAFHEER

205-2 Communication and training about anti-corruption policies
and procedures

205-2 ARAR BB R RE 7 1B 8 Kl 4R

205-3 Confirmed incidents of corruption and actions taken

205-3 ERFNE B S 4 RN ITE

302-1 Energy consumption within the organisation

302-1 BBV SERHFE S

302-3 Energy intensity

302-3 BEREREE

303-1 Interactions with water as a shared resource

303-1 HEKERZIBEZE

303-2 Management of water discharge-related impacts

303-2 EPKARE RN EE

303-3 Water withdrawal

303-3 Bk E

303-4 Water discharge

303-4 HEk=E

303-5 Water consumption

303-5 XK=

304-2 Significant impacts of activities, products and services on
biodiversity

304-2 JEEh EmEART HEYZHEME A EANBEEE

304-3 Habitats protected or restored

304-3 ZREHER N E S M

305-1 Direct (Scope 1) GHG emissions

305-1 B (EKE—) BERBHNR

305-2 Energy indirect (Scope 2) GHG emissions

305-2 AERRERE (Bl D) RERBEEIK

305-4 GHG emissions intensity

305-4 B EREEHHGAE

305-5 Reduction of GHG emissions

305-5 A = RESBEBUR =

305-7 Nitrogen oxides (NOx), sulfur oxides (SOx), and other
significant air emissions

305-7 @& L (NOx) ~FRE&1EY) (SOx) » R EEREN RS
B

306-1 Waste generation and significant waste-related impacts

306-1 BEEYNEL LEEYHEAEEEE

306-2 Management of significant waste-related impacts

306-2 BEEYERMBEEEHE B8

306-3 Waste generated

306-3 BEEMMEL

306-4 Waste diverted from disposal

306-4 BEEYNEREERE
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Disclosure Location (Page)
WEIER g (BR)

16-19

18

19-51

48-49

49

22

22

29

33

29, 69

33

29

20

20

27

26

27

26

23

30-32

30-32

31-32

31-32
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GRI standard

GRItZ#E
GRI 401:
Employment 2016
GRI 401 : & {ERE
%2016
GRI 403:

Occupational
Health and Safety
2018

GRI 403 : Bi¥%
2842018

GRI 404: Training
and Education
2016

GRI 404 : 3|4k R
52016

GRI 405: Diversity
and Equal
Opportunity 2016
GRI405: BT %
T EEE
2016

GRI 413: Local
Communities
2016

GRI 413 : Eihtt
&2016
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401-1 New employee hires and employee turnover
401-1 FES THBER S T

403-1 Occupational health and safety management system

403-1 BEZ2BLEEERR

403-2 Hazard identification, risk assessment, and incident
investigation

403-2 fEE M AR Rk EHRE

403-4 Worker participation, consultation, and communication on
occupational health and safety

403-4 BRMEZ2EEZ TFE2H B ER

403-5 Worker training on occupational health and safety

403-5 BRI EZ B E 2 TIEEIIR

403-7 Prevention and mitigation of occupational health and
safety impacts directly linked by business relationships

403-7 TEpMBABEESAAERERAN  BEZ2EENE

=

403-9 Work-related injuries

403-9 B BE

403-10 Work-related ill health

403-10 B =55

404-1 Average hours of training per year per employee

404-1 BHREIBFEZIIRN TR

404-2 Programs for upgrading employee skills and transition
assistance programs

404-2 IRFA B THiAs kB E BN 2

405-1 Diversity of governance bodies and employees

405-1 AEBMEETMZ b

413-1 Operations with local community engagement, impact
assessments, and development programs

4131 BEMHERZS FETENERFENEETH

Disclosure Location (Page)
REIER g (ExR)

39-40

35, 37

35

35, 37

35, 37, 43

35, 37

35

37

43-44

43

41

51



FEEDBACK FORM

Dear reader:

Thank you for reading the ESG Report of China VTM Mining for
FY2025. The Group sincerely welcomes your feedback regarding this
ESG Report and its sustainability performance. Please fill out this
feedback form and email to ir@chinavtmmining.com.

1. Which of the following stakeholder group do you belong to?

[] Shareholder

L] Employee L] Supplier

[ ] Customer [] Government
] Community [] Academic institution
L] Other (please specify)
2. Did you read a paper version or an electronic version?

] Paper version

[] Electronic version

3. Do you prefer a paper version or an electronic version?

] Paper version

[] Electronic version

4. What is your overall evaluation of the report?

Readability (i.e., intelligible expression, beautiful design,
attractive content, and easy-to-find required information)
[] 3 (good)

[] 2 (general) 11 (poor)

Reliability (The information in this report is true and
reliable)
] 3 (good)

] 2 (general) 11 (poor)

Completeness (The report reflects positive and negative
information, and meet your needs in information)
] 3 (good) ] 2 (general) 11 (poor)

In addition to the content that has been disclosed, what kind of

information do you wish to read?

BERER

HEMNESE

[#H B TREETEE 20258 BUEEESGHR
Lo REFRME B TERBAESGHRERE
AFERRNER MAESYARBERIZEX

B FEir@chinavtmmining.com ¢

1. BB LU ER (& 4B R?

Ok®k OEE OHES
OfgRr OBF

OxE Ok

OEM (FB=EER)

2. & /2 B sB EN R iR 0 2% B F i ?
URER  OEFR

3. & T B B 58 EN R AR IS B F hi?
Ok  OBFHR

4. BT HRENEETERMA?
. AEEE (AIXERIE R5HE
RABRSIDUKRERZRE

®)
O3 (B 02—/
01 (E%)
. RREE (AREEHNEEEE
A 5)
03 (B 02—/

01 (E%)

. TERE RERMERER I

Rt BTAHRER
0 3 (R#) 02—/

01 (E%)

MREREBENATIH BTHAERBEWMEER?

22 April 2026

20265F4H22H
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