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ABOUT THIS REPORT

China Vanadium Titano-Magnetite Mining Company Limited is
publishing its ESG Report which presents the Company’s concepts,
action plans and performance in sustainable development to
stakeholders.

Reporting Period and Scope

This ESG Report discloses the information on the Group in fulfilling its
economic, environmental and social responsibilities. This ESG Report is
applicable for the period from 1 January 2022 to 31 December 2022.
The scope of this ESG Report covers the Continuing Operations of the
Group. Where relevant, references to the performance of the Group in
earlier years are made to facilitate comparison.

Reporting Guidelines

The ESG Report is prepared based on the “comply or explain” approach
of the ESG Reporting Guide set out in Appendix 27 of the Rules
Governing the Listing of Securities on Hong Kong Stock Exchange.

We continuously strive to align our ESG reporting with relevant
market standards and have mapped our sustainability efforts to the
2030 Agenda for Sustainable Development, which was adopted by
United Nations Member States in 2015. The UN Sustainability Agenda
comprises 17 SDGs that provide a shared blueprint for peace and
prosperity for people and the planet, and we have incorporated the
SDGs, where appropriate, as a supporting framework to guide our
sustainability strategy.

While we have not sought external assurance for this ESG Report, we
have relied on internal data monitoring and verification to ensure its
accuracy. We may seek to assure our future ESG Reports externally if
the need arises.
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Data Collection

Financial data in the ESG Report are extracted from the 2022 Annual
Report. Other data are extracted from the Group’s internal management
system and statistics. RMB is used as reporting currency in this ESG
Report unless otherwise stated.

Report Availability

The ESG Report is issued in electronic versions. Please visit
www.chinavtmmining.com or www.hkexnews.hk to download the ESG
Report.

Contacts
The Company values stakeholders’ views and suggestions. Please send
your feedback on the ESG Report to ir@chinavtmmining.com.

BOARD STATEMENT

Our Board leads our ESG reporting agenda, ensuring that our
commercial objectives align with responsible and sustainable practices.
We prioritise high-level corporate governance through transparent
structures and systems that promote long-term development and
safeguard shareholder interests. We have established an ESG
Working Group, which is supported by an ESG Executive Team, to
implement sustainability practices based on our published Guideline on
Environment, Social and Governance Working Group*. The following is
the Group’s ESG reporting structure:

ESG Working Group
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As a fundamental pillar in upholding the Group's commitment to
ESG principles, the ESG Working Group which is led by the executive
Directors and supported by the legal compliance and finance
departments, is entrusted with a range of key responsibilities, among
others:

o report ESG policies and issues to the Board regularly;

o assist in evaluating risks and opportunities related to the
Group's operations;

o develop strategies for ESG reporting, management, and long-
term plans for internal control and risk mitigation;

o establish and maintain a positive relationship with stakeholders
to ensure proper materiality assessment;

o provide guidance to the ESG Executive Team to establish
working mechanisms and approval processes; and

o evaluate the performance of the ESG Executive Team.

The ESG Executive Team, which comprises managers of the Group’s
subsidiaries and department heads from the finance, general
management, production and operations departments, is responsible
for executing instructions given by the ESG Working Group, organising
stakeholder communication, ESG reporting and ensuring that
management of ESG issues is well incorporated into the Group’s daily
operations. In addition, a dedicated employee is assigned to manage
the daily ESG issues and help set up an ESG contact network.

The above ESG reporting structure allows us to understand our
stakeholders’ concerns better and obtain timely feedback. The
engagement of the Board and senior management of our subsidiaries
reinforces the importance of ESG issues and ensures that ESG are duly
considered in the Group’s daily operations. The Board will continue to
monitor, review and update ESG goals, targets and disclosure indicators
from time to time, taking into account the feedback that we receive
from our engagement with our stakeholders, organisational and
external developments so as to continuously evaluate and validate the
effectiveness of our ESG management system.
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Guided by our sustainability framework, we referenced the 17 SDGs
under the UN Sustainability Agenda and adopted nine SDGs which are
relevant to our operations and ESG issues after a rigorous evaluation
process:
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A summary of our key ESG performance for the Reporting Period is as EPNRSHARNNERESGEMBMENT ©
follows:

1% Amount invested in community development Approximately  Approximately

RENHTEERNEEH RMB517,068 RMB615,000

HARYE HART

517,0687T 615,0007%

Number of hours invested in community development 380 hours 370 hours

BERTEERNEH 380/\B¥ 370/)\BF

GOODMEATH Number of diagnosed occupational diseases - -

FHERTY

—/\/\/\' Number of fatalities in operations = =
AT &HERE

) — Number of man-days lost due to work injuries 125 -

4\,\/ HATHERETERE
L

AR Freshwater consumption per production value of RMB10,000 1.36 tonnes 1.08 tonnes
BARBBTEEBRNRKES 1.36M 1.0808

v

AR
BRI

L
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AFFORDABLE AND Energy consumption per production value of RMB10,000

CLEANENERGY

BAREEBTEENERE
Air pollutants from road transportation:
BREWERSREY

- * sulphur oxides
O o WM&ty
® nitrogen oxides
e @AY
e particulate matters
o FENIY)

GHG emissions per production value of RMB10,000
BAREBTEBNRZEREBHNRE

DEGENT WORK AND Percentage of suppliers evaluated

ECONOMIC GROWTH

/\/| BT EERE 2
WETfER
i<
10 e Employee turnover rate
A BB A=
=) Average training hours per employee
> BE AR

10 ROREE

V'S
(=)

v

0.89 kgce
0.89F RIZHEK

0.84 kg
0.84F 7%
1,557.62 kg
1,557.62F 5%
185.37 kg
185.37F %
0.0019 tCOze
0.00190E
—atixE=

100%

10.23%

35.57

0.57 kgce
0.57 F R iZ AR

0.54 kg
0.54F 7%
904.89 kg
904.89F 52
107.26 kg
107.26T 5%
0.0013 tCOze
0.0013Mg
“—EtHRES

100%

18.90%

43.99
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1 2 RESPONSIBLE
CONSUMPTION
ANDPRODUCTION

O
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16 PEACE, JUSTICE
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INSTITUTIONS
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Waste rocks recycled per production value of RMB10,000
BARBETEENERBERS

Tailing slurries sold per production value of RMB10,000
BARBETEENLEREERS

Percentage of hazardous waste handled by qualified disposal
enterprises

AEREECERENESEEYESL

Wastewater discharged per production value of RMB10,000
BARBB TEENEKERE

Reclamation area of waste mines
BETEIS1ERE R

Vegetation area restored at the mines
B ERERER

Investment in greening mining area

RENFBHREEE

Number of health and safety matters reported arising from

the use of products

HAEAERMBEENRERZLEERER

Number of major breaches of conduct by employees and legal cases
relating to corrupt practices

BEBILEABRTARESHARFRH

1.12 tonnes
1.12M8
3.53 tonnes
3.530F
100%

0.17 tonnes
0.17M§

4,000 sqm
4,000 75 K
15,000 sgqm
15,000F 75K
Approximately
RMB2,110,000
HARE
2,110,0005T

1.01 tonnes
1.01M8
3.00 tonnes
3.00M8
100%

0.14 tonnes
0.14Mg

12,423 sqm
12,423F 75K
Approximately

RMB 146,000
HARES
146,0007T
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GROUP PROFILE

The Company has been listed on the main board of the Hong Kong
Stock Exchange since 8 October 2009. The Group is principally engaged
in mining and ore processing, sale of self-produced products, trading
of steels, mining facilities management and management of strategic
investments. As at 31 December 2022, the Group owned one ordinary EEEEE NEE-—FRUERE - —BaF
iron ore mine (namely the Maoling-Yanglongshan Mine), one gypsum B REEBERER Rk—ExER (BIFEELE
mine (namely the Shigou Gypsum Mine) and one processing plant R o 2 EP IR K s B BRI I pS R B )1 o
(namely the Maoling Processing Plant). All mines and processing plant

are located in Sichuan, PRC.

As at 31 December 2022, the Group structure is as follows: 7R2022F 128310 REBZREBWN T :

A\\ China VTM Mining
o [ £ #A
I

100% [ 100% l 100% l 100% 1

Singapore VTM Mining Pte. Ltd.
AR ATEREIAABRAE

First China Limited
ZRARAF

Powerside Holdings Limited

EHAERARAS

100% l

Simply Rise Holdings Limited
SERARAR

Sure Prime Limited

- Offshore R -

- Onshore TE/F -

Sichuan Lingyu 0%

) ||

51% 1

Sichuan Haoyuan

100%1

Aba Mining

100% l

Sichuan Xinglian®

100% l

Sichuan Lingwei

) 113558 PR Ll )12 R
100% l 100% l
Xinjin Mining Akuang Trading
Note: PEE

Deregistered on 11 January 2023
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CORPORATE GOVERNANCE

The Group is committed to upholding corporate governance
standards by implementing transparent procedures to safeguard
and maximise shareholders' interests. To achieve this, the Board
has established an enterprise risk management mechanism in
accordance with the Committee of Sponsoring Organisations of the
Treadway Commission's Enterprise Risk Management Framework.
The management is responsible for designing and implementing the
Group's risk management and internal control systems under the
Board's supervision. To ensure effective risk management and internal
controls, the Group has adopted a three-line model, where the business
units identify and assess risks and develop mitigation measures, the
functional departments monitor and enhance the effectiveness of
risk management measures, and the internal audit function assists
in reviewing the effectiveness of the Group's risk management and
internal control systems.

With climate change becoming a global concern, the Group
is committed to incorporating key elements of the TCFD
recommendations on climate-related financial disclosures, such as
board oversight of ESG issues, targets for certain environmental key
performance indicators, and disclosure of the impact of significant
climate-related issues.

Management meetings are convened when necessary and chaired by
senior management, with attendance from managers of subsidiaries
and department heads. These meetings discuss and determine the
Group's decisions on operations, investment projects, financial matters,
and updates on risk management and internal controls. For more
information on the Group's corporate governance, please refer to the
Corporate Governance Report in the 2022 Annual Report.

STAKEHOLDER ENGAGEMENT

The Group places great importance on engaging its stakeholders as
a key aspect of its sustainability development. To achieve this, the
Group has established both online and offline communication channels
to effectively communicate its sustainable development strategy and
performance to stakeholders. This mechanism enables stakeholders to
provide timely feedback, thereby facilitating the resolution of concerns
and incorporation of suggestions.

TEER
FEEBRNNHERFEEEAEE BREEHE
BHNEFURERIEZEARENE D &L
BEEZBE#BThe Committee of Sponsoring
Organisations of the Treadway Commissionfd1®
(¥REBEEEERTICCERAREEES -AE
FENEET BEEEAERTREBITAEHR
NEBREERANGEERG AEFRRAREIE
RABEETZEN REBBSRM=IKHLE
375 B8 U o Bl) e s A BB o 3 R E ARG /R B 4
o BAEERPIBE R IR E A R B IR MR
MmAZZB IR A EER G EIR R ANEEE
ERFEBIRRE

BEREHEMBDIKEIEFE ZEBRS
RMTCFORRBMMBIBERZZTNEET
O NEFEEREISGEE - ETATREEE
BRERERAKRBEEARGEEBEENS
%,

NEFRE CEESAHOEREEREXTFN
i BEEOIET AT LT R 48 56 A9 6 T
FE - ZEEEARMATEEREEBNEFE LR
KREBEE MEEENEHAREERABE
ZEHNERHEN BFLSHANAERLEXEANE
MBS RRONEERANEES RS

&S H
AEEBAERFNENZR RASTRKE
EERNEZEE #Ib AEECRIKERT
BEREB -EMABMNXMAFTMNEBLEA R
BERERBE AN - LB 0 & A R FR
MREE > FEF A EEERRERERRMR
ERREZ-
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In defining its stakeholders,

the Group considers individuals or

ZK%H%E%T%%%E%E@K%E@? NN

organisations that have interactions with the Group and are influenced i—%@ FE ﬂK%@ﬁ?ﬁ%ﬁﬁiE’:‘K%@ﬁﬁ%
by, can influence, or have a vested interest in the Group. Stakeholders BRHEMNALTHEAB -FNETECQEREES
include not only internal parties such as employees, but also external AR E > W’tﬂl%%ﬁﬁﬁfﬁ% B~ &=

parties such as shareholders, customers, suppliers, communities, and )5
government agencies. The Group communicates with stakeholders

through various channels on a range of issues.

Communication with stakeholders

HEM - HERBFTHE AEEBBTE
‘Ejii‘ffﬁ%u—juﬁﬂ%ﬁnﬁh

Types of
stakeholders Needs
Frp & 48R =K

Shareholders .

IR

Customers °

zR

Continuous and stable
investment returns

REKRRENKRERR

Timely and fair disclosure of
information

RS HIREE

Enterprise operates in
compliance with relevant laws
and regulations
EEURFEEERRER
A HEE

Sustainable, reliable and safe
supply of products

Timely response to customers’
demands

EROEZAE

Improvement in product and
service quality

RAERKBRBER

HERENER
Responses
=1 &

Improve business portfolio
diversity and operating cash
flow
REEBZ LM RINREE
WER

Establish a sound system for

disclosure of regular and ad-

hoc information

RI5STE R EE RS
'Jﬁ\aﬂ

Improve internal compliance
system

HERBERER

Establish a comprehensive
safety supervision system and
response system
RULENZEEERHAK
[S] A& il

Establish a responsible
identification system for
customers’ needs
RIUIBEENERES

5

2022 RIE- B RER

Communication channels

BERE

Annual and interim reports

FHRRFHARS

Corporate announcements
NSIVNC

Press releases

HER

Continuous communication
through physical visits, emails,
virtual meetings and other
official channels

MRS FEsh B ER T %
REMEAREFESS

Entering into long-term
cooperation agreements

SR iR

B | FERSHHERELERAT 1



Communication with stakeholders

Types of
stakeholders Needs
FH&EER =K
Employees e Adequate health and safety
(== protection
s EHMNRERZERE
e Decent working environment
o EBRMI(FIRE
e Plenty of opportunities for
career development
e REMEXEREKSG
Suppliers e Fair, just and open
HEmR procurement process

AT RESNRRABNRBERE

Punctual performance of
contractual obligations
ENBTENER

HEFHENBE
Responses
=1 &

Establish work safety and
health policies in line with
relevant laws and regulations
FIE RS EAEREERN
TRZE MR

Improve internal systems for
managing staff recruitment
and promotion
NENFETRERSAE
R

Enrich employees’ daily lives

EREEHEEEERE

Provide diversified employee
benefits
REZTENEERA

Ensure transparency in

the procurement process
with internal and external
supervision
ERRBEERBRE  #%
P9 2B R S B 55 B

Reasonable management and
control of cash flow
SEEEREERESM

Communication channels

BEBRE

Internal memorandums

AE B S

Team building exercises

Ellie S RvabrT)

Staff counselling

BIHT

Continuous communication
through physical visits, emails,
virtual meetings and other
official channels
LUREFFeh B ERE &
REMERREFEER

Provide a dedicated hotline
for reporting corporate
corruption

RERFETERER
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Communication with stakeholders

BRHENESE

Types of
stakeholders

R EER

Government
agencies

BTt AE

Communities
&

Banks
BT

Needs
=K

e Promote local and peripheral
industry development

o B RBEEMENTE
R

e Enterprise operates in
compliance with relevant laws
and regulations

o EUREEBIERRER
NHHEE

e Contribute to community
development

. BHERRELER

e Engage in community
activities and maintain good
communication

s BHMEEY RERFBER

e High credit rating and ability
to pay debts

s SEETH  BAREIBEER

e Stable and sustainable
business development

s BEFREBNERLRE

Responses

(5] f&

Provide job opportunities o
and tax contribution at the
location of operations
REEMMEMEHRTIERS

e iR 1A .

Receive supervision from the
government and improve

the internal compliance
monitoring system
BEZBNEE > e EtE Al
EERGIE

Ensure compliance with
relevant laws and regulations
regarding environment, safety
and integrity
BEREABIRE - 22K
ENEBDERERIER

Improve local infrastructure °
construction °
HESMERER

Maintain good
communication with local
residents

HEMERFAFRE AR

Pay debts on time to maintain e
creditworthiness

EREEES  UERREFE

28

=

Communication channels
BREEE

Participate in government
meetings and pay regular
visits to the government
authorities
SHEBNT S 5% ° T HA S 5h BURF
1 A

Community services

& IR

Continuous communication
through physical visits, emails,
virtual meetings and other
official channels

MRS FEsh B ERE %
REMEARBEFESR
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ESG REPORTING PRINCIPLES

Materiality

Our process of assessing materiality starts by identifying relevant ESG
issues which are then prioritised based on their significance. This
prioritisation helps in validating and finalising the material ESG issues to
be disclosed in the report. The following diagram illustrates the process:

Identification Prioritisation

Al HAER

ESGEE R /R I

EEMH

KPIFFEEE MR §hHAREMESGEE > B
REZREHINEBERF BHEBEREMERE
REBRNPHKRENIRENEZESGHE - TEIR
BERERF :

AL

Validation

B8
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o Identification . A

The Group follows the ESG Reporting Guide to identify and KEEIZRBESGR EI55 # B AT b %
assess material ESG issues that are significant to the Group AEBAFNEBEENEEESGEE
and its stakeholders. This is a crucial aspect of the Group's ESG WA AREBEESGERNERZ S HE > A RHE
practice, and the process involves the following steps: i R LT 8%

Screening process of ESG issues

ESG:% 2 Ef S8 1B 12
Source of ESG Issues

ESG:E 8 2K R

e Recommendations from the Group’s management

s AEEEEENES

e Internal and external experts’ analysis and suggestions

o ABRINBERBI DI RIEZE

e Multimedia information analysis

o ZHRBEEMDN

e Peer benchmarking

o FEEBEADH

e ESG related standards and guidelines
o ESGHERAZERI K455
Screening criteria

e Contribution to sustainable development

o HWAIF@EERNEM

e Stakeholders' general concern

s FEMN—RBE

e ESG related guidelines for materiality
e ESGHERAEZ4455]

e n accordance with the Group's strategic development needs

NEAERRBEERTR

Throughout the Reporting Period, the Group utilised questionnaires to REERREARNUBELARXNEFTHERH
gather feedback from stakeholders regarding the Group's ESG issues. REEESGHEBAN R EE
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Prioritisation

Based on the results of the Stakeholder Survey, twelve ESG
issues were identified as material to the Group's business based
on the Reporting Scope. These twelve issues include water
management, ecological protection, waste management, energy
conservation and pollution emissions reduction, caring for
employee, safety in production, occupational health, employee
and hiring, product liability, anti-corruption, supply chain
management, and community development.

To determine the materiality of these ESG issues, internal and
external stakeholders were asked to rate their significance
in the Stakeholder Survey. A materiality matrix was then
developed, taking into account the received ratings, the Group's
business nature and performance, industry developments, and
recommendations from the Group's management. Please refer
to the FY2022 materiality matrix below for further information.

HES B X

BBRHMNEAETHNER  12EESCHEER
BRELEWRAN SETEEANELR
BE-ZNERBAEKEE - ERER
EERVEE SRR SRY
R - HERE - EERE HERE-
EERBE -EREE -RES HEHRE
EERTBER-

PEEZFESGRBENERMN A AFAE
FERIBEFDENFTHRERAEDTREE
NEZMFD HREREEEMIERE
ETPETEBENTO AEEEBMEE
RER - TEERURTEREEREDN
BE-E-—THBFSRTXHI20228
BEEE2RMHEE-

High
-]

Influence on sustainability of stakeholders
HIFP BB E

Low

Aspects of Aspects of Aspects of
low importance moderate importance high importance
BEEBMHRE FEEEMNHRE BEEEtEE

Community D

@

Supply Chain Manag
fREREE

"?E‘"’ Influence on sustainability of the Group

High
RSB EM NS "

Legend zHfi# @ Environmental 1215 © Social {t&

16 CHINA VANADIUM TITANO-MAGNETITE MINING COMPANY LIMITED | 2022 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT



o Validation

The senior management, ESG Working Group, and ESG
Executive Team review and validate the prioritised list of ESG
issues to ensure that the information collected on the issues
is complete and accurate under the Board's supervision. This
ESG Report adheres to the disclosure requirements of the ESG
Reporting Guide by presenting a comprehensive overview of
the ESG issues that are of the greatest concern to the Group's
stakeholders.

As part of the efforts to improve future reporting, the results
of the materiality assessment will be used to guide the ESG
strategy and practice going forward, thereby driving the
continuous progress of sustainable development.

Quantitative

The quantitative key disclosure indicators of this ESG Report for all
“Subject Area A. Environmental” categories and some “Subject Area B.
Social” categories are collected and summarised by the ESG Executive
Team during the Reporting Period for disclosure in this ESG Report.
For further details on quantitative data, statistical scope and methods
adopted, please refer to the relevant sections of this ESG Report.

Consistency

The approach to collect and report the disclosure indicators
corresponding to the ESG Reporting Guide and the related statistical
methods adopted remains unchanged since the previous reports. For
further details, please refer to the relevant sections of this ESG Report.

ENVIRONMENTAL

The Group is committed to supporting the government's efforts
towards the national ecological civilisation construction and promoting
green sustainable development. To ensure compliance with relevant
laws and regulations, such as the Environmental Protection Law of
the People's Republic of China, the Group has implemented internal
policies such as the Professional Management Measures for Safety
and Environmental Protection* and the Rules for Evaluating Safety
and Environmental Protection*. These policies aim to improve water
resource usage, reduce waste emissions, and conserve resources
and energy. Additionally, the Group is actively involved in mining
reclamation projects, ecological environment protection and restoration,
and green development practices.

. SaaE
HAEFEEE T SMEERE ESGLF
NERESGHITEXE R I B g B 5k
BRIESGEHRBEBE  MERLZ LT HE
WERE R TR MEERE ° ]NESGHR H 18T
ESGIREIESIMIRERE 25 HAER
FHERABINESCGEENEHEME-

RBNRNEQRPNRSES  EEMTEN
EREBIFARESGRE R BERVIESI
MBI AR E S RAER

=1k

RESGHREFFA MEIEAIBIE BRI &S D TEE
B E AN ECHBINEEENERSHRA
FHESGHIITE XU B 48 » LUFA ARESGIR & iy
E-BRSEIE AT EEEMRMN S EN
E—FEE EEBEAESGREMBMER -

— Bk
WERREESGHREIESIHBREIERN G
KRBt DB ERSHER -ERAE—D
HIEAE2REARESGRE RS o

IRIR
FEERNIFEAHEREBXPERRNES
N IREGBAFEER BRET(RPEAR
HAMBIRIFREE) SHEBERER AEEHE
ET(Z2BREXEEIE) R(Z2RRT
AR SRMHR - ZEBRANHEZKER
ERER RO BRI LB RREE
Reltsh > AEREHR2 HRE L HEREE -
RERMELRIRE ZREGOERER
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Ecological Protection

The construction of the Group's facilities has resulted in the removal
of natural vegetation. In addition, the storage of tailing, waste rocks
and other yards has also occupied part of the ecological field in which
the mines and processing plant are located. In response, the Group has
undertaken vegetation and reclamation projects covering its operational
locations to alleviate environmental impacts. These actions align with
the Group's obligation to comply with the Water and Soil Conservation
Law of the People’s Republic of China and Regulations on the
Implementation of the Water and Soil Conservation Law of the People’s
Republic of China.

As part of its ecological protection efforts, Aba Mining follows the Mine
Geological Environment Protection and Land Reclamation Plan*. This
involves researching the geological environment and land resources
of mines to determine areas for environmental treatment and land
reclamation, aiming to minimise environmental pollution of water and
soil.

In addition, the Group has been progressively restoring surface
vegetation conditions and enhancing ecological and environmental
conditions in its mining areas.

During the Reporting Period, the Group reclaimed an area of 4,000 sqm
(FY2021: 0 sgm) of waste mines and restored 15,000 sqm (FY2021:
12,423 sgm) of vegetation by planting trees and paving grass. An
investment of approximately RMB2,110,000 (FY2021: RMB146,000)
was made by the Group to rejuvenate the mining area. The local
government introduced a new requirement during the Reporting
Period to handle waste rocks generated by the Group's operations and
remediate the environmental impact caused by its mining activities,
which led to the increase in the reclamation area, vegetation restoration
area, and investment in rejuvenation of the mining area.

EREfREE
BREAEENREEBHRRAER BEES
MAERFEMNEE BEOESHE TN
AESNERBR-pIL AEESHHEEEMRT
MWESMEEERKETERER  BE2RME
HEBENFE KFTHTLEEBT(TE
AR HAMBIK L REZED) R (P EAREME K
THREABRIFG ) BIET

RTBNREER WHEXEREGELMER
IBRERTMEERTR) - ILE S RIAEIREH
WHIRE AT MER UBEERFAER LM
EENEE SEEERMKLIERIESE

5 REE—BEZ D MERREE AR K
EWART > W EE R RIREAMNR T

RGN HMEEEEFEISEE4L,000F 5
K QOB BEE  0FFK) » B BREER A
FeiRREH > 815,000 F 5K (202181 B E
B D12,423F A K) HiEH AEBRENOAR
#2,110,0007T (2021 BUEE © AR 146,000
7o) B ER M & B9 18 28 T 1F o 3t 75 BURF 1R 3R 5 25
NEH—IBNMEET EXBEAEREEESL
HEEA THBMERREHERNRIELE &
RERHE EWERDEMMARMEEER
BEignge
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Target for FY2022

2022 U E BT

Increase or maintain the
vegetation area of mines,
reclamation area of waste mines
and investment in greening the
mining area

Y 1IN B A 155 1 S5 4B 4 T 18 e EE TR
HERHE WIREBIGHAET

Performance in FY2022

20227 B F B AR

There were increases in the
reclamation area of waste mines,
vegetation area restored at

the mines, and investment in
rejuvenating the mining area
EERISEEHE - REERNE
WEBREZRFRNENEEL

Target for FY2023
2023 FE BT

Either maintain or increase

the vegetation area of mines,
reclamation area of waste mines,
and investment in greening

the mining area, consistent

with our efforts to mitigate the
environmental impact of our

E m

Energy Conservation and Pollution Emissions
Reduction

Resource Utilisation

To actively address global climate change, reduce GHG emissions,
and comply with relevant laws and regulations, such as the Energy
Conservation Law of the People's Republic of China, the Group has
implemented the Management of Power, Energy and Measurement
Practice*. This practice is aimed at optimising energy consumption
through the replacement of high energy-consuming equipment,
utilisation of clean energy, and minimising energy waste.

The Group's electricity consumption mainly comes from its machinery
and equipment. In order to achieve energy savings and emissions
reduction, the Group has adjusted its energy source mix and purchased
clean energy from hydropower stations. Although some of the Group's
vehicles, machinery, and equipment still consume polluting fossil fuels
like gasoline and diesel, the Group has been exploring alternatives
to reduce its reliance on these fuels by improving its production
technology and sourcing clean energy. The following is the key statistics
on energy consumption during the Reporting Period:

mining activities

o MERTIBINNEIS AR E A KR AR
HERHBE TIREFESKIET
1 > BRLTH (P B S R %8 BN P 4G AR
REXENE -

BR A9 BE TR K2 i 2L 75 e BE TR

e

=y 47

PHEBEE 2 RREREE B BRERER R
MRt (hEARREMBEEBQERZE) FEH
ERER AEECET(@E N ER FTEEE
WoE) I EE T RBIMSEFERRE A
BPRE R RR D BEFE » T BEBEFE -

FEBRMFEEN KRB BN EB RREEF-
REIMERFER FERDHELERRE
WANEBUBABRER - BEXEERND
BE@W MR RFERACERTVAREREFTR
RENEAMRE EAEE-—BRREATE
RABEERMEBEBZZER BOGRHES
FIRIBRERREL - RS HI MBI RA R SEFEBUR
LI
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Energy consumption

BE
FY2022 FY2021
20220 BEE 2021 BFEE
Gasoline (kL) 13.61M 9.27
= (F7)
Diesel (kL) 39.87M 24.83
5ol (FF)
Electricity (MWh) Clean energy purchased 6,236.88 6,271.50
B KRR FrEE A BRAER
Energy consumption per production value of RMB10,000 (kgce) @® 0.89M 0.57
BARBETEBNERE (TRFER) @O
Notes: MEsE :
(1) The rise in gasoline consumption was primarily caused by an increase in (1 SUBESIE M EEHR2022F68 ¥ &
distance travelled by our motor vehicles due to road closures resulting BMNETEMEERES| B LAEEEE > BRI
from landslides caused by earthquakes in Maerkang City, Aba Prefecture, ML EMMNAEZIEMMNIE - AILRER - 508
Sichuan Province, in early June 2022. Meanwhile, the rise in diesel FEERNIRERANRBRESARNEE LA SES
consumption can be attributed to an increase in diesel consumed by B HFE SN NATE - 202 1A B E £2022
loaders due to an increase in production volume during the Reporting MREENSARBE TEBERRE (TREE
Period. The increase in energy consumption per production value of B b FERHME T A HEMREIE MR
RMB10,000 (kgce) between FY2022 and FY2021 was mainly due to the SERE (BRI RESKERSR HER
longer distance travelled by our gasoline-consuming motor vehicles and HEFE BB ERNC

the timing difference between production activities (in which diesel is
consumed by loaders) and subsequent sales of inventory.

(2) The energy consumption is calculated according to the conversion factors (2) BERET (B BEFEST E B AIGB/T 2589-
as guided in the General Rules for Calculation of the Comprehensive 2020) 1G5 IR T 5t & o
Energy Consumption (GB/T 2589-2020).

(3) As clean energy is considered environmentally friendly, the use of (3) HRBZERERARR WEARKETE
purchased clean energy is excluded from the calculation of energy EREEFRE (TRIZEEE) Nt EREEMEA
consumption per production value of RMB10,000 (kgce). AIRREIRFES o

The Group regularly monitors its energy consumption and takes AEETHETEEETNERTESEEREBR

corrective action when anomalous consumption patterns are detected. RREAUETE -AlRRAEREERZ A NIRE

To enhance the energy management system and promote optimal REMEEN AEEFERBMTENBZE

energy conservation practices, the Group incentivises all employees to BEIRMEEMAEE RS-

propose energy-saving measures through a reward system.
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Emission Management B EEE

To adhere to the goals of energy saving, emissions reduction, REEIRE R H N IRR B R B AR
environmental protection, improving efficiency and building a HNER AEERRB(PEARINHIRIZRE
sustainable enterprise, the Group conducts regular monitoring of EN)FRBEERERRTE C B REENRY o &
emissions in accordance with relevant provisions of laws and regulations EHHAMEEEIRBESRER QONFREE !
such as the Environmental Protection Law of the People’s Republic /) o

of China. No environmental pollution incident was reported for the

Reporting Period (FY2021: none).

. Air Pollution . ERITR
The Group's mining vehicles are the primary source of air AEENRBEEmAZSERREFEEDN
pollutants generated by its operations. To address this, the ERSRYNEERIR o ANE B B E T
Group strictly adheres to the Law of the People’s Republic of (REARSEMNBEARSHERBEBIE) © T
China on the Prevention and Control of Atmospheric Pollution. RIEBAEEFTAEI - RIBE@MURLE
The following table provides an overview of air pollutants BRREBEENTERISEYRE-

generated by the Group's passenger cars, mining vehicles,
machinery, and equipment.

Air pollutants® (kg)
TRIBEYD (F)

Air Pollutant TRISEY FY2022 FY2021
20220 IEEE 20218 ERE

Sulphur Oxides ety 0.84@ 0.54

Nitrogen Oxides Ea=R1uk?/| 1,557.62@ 904.89

Particulate Matters ESEIEY)| 185.37@ 107.26

Notes: Mt -

(1) The air pollutants generated by the combustion of gasoline and ) RS ES ZE RS RY
diesel are converted according to the How to prepare an ESG BB IREE T 2 F B P&/
Report — Appendix 2: Reporting Guidance on Environmental KPls (N EERE HtEREARS —
published by Hong Kong Stock Exchange. M — [ IRIBERARENISRERS

51)e

() The increase in air pollutants is mainly due to the increase in (2) TRSRYIEMFEEZHRES LT
gasoline consumption attributable to an increase in production KUBRBEBRSEMBIL MR
volume and increase in distance travelled by vehicles due to EEUM UKEE LA SEHBE
road closures arising from landslides, as well as increase in diesel SHEE NPT ©

consumption attributable to loaders arising from the increase in
production volume.
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GHG Emissions

The primary sources of GHG emissions in the Group's operations
are direct emissions from passenger cars, mining vehicles and
machinery and equipment. The Group does not operate any
boilers or other coal-fired or gas-fired equipment that emit
direct emissions. The Group abides by the Energy Conservation
Law of the People’s Republic of China and the 73th Five-Year
Work Plan for Greenhouse Gas Emission Control.

To continuously reduce emissions, the Group promotes business
travel reduction, encourages telephone conferences, and strives
for a paperless office. In addition, the Group purchases clean
energy to replace traditional energy resources. Aba Mining
realised a 100% (FY2021: 100%) clean energy utilisation rate
during the Reporting Period by purchasing electricity generated
from a local hydro-power plant. In aggregate, approximately
6,236.88 MWh (FY2021: 6,271.50 MWh) of clean energy
was purchased, leading to a reduction in carbon emissions of
5,164.14 tonnes (FY2021: 5,217.89 tonnes) of carbon dioxide
equivalent.

GHG Emissions (" (tCO:ze)

BERBHHK

AEBREEBRETHIZREREIN
BRATBRE REEWUKREERRE
NWEEFR - AERTEERELEERE
PR a9 8 JE S E IR SR R AR 8 o A
EEBT(REARAMAMYERZE)
RA+=0 ZEFRERBEHRIIER

E)e

ANEBREMAER SEFEREEY
FHoONMNEESEMMEMAE BELUFER
Beolbdh REBBE BB RERUBRARE
AR NIREHRA - MIBEXCERM
FHKFEBILEE > BIR2I (20217
BEE  2%) FRABFRER-AEEE
HBEE496,236.88 K FLBF (202181 L4
E 1 6,271.50KEEF) JERAETR > H M
/5,164,140 (202184 B0 E © 5,217.89
Mg — S bhE 2 RBEm -

BEREHRED (M_SEHRER)

Direct GHG emissions (Scope 1) Gasoline and diesel
HEAERREEN EE) Y B S

GHG emissions per production value of RMB10,000
BARBETEENRAZERBHKRE

Notes:

(1) The GHG emissions are calculated based on the How to
prepare an ESG Report — Appendix 2: Reporting Guidance on
Environmental KPIs published by Hong Kong Stock Exchange.

(2) The GHG emissions per production value of RMB10,000
increased between FY2022 and FY2021 mainly due to longer
distance travelled by our gasoline consuming motor vehicles and
timing difference between production activities (in which diesel
is consumed by loaders) and subsequent sales of inventory.

FY2022 FY2021
2022 BEE 20218 BEE

140.59@ 89.99
0.0019%@ 0.0013
P5E
(1) ZREREHRETRE BT

(A EFRE - L EREAR
HoWER T IRIRREARERIEIRER
IR G

(2) 2021 MEERE2020 BEENE
ARBBETEBRERESFREL
o FERHERE TR REMEZEMN
R EEES (B REHEERLE
) RHBHEFE BANRBZEMR

e

CHINA VANADIUM TITANO-MAGNETITE MINING COMPANY LIMITED | 2022 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT



Target for FY2022

2022 U E BT

Performance in FY2022

20227 B F B AR

Target for FY2023
2023 FE BT

Maintain or reduce energy
consumption per production value
of RMB10,000

RV EBARBETEEN
AEFE

Maintain or reduce the amount
of air pollutants emitted from
vehicles
MERFEOR /D BEBE A = RS 2R
7|

Maintain or reduce the amount
of GHG emissions per production
value of RMB10,000
RO DS ARBRITEEBEN

BEREHBE

There were increases in energy
consumption per production
value of RMB10,000, air
pollutants and GHG emissions per
production value of RMB10,000
due to longer distance travelled
by our gasoline consuming motor
vehicles, as well as increase in
diesel consumption attributable
to loaders arising from the
increase in production volume,
and timing difference between
production activities (in which
diesel is consumed by loaders)
and subsequent sales of inventory
BARBBETEENEE -BA
REBTEENER SRR
ERBHRE LA FERHAN
BN HEMBZEM EE EF
SR AHES RN R EEE
B (B0 R S s FE A o) B2
HEHEFES 2 BN R B ZER

Maintain or reduce energy
consumption per production
value of RMB10,000
HEIRLVEBARBEBTEEDN
AEFE

Maintain or reduce the amount
of air pollutants emitted from
vehicles
HERFEOR /D BEHE A E RS R
7

Maintain or reduce the amount
of GHG emissions per production
value of RMB10,000
HERIR VS ARERITEEN
mERAEBINE

Water Management

The Group places significant importance on water resource
management, given the substantial amount of water required for ore
processing. In line with local government regulations and the Water
Law of the People’s Republic of China, the Group is compliant with
water drawing permits and has invested significant effort to improve
water efficiency.

Due to the mountainous location of the Group's mines and processing
plant, the majority of its water requirement is drawn from mountain
streams and associated water", instead of relying on the public water
supply systems or local rivers and lakes.

To decrease its water usage, the Group has implemented stringent
management measures, such as conducting regular inspections to
detect water loss caused by leakages. Furthermore, reservoirs have been
constructed to collect water discharged from the tailings pond, which
can then be redirected to the processing plant for reuse.

KEE
KREBFERERKETERLE EMRA
ERKERERE AEBEBTHEM S BN E
MERR(PEAREMBAE)  FEEKEF
RKOKREN S KN 5 ©

FEENBSRAEREUNLE K& B
KRB W R R A KD WA AR R
A 3 SRR R R ERUK o

ABORK FERBTEREERK fAIUWE
HAE R EIREZRMERMIAREK < Ish > &
EERANBMN T EEESHANEK BB
AIBREERERERER -
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Freshwater Consumption (tonnes)

HKIKFEE (HF)
FY2022 FY2021
20228 L FE 2021 U B
Stream i 73,536 55,000
Associated water” A KD 25,000 22,000
Total Mt 98,536 77,000
Freshwater consumption per production S AREBTEBNKXKES 1.36® 1.08
value of RMB10,000
Notes: MEsE :
(1) Refers to underground water extracted or impacted during the mining (1) IERRBREPERBE I SERNEERE T ZE
process within mining concession area. BTk o
(2) The increase in freshwater consumption is mainly attributable to increase (2) HKKEEENMEERHRNKRSIHNESEMN
in production volume during the Reporting Period. ZiE
(3) The increase in freshwater consumption per production value of (3) BAREETEBNKKESEMNEEZRN
RMB 10,000 is mainly due to the timing difference between production FETHHEHBHEFE BN ZE-

activities and the subsequent sales of inventory.

The majority of the wastewater generated during production and HERESEBREDEENEKAEDEWERL

operations is reused in the processing plant, with only a small fraction BB B NN ENE SR TEEREIE
being discharged into the streams after meeting the regulatory BREERR BERBEKEENE—THEERS
requirements. Please refer to the section headed “Waste Management” B AESGHREANNEEYEIE | —fo

in this ESG Report for further details on the wastewater treatment.

Target for FY2022 Performance in FY2022 Target for FY2023
2022 EFE B R 202284 B E AR 2023 FEE B R
e Maintain or reduce freshwater e Freshwater consumption per e Maintain or reduce freshwater
consumption per production value production value of RMB10,000 consumption per production
of RMB10,000 increased to 1.36 tonnes. This value of RMB10,000
s MFHAVEBARBETEEDN is mainly due to the timing s MFHRIVBARKETEEN
KKFEE difference between production KIKFEE

activities and the subsequent
sales of inventory

s BARBBITEMBRNMXKES L
FE1.36 TERNEEES
HHBHEFS ZHNR—EE
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Waste Management

The Group is committed to effective waste management to minimise
the adverse effects of waste generated by its operations on the
environment. The Group conducts its waste disposal in accordance with
the relevant provisions of applicable laws and regulations such as the
Environmental Protection Law of the People’s Republic of China.

o Solid Waste
The Group generates solid waste in the form of waste rocks
and tailings, including tailing slurries, during its operations. The
Group developed the Aba Mining Solid Waste Management
Policy* to manage wastes generated from our operation. As part
of our environmental responsibility commitment, we follow the
following procedures for managing such waste:

o tailings are reprocessed to extract residual metals and
minerals from the initial mining process;

o waste rocks are recycled through grinding to extract iron
ore powder; and

o tailing facilities have been established to re-treat tailing
slurries for sale to cement producers.

During the Reporting Period, Aba Mining processed
approximately 34,598 tonnes (FY2021: 8,440 tonnes) of tailings
and recovered about 2,242 tonnes (FY2021: 716 tonnes) of iron
concentrates. This approach delivers both economic benefits
to the Group and minimise the environmental impact of waste
disposal. In order to enhance our reprocessing and retreatment
capabilities, we leased a new storage facility for mining tailings
during the Reporting Period, which enabled us to process more
tailings and recover more iron concentrates.

BEEYER

FERBRFERENEERBRY RN BEESR
EEBEEYHRENTIREE BR(FEAR
HAMBERBEFREZ)SERFZRERNBBRE
BREREY-

EIFEERY
FERREEBREPELENEERE
AEhENE SEREER - AEEBHIE
(FTBRETXEREEEFE)  UER
EEBETPELENERY -ZRAMY
RIBEEENAE RFAKRBUTEFE
BERERY:

. BIERBHERE DU K
ERREENEEKREY ;

. BERERER RIEEAY
b5

. RUERERN BREEEREER
BEKEEER-

REREHAA > (G IR 2 R IE4934,59805
(202184 BUEEFE © 8,4400F) B HE K B UR
#92,242M8 (202184 A E @ 716M8) #15
i o ItE 2R [B) BF 2 25 & B 75 2R A I 38
RO ERBEERYREHEENEERE
ARSEMANBENMIEBERERE R
FRREBRNARE —EHEREIES
EEMUEEEZREERKECIFE S ERG
Eo
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Solid Waste (tonnes)
EIREEE =Y (1F)

Waste Rocks Ea

Recycle BEA A

Waste rocks recycled per production
value of RMB10,000

Tailing Slurries &R iE
Sale HHE&
Stack B"E

Tailing slurries handled per production
value of RMB10,000

Notes:

(1) The decline in tailing slurries sold is mainly due to lower
market demand of tailing slurries during the Reporting Period.
Consequently, unsold tailing slurries were either stacked or
stored in a newly leased storage facility.

(2) The increase in tailing slurries handled per production value

is mainly due to the rental of a storage facility during the
Reporting Period, which allowed us to expand our reprocessing
and retreatment capacities.

Hazardous Waste

The hazardous waste of the Group mainly comprises used
|ubricating oils and waste liquid generated from the tail water
online monitoring system. The Group developed the Hazardous
Waste Management Policy* and Online Monitoring System
Waste Liquid Management Policy* in accordance with relevant
national standards, including the Standards for Pollution
Control on Hazardous Waste Storage (GB 18597-2001) and the
Management Measures for the Transfer of Hazardous Waste.
During the Reporting Period, the Group generated 0.17 tonnes
(FY2021: 0.15 tonnes) of waste oil and 0.14 tonnes (FY2021:
0.20 tonnes) of waste liquid. During the Reporting Period,
100% (FY2021: 100%) of the hazardous waste produced was
handled by qualified disposal enterprises engaged by the Group.

FY2022 FY2021
2028 BEE 2021 HEE

BARBBLEENEABRIRBE

BARBBTEENRERERREESE

81,100 72,300
1.12 1.01
194,919 214,400
61,610 0
3.53@ 3.00

P 5E

(1) FrHERERRR LD TERANK
SHANREERNTSE TR TR
HeAIt FERBEEBEFNMME
ABES -

(2) BARBETEEHNRRERKEES
B FERNBERNE LML
EHMEUERNBMIABEESE
Ho

BHEEEY

AEBPNEEEEYTEAE BB M
EBXig LBEANRFNER AEBEHE
RAARERIZE  SiE(EREYITES
P FEAE ) (GB18597-2001) K& (f&
EYERHESIEREL)  fE(EHE
MEBHE)R (G LEARKEREE
BIEY o RIREHAM > AEBES0.171
(202184 UEEFE & 0.15MF) EEHAN0.14ME
(2021BA4EE ¢ 0.20M0) BE K o MRS
BN AEERCZRBRAERERCERE
B2 Q021MBEE | 25) TEEDN
BEEBEEY-
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Wastewater

Wastewater generated from the mines include beneficiation
wastewater, tailings wastewater, concentrate filtration
wastewater, tunnel gushing water, equipment cooling water
and domestic sewage. The main pollutants in the wastewater
are chemical oxygen demand and ammonia nitrogen. The
Group complies with the Law of the People’s Republic of China
on the Prevention and Control of Water Pollution and actively
cooperates with the local environmental supervision department
in the PRC on monitoring and minimising such pollutants. The
Group continuously monitors wastewater drainage compliance
and publishes quarterly results on bulletin boards located in the
mining area. There were no incidents of excessive discharge or
water pollution during the Reporting Period (FY2021: none).

BEZK

IS E BEE KA EREE K BRREE K
TEHE BB BE K~ HEIRE K~ 3R 4 ADoK
BEREGTK - BKNEESHLYALE
FEERER AEBET(FEARH
MEIAKSEEAE)  BhEMtHIRE
BERUMENEGEERIR D ARSH
Mo AEBFEERBEKRERBR &
EREAREBENMERRD SR IR
SHIR R B BRI ACTRER
Q021 EE : #) o

Wastewater and water pollutants (tonnes)

g 7K Be 7K 75 Zx 4 (WR)

Wastewater g 7K

Wastewater discharged per production BARBBETEENEKERE

value of RMB10,000

Chemical oxygen demand WEEaE
Ammonia nitrogen AR

Note:

(1) The increase in wastewater discharged per production value

of RMB10,000 is mainly due to the timing difference between
production activities and the subsequent sales of inventory.

FY2022 FY2021
2022 EE 20218 BERE

12,000.00 10,000.00
0.17M 0.14
0.84 0.65
0.03 0.03

(1) BARBKBTEENEKIEREHE
m TERREELTHEABIHET
BZBIRREE-
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Target for FY2022

2022 M EEBE

Performance in FY2022

2022 F MU ERRK

Target for FY2023
2023 F B FE BT

Optimise solid waste generated
from operations
ERBEEMELINERESR
)

Ensure 100% of hazardous waste
is handled by qualified disposal
enterprises
BRSENEECHEEESHE
EEEEY)

Ensure zero incident of excessive
discharge and water pollution
MAREE L IBEH R R AKEHE
¢

Tailing slurries handled per
production value of RMB10,000
increased to 3.53 tonnes, which
is mainly due to the rental of

a storage facility during the
Reporting Period to increase our
reprocessing and retreatment
capacities
SAREBEBENERERE
BEIEMNE3 3 FERIVIK
SEANEARRAES LIRS
MR BERERES

100% of the hazardous waste
produced was handled by
qualified disposal enterprises
engaged by the Group
EAEEZRENSERBERERE
ERESHESEEY

No incident of excessive
discharge and no water pollution
incident was recorded
mELAERELR TERRS
KIBHREH

Optimise solid waste generated
from operations
ZEREEEMELNERER
)

Ensure 100% of hazardous waste
is handled by qualified disposal
enterprises
BREERBRECERESIE
EREEY)

Ensure zero incident of excessive
discharge and water pollution
MREEEBESR K THRE
¢
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EMPLOYMENT AND LABOUR PRACTICES

The Group recognises that the quality of its employees is a key factor
in its competitiveness, along with market position and technology
capabilities. As a people-oriented organisation, the Group manages its
human resources with a sustainable strategy to achieve growth for both
its employees and the Group.

Safety in Production

The Group prioritises safety management and employee protection as
a mining and processing company. The Occupational Health ESG issue
in this ESG Report outlines the policies and practices that the Group
strictly adheres to in order to maintain a safe working environment for
its employees.

Under the Emergency Rescue Plan*, the Group effectively conducted
42 (FY2021: 30) safety inspections and addressed 81 (FY2021: 67)
potential risks during the Reporting Period. The Group provided safety
and environmental protection training sessions to its employees to
prevent accidents and ensure safety during production. On average,
employees attended 32 (FY2021: 24) safety training hours per
employee. The Group will continuously work towards improving its
safety training for employees.

EBREKRFLER

REMB A BHBHARRITENN BEE
ETAHBENNEE  BAUABSHRE
AEENARBERNEBEEANER B
RiEBHELRFEENRE

FERR

ER—RREREAR *EESEERLZE
B RIERE - RESGHRENB R BEESGE
BHMNBMBERKRER  FEEDERET
KMEEEZAEZEMNIIFIRIE -

RBERAR RB(ESRIERE ) AEBEE
WAEITA2R (2021 HFE 30 228
AIES1IE (2021 KA E © 6718) BERA A
EEAHRERTLZE2RBIERESNZERE
IR EREEZ R - FHAMS  BEAY
2B A32/NEF (2021 HEFE © 240
B c REEBHRENINSEERZDE -
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The Group had no fatalities (FY2021: none; and FY2020: none) and 125
man-days lost (FY2021: zero) due to work injuries during the Reporting
Period, caused by an employee's arm injury resulting from human
error while operating a machine. The Group is committed to assist
injured employees and their families to the best of its ability. The Group
invested approximately RMB2.13 million (FY2021: RMB5.43 million)
in safe production measures, mainly for improving and maintaining
safety protection equipment and roadways during the Reporting
Period. The decrease in investment in safe production measures is
mainly due to a higher investment in safe production measures during
FY2021. The Group will continuously work towards improving its safety
management.

RSN AEENEEREDTE (202181
FE I ER;20200BEE : BF) ETHEZR
RITEEATERHEA125@IER (20218 K
FEOEIEH) BR—REESTERIELER
AAAERMLFESHG NEBMABERE

BN HERERERB-AERENREHNRE
BHOARE21388T QOQUBBEE : AR
543887 RE2EERE TBEENER
HEZERERBRER - LEZEEHERE
RO EFERR201TREEN TR EEET
CEBRSMR AEEFEER NNRLZ S

EiEo

Investment in safe production measures (RMB million)

SEZEHERE (AREESET)

2.13

5.43

2022

Target for FY2022

2022 EERE

2021

Performance in FY2022
2022F I E B AR

Target for FY2023
2023FEMBEEBR

e Ensure zero fatalities in operations o

o MEMRIIEBIEIETEZR o WEEEFRTEZE

e Maintain or improve man-days lost o
due to work injuries

s MEHNERAILEEARIIEH

operating a machine

No fatalities in operations

Man-days lost due to work
injuries increased as a result of an 3
employee who suffered an arm

injury due to human error while o

e Ensure zero fatalities in
operations
o TMRRIAEEEIIRTEZR

Maintain or improve man-days
lost due to work injuries

MR NERTHBELTIIEH

s HETHBERTIEHBIEMBRNK—
LEESERFHREBFEADER

e FEEH
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Occupational Health

Given the nature of the industry, our employees may be exposed to
occupational diseases caused by excessive noise and dust absorption
during production. In order to maintain a safe working environment,
the Group strictly follows the rules in the Production Safety Law
of the People’s Republic of China. In addition, the Group enhances
safety management by complying with the requirements stated in the
Occupational Health and Safety Management Systems — Requirements
with Guidance for Use (GB/T 45001-2020) and developing the Manual
for Safety Supervision*.

The Group has put in place several safety management related policies
and practices, including Aba Mining Safe Production Management
Measures*, Aba Mining Environmental Protection Management
Measures* and Aba Mining Maoling Iron Mine Safety Production
Management System*. The Group will continue to update and
enhance the said safety management policies and practices. It will also
ensure compliance with the Anti — "three violations" Policy*, which
serves to prevent or minimise the occurrence of illegal operations,
illegal command, violation of labour discipline during production and
operations.

During the Reporting Period, the Group carried out occupational
disease inspections for 85 employees (FY2021: 95 employees) and no
occupational diseases were diagnosed (FY2021: none).

During the Reporting Period, we prioritised the safety and wellbeing
of our employees and complied with local COVID-19 regulations to
minimise the risk of transmission. With the PRC reopening after the
Reporting Period, we remain vigilant and committed to maintaining
a safe and healthy working environment for our employees by
implementing necessary measures.

Target for FY2022

2022 M EEEE

e Ensure zero diagnosed

occupational disease diseases
o FEIRILEEEE RIS o WRBNZERFES

Performance in FY2022

2022 F A FE R

No diagnosed occupational

BERE

BERTEEE  HANESEREEBRRET
NBRERBEARANEMEYRERER 5
MBLENITFRE AEEBRREBT(PE
ARHMBEZ 2L EZE)BRR  tbih > KEE
BT(BERERZE2EERAERRERER)
(GB/T 45001-2020)Fr #3R27E > H5] (X 2B =)
E) BAZZERE-

FEEDRUZEZ2EERRAER 81
(MFRELZ2LEEEEIE) ~ (MBRRER
BREESEE) R(FHREEEAEZEE
EEEHNE) AEEREEBHRILEA LM
LE2EEBREER AEBTREBRET (R
=& EEHE) UBRMIEBLEREERE
BEPHTZEZLE T EBELRERFHLCE
B e

RSN KEBEEEAH85E (20218 BE
E:95%) BEEBTRERIRE  WHE (20218
BEE &) B2 EaEER-

REBESHN RMPUEEZ2EBERL 12
ST COVID-193% R R ERARAERE -
RE|BEHAAN > TEEHER AARTER B
TERELNERKE BOREEEFZEMER
B TFIRIR -

Target for FY2023

2023FE M EEBE

e Ensure zero diagnosed
occupational disease

o MRLEBERED
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Caring for Employees

The Group is in compliance with the Labour Law of the People's
Republic of China and Regulations for Employees’ Paid Annual Leaves.
To create a positive environment that treats all employees fairly, the
Group established the Administrative Measures on Compensation and
Benefit* which provides employees with competitive remuneration
and benefits that match their performance under the Group's
internal remuneration structure. To protect employees’ rights to
leave entitlement, the Group issued the Administrative Measures
on Employee Leave*. The Group provides a remuneration package
to employees that includes social insurance, pension insurance, and
maternity leave, as required by law. During the Reporting Period, the
Group provided 100% (FY2021: 100%) of its employees with full social
insurance coverage in the PRC.

The Group values the views of its employees and regular meetings
are organised with employees’ representatives to collect feedback and
suggestions from employees.

The Group encourages its employees to achieve work-life balance by
hosting various activities for its employees. During the Reporting Period,
such activities held include art performances, theme education youth
fellowship activities and celebrations during festivals, including Spring
Festival celebration, International Women's Day activities, activities
during the May Day holiday. In addition, the Group offers discounted
rates on food and accommodation to enhance the welfare of employees
at mining areas.

Target for FY2022

20228 N EEEIE

20220 I BB

e Ensure all employees receive o
adequate social insurance
coverage in the PRC

s BARTEZ2EBEESRIEHNL
2 REBRE

coverage in the PRC

RIZIRIE

Performance in FY2022

100% of employees are provided 3
with adequate social insurance

THEEESERSIEHLE .

AEEE
REFET(PEARLMES 8L R (BT
HERRBRER) - BEUHFABERE—RE{LTH
FEERE AEECHEGMSERE) AR
BREVGERBERAEERNDFHNZENR
RBENFHEEF c BRERENKEERN &
E£EEEHAB(EIHRRBREEIE) - ZEBEKIE
BESRTEEEHETRE BRRESRBEER
HFMEB RREHERN AEBEKATETEH
B9100% (2021 EE 1 100%) RERMEEE
B BRI (RE

FEEERESRER  ERABESARKS
WERE REREE-

FEERTBEEERFETE REEEMRS
R -REMANERETREEMREF
FANTEREEPDROELE SEEHER.
BERELBEHURE—SBEERE o L5
RAREREEREERMN FEERZESERMHE
AR AETE ©

Target for FY2023

2023 B E BT

Ensure all employees receive
adequate social insurance
coverage in the PRC
BAPELEBESSI BT
2 RERE
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Employee and Hiring

Employee Recruitment

The Group operates in compliance with the Labour Law of the People’s
Republic of China, the Labour Contract Law of the People’s Republic
of China and other national laws and regulations. The requirements
include signing an employment contract with all employees and making
timely and adequate social insurance contributions. To protect the rights
and interests of employees, the Group has put in place the Human
Resources Management Measures* and the Working Time Management
Measures* to prevent discrimination on the basis of gender, race,
religion, and age.

The Group strongly opposes any form of child labour or forced labour
and will take immediate action to ensure that minor workers are
returned to their lawful guardians. There were no (FY2021: no) reported
violations related to underage labour and forced labour during the
Reporting Period.

As at 31 December 2022, the Group has a total headcount of 215
(FY2021: 127) full-time employees with labour contracts. The increase
in the number of total headcounts is due to the addition of employees
of a new business unit, specifically the facility management segment,
which provides various facility management services such as operational
site routine services and mining engineering support and consultancy
services to multiple mining camps since 1 April 2022. Approximately
99% (FY2021: approximately 99%) of our employees are based in the
PRC and the employee turnover for the Reporting Period is 10.23%
(FY2021: 18.90%).

Total workforce (headcount)

BEE K

1ESERE
FEENZEE2EET(TEARENESH
EIVAPEARKEMBESHERE) REMER
ERRER QEEFBREREEIIERSHOU
RERGARATEREER  BEREREDN
R Mg AEEERIE(ANEREERE)
R(FBRBEERE)  BILEMR)  BiE R
T B IR AR

AEBRRREUEAFEREBREE T ®aH
BT MEERRERTE BEERARETA
REGEEEAFP - RBEHA > AEE L E
(2021 HEE © ) BERET KM% TIERE
RERGER

$£2022F 128318 AEBFEHF215% (2021
MREE 1278) BEI NS BHERN 2R R
BB ABENEHRAMERETIREAF
e R 2R mEES S 2D E202254
ATHEAZEREREZBERESERYS W
EIEIRIG H R U R RE T2 1% 80 K 558 AR
504999% (20218 FE - 4999%) BB LA
HEAEM RRESHRNNEERAEA10.23%
(2021 BUEE © 18.90%) ©

Employee turnover (%)

ANE#EE(N) BEMKE (%)
250 25
215

200 20 18.90%

150 15
10.23%
100 10
50 5
0 0
2022 2021 2022 2021
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The distribution of turnover rate by age group and gender is as follows: BEERMAR R ERNB DBREAESHAT :

Employee turnover (%)
BEREKE (%)

FY2022 FY2021
20228 EE 20218 BEE

By Age Group REBHER B 5
30 years old and below 30p M LR 20.59 25.00
31 to 40 years old 31E405% 8.11 6.38
41 to 50 years old 41E505% 10.96 8.33
51 years old and above 516K L E 2.94 100.00
By Gender %R E 5
Male B 11.76 28.57
Female peg s 7.59 4.00
Employee turnover by age group (%) Employee turnover by gender (%)
FRERARRIBI YR EIRRE (%) ZMERIBI 2 HE B IRAE (%)
25 15
20.59% 0
i 11.76%
10
15
7.59%
10.96%
10
8.11%
5
5
2.94%
-
0 0
30yearsold 31to40 411050 51yearsold Male Female
andbelow yearsold  yearsold andabove B 7t

30 RIAT  31E405%

NES06E SR L

The Group will continuously improve its turnover rate by age group and AEBREBB NS ERARN KT

gender.

MAKE o
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The Group recognises the value of mature workers for their experience,
knowledge, and skills, and as of 31 December 2022, 49.77% (FY2021:
47.25%) of our employees are above 40 years old. In terms of gender
diversity, 36.74% (FY2021: 39.37%) of our employees are female.
Nonetheless, given the nature of our core business in mining and ore
processing, the gender ratio tends to favour a higher percentage of
male employees.

Total workforce by age group (%)
REEARRIBI DA BREE DL (%)

15.82% 15.81%

33.95% 34.42%

. 30 years old and below . 31 to 40 years old

306 RIAT 31524058
. 41 to 50 years old - 51 years old and above
ME505% S1sE R E

202

AEFEBRBAT ANBE  MMFIVLE A #
K IG+ 9 EER2022F12831H49.77%
(20218 U4 E © 47.25%) WNIEB &40 U
FoMBZ AT 36.74% (2021 BUERE ©
39.37%) WIEE AR - AT > BN IZOEFHEME
BXEARBERBELORE MR LLAER S %
BEMLLEES-

Total workforce by gender (%)
RSB DA BEHE I (%)

36.74% 63.26%

[ Male B¢ M remale %
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Individual Development

The Group fully recognises the importance of talent and is committed
to talent development. To constantly develop employees’ competency,
the Group has (i) developed and implemented the Human Resources
Management Measures*; (i) set up a career advancement system;
(iii) built a diversified workforce; and (iv) established a system to
nurture, select and manage talents based on the responsibilities and
requirements for a particular position. Relevant measures taken by the
Group include:

e Promotion Path

The Group ensures that employees at all levels have access
to equal career opportunities and transparent paths for
advancement, empowering them to achieve their professional
aspirations. For example, Aba Mining developed the Rewards
and Punishments Measures for Employees of Aba Mining* to
motivate employees and Aba Mining Administrative Measures
on Talents Selection and Training*, which defines a clear set
of roles, responsibilities and accountabilities for all employees.
The Group also maintains clear selection criteria and guidance
for career progression to facilitate employees' development of
specific skill sets.

o Training

The Group attaches great importance to the improvement of
employees’ core competencies. In response to job needs and
staff requirements, the Group adopted the Administrative
Measures for Training* and developed a variety of training
programs. These programs include internal and external training,
such as practical field training and technical workshops, which
enable employees to acquire necessary knowledge and skills.

The Group recognises that employees at different positions
have different needs. Accordingly, the Group organises different
training lessons to cater to the needs of employees via different
training platforms such as in-person training, online training,
self-studies, secondments and site visits.

1N /%

AEBFRNMATBERE  BORRHAT
REt 8- B TERAEEE ) ZEEBOFIET
REFAANDEREENE) S(DVRUFESH
HIE S (iNERZTIENABRE ; K(iv)RILIZ
REETEMUNEERERES BEREEA
FTHHE - A EE S RIMBEFAEREE

. EABE
AEERFRERESHEARTHNEE
HEMERNEARE BESENE
BEXER P FBEETSHBE
THIE(SHBEEFAERATEIRREE
EHOE) R(MBERRE AT BHEE
BEMWE)  #H2BEERE BB
BB -BEKBERR LI AEEET
EREREMEXERIES  LUEES
BRER FEREE

. b1/
AEBEFEIERAEENZORKAE-
RmmEBBREIRE AEEDHRM
(BFINEEME)  FTEZ THEANIE
B-FREESETERESEI KRAE
TR SRR BEE T ER
B2 B R B A BE o

AEERFRAIAEAEUEBESETRAE
At AEBEMNBEHEE &L
il B2 ERREME RS AR E
FHABTETREERTEZNEIIR

e
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Different positions have varying needs, and the Group offers a
range of training options to cater to these needs. These include
in-person training, online training, self-study, secondments,
and site visits. For middle and senior management, effective
communication is essential for information sharing and
cooperation. To facilitate this, the Group regularly arranges
various types of training such as in the areas of skill, safety, and
corporate culture.

Safety and professional skill sets are crucial for workers at the
production line. The Group conducts regular training on safety,
technique, technological process and corporate culture. To
ensure the effectiveness of the training program in the long-
term, the Group implemented a recording system for training
attended by each employee and reviews are conducted monthly.

For new employees, induction training is organised to familiarise
them with the Group's corporate culture, history, latest
operating status and development.

During the Reporting Period, the Group spent approximately
RMB116,518 (FY2021: RMB206,840) on annual training. The
decrease in expenditure is primarily due to the reduction in
training sessions caused by COVID-19 lockdown measures.

2022 R B K

FRBUEFRRNEE  FEREMH—
2B EBURERBREEZ-ETE
BEAEI GBI BREE - EH
REMER -ERNSHREERE  BHE
BHRENRT RBFHEAER - B
ENEREEABER FEEATHZ
BETEAERI BRI IR AE s 2 Kb
EXcamEsEl-

EERTIAFTEH ZE2REEREERR
BER - AEETERRMEANZE KM
MR T PR 2RIl - R
Bt REMAE AEFELHRES —
HEESHENET e AR

ERWABES  AEEZHABEI
BEFREETHRAEENEEXE
FEs -RmNEBEBRRER-

R|EBPR > REBEHRNRFEEEIIN
B4 A ARK116,51870 (202181 B &
E: AR#206,8407T) c ERRIEEE
TR TECOVID-1 95 1 F 7 T~ Bl 12 5 28
o
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BBAKRMREDNE S ESTIHE
RED T

The distribution of the average training hours per employee by
position and gender are as follows:

Average training hours per employee (hours)

S5 EE FIEINEE ()

FY2022 FY2021
2022 BLEE 2021 BEE
By Position ¥ i B 5
Senior management BREEAS 61.00 69.00
Middle management FRERAE 47.82 102.25
General staff —mRET 32.26 36.68
By Gender BRI 5
Male B4 45.21 59.79
Female egflc 21.98 19.96
Overall g 35.570 43.99
Note: P EE -
(1) The decrease in average training hours per employee is mainly (1) SR EE FHEINFER LD ETERR
due to the decrease in the number of training sessions held due TECOVID-195 3 8 1 T R /0 15 5l B8R
to COVID-19 lockdown measures. o

HEoh > B R IR B DM EE ST
DEEDMHWT

In addition, the distribution of the percentage of the employee
who received training by position and gender are as follows:

Percentage of employees receiving training (%)

EBEEINE DL (%)

38

FY2022 FY2021
20220 UEE 2021 BB E
By Position bz 3 ANE b
Senior management BREEAS 100.00 100.00
Middle management hAREREAS 100.00 100.00
General staff —RET 100.00 100.00
By Gender BRI 5
Male B 100.00 100.00
Female pegis 100.00 100.00
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Average training hours completed

per employee by position (hours)

IR NS REETIETR
SRR (/)NEF)
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61.00
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32.26
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BREEAE TREEAS

Percentage of employee training by position (%)

B DR REEIIE DL (%)
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Average training hours completed
per employee by gender (hours)
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Percentage of employee training by gender (%)
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Target for FY2022

20228 EEEEIE

Move towards a more balanced
set of diversity ratios or maintain
existing age and gender diversity
ratios

BERB A TS T A4
FFIRA Fe KRR % b Al

Maintain or increase the average
training hours completed per

Performance in FY2022

20228 L EEAE R

No material changes in diversity
ratios

ZotibtEhl B R B

Average training hours per
employee decreased to 35.57
hours. This is mainly due to
decreased number of training
sessions held due to the

Target for FY2023
2023 FE B R

Move towards a more balanced
set of diversity ratios or maintain
existing age and gender diversity
ratios

BREATHENZ T A4
FIRA Fhe R MR Z T Al

Maintain or increase the average
training hours completed per

employee COVID-19 pandemic lockdown employee
s MEYREESXLEEFHERMN measures. HERHIEESLEETFHETR
1 I B 2 F4EES F9EIIRFEUR LD 15l B 8
E35.57/\ 0 TBRNE
COVID-19% 15 ™ B M & S 48 7 »
B DBITIHIIRE
OPERATIONAL PRACTICE ZHEEG

FERETHERT NES BEES5 - HH
REEFRENET B AEERNRIE
RERMEBEESARTHERESRNOME
R -HHIFELEER AEEARNEET

The Group upholds the principle of "Integrity Comes First" and
strictly prohibits any illegal activities such as corruption, bribery, and
commercial fraud. In line with this, the Group strives to establish a
supply chain that adheres to best market practices in procurement
and supplier management. With a focus on achieving corporate REEHERKRRE I NEBBREHNITE
sustainability, the Group is dedicated to producing and delivering nEHERTEREFREFRIFNEHEERERE
quality products and services. To this end, the Group has implemented B o

rigorous product quality inspection procedures and maintains effective

communication channels with both suppliers and customers.

Product Liability Management EmEEE

The Group attaches importance to the quality of production and service Z!-‘%@-f-ﬁ&%ﬁﬁ:&ﬂﬁ‘%m 5 £ Wi HRAE
and strictly implements product quality management measures in MBEREREERTERERRETERES
accordance with the relevant national laws and regulations and industry BIRIE o

standards.
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To strengthen quality control and stabilise and improve product quality,
the Group strictly follows the Factory Selection Assessment Methods*
which sets out the quality targets as below:

o guarantee grading of Fe in magnetite fine iron concentrate to
exceed 64.5%;

o guarantee grading of Fe in magnetite high purity iron
concentrate to exceed 71.5%; and

o no less than 50% of magnetite iron concentrate particles of
—-200 mesh.

To maintain and improve product quality, the Group has established
quality management procedures that outline the responsibilities of
managers and employees. Each production unit is required to establish
an annual "Enterprise Quality File" by March 31 of each year, which
includes quality targets, frequency, and scope of quality inspections.

In addition, quality checks on a sampling basis are conducted by quality
control personnel according to the GB/T 10322.1-2014 /ron Ore -
Sampling and Sample Preparation Methods and any issues identified are
promptly addressed by relevant departments.

The Group has also developed the Measures on Dispute Treatment of
Product Quality*, which outlines the level of price adjustments for sub-
standard products due to reasons such as appearance and chemical
composition.

As the Group operates in the upper stream of the related supply chain
and does not supply products directly to end users, it has no product
liability concerns such as advertising, labelling, customer privacy, and
health or safety matters related to product consumption (FY2021:
none).

Target for FY2022

20228 B E EAZ

Performance in FY2022

20228 L R4

BHNBEEREUARBENRAEREE £
EEBEETEREZIE) BRHIILUT

HEA®R:

. REBHEER N RAS64.5%;

. RERBESHERENERUS N

71.5%; &
. -200 B #i [ i #5558 AL A DR
50% ©

RREERNEEREE AEEEHIEEER
BiEF FINEELKEREENEET - REE
BUARSFEIANEARIEE CXEEE
O HINBEEFEER EXKER-

o B2 EEAEBREGB/T 10322.1-2014
(BEABEMEZE ) ETEEEEE A
a8 Bl Y RS RE B R AE R ZB P R R 18 o

FEBRTEHE(EREERRREEEM
) ERHEBRERIINERCENNEERIFH
BRELTEREBERBEEKTF -

AR AEERNERMEEEN LR TEnR
KEFPEEHEER RIELBES E%H-
ERMERERERERREIAZE2EESES
HNERSERE QOB HREE : &) -

Target for FY2023
2023 FE B R

e Ensure no health and safety o
matters has arisen during
consumption

e HMREEFERNBERZEM
= HRE

products

No health and safety matters
reported arising from the use of

e Ensure no health and safety
matters has arisen during
consumption

WEERERNRERZZME s HBEEXBERNBRERZEZM

el
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Anti-Corruption

The Group adopts a zero-tolerance approach against any form of
bribery, extortion, fraud and money laundering, and prohibits the use of
powers and positions in the Company, customers, suppliers and other
third parties in pursuit of private interests. The Group strictly abides by
the Prevention of Bribery Ordinance (Chapter 201 of the Laws of Hong
Kong) and Ordinance on Disciplinary Sanctions in the Communist Party
of China.

Under the guidance of relevant laws, regulations and the Toolkit on
Directors’ Ethics issued by the Hong Kong Independent Commission
Against Corruption (ICAC), the Group's compliance department has
developed a series of policies and management measures, including
the Administrative Measures of Aba Mining on Staff Rewards and
Punishments* and the Administrative Measures of China VTM Mining
on Staff Rewards and Punishments*, to prevent fraudulent or unethical
behavior.

The Group implemented a series of measures to strengthen compliance
management and is committed to maintain a corruption-free
environment. Such measures include the following:

o establishing a code of ethics on dealing with conflict of
interests;
° maintaining an Employee Performance Handbook* which

covers principles against unfair competition and to increase the
awareness of anti-corruption procedures and the self-discipline
of employees. Upon signing the labour contract with the Group,
each employee is required to make a declaration to abide by the
rules set out in the Employee Performance Handbook* to guard
against corruption; and

o organising anti-corruption training and educational activities.

R&ES

AEBEEERTZ AR BEF MEFROREE
PERMTATER > B ILERABERERT
ER HEEKEME =SHEILF  REE R
BETEBEDFE201Z (B LR EA) K (F
BHERLCEREDEG) -

AEBERBUBRZEZRERREBRHAE
(MCAC)H) BI(EEHEEBIER) RITHIES
B HET — R IBER R E IR 500 (5B 5E
FAFBITHZEEWZ) M(THEREEE
EE) LIS AGF A E BT R

AERET-—RIBRNESREER B
BRSENIREG - ARABHEE !

. BB S ERAET TR

. FIECETITRFTM) > EIRERRF
RENRA URRSEENREEF R
FOER -BEERAERBEESHS
FERAZRRR(ELTAFM) A5
HIEESHEE; &

. EMRESEIIURETED-
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Meanwhile, the Group assigned certain employees to be responsible
for anti-corruption measures and set up a whistle-blower channel
for all stakeholders, including employees, suppliers, and customers.
The channel comprises a telephone hotline and email account. Under
this reporting mechanism, the identity of the complainant is kept
confidential and protected from reprisals.

In addition, Aba Mining issues clean and honest administration
declarations to suppliers for their acknowledgment. The Group also
conducted corporate governance and anti-corruption training for the
Directors during the Reporting Period.

During the Reporting Period, there are no major breaches of conduct
by the employees of the Group and no legal cases regarding corrupt
practices (FY2021: none).

Target for FY2022

2022 U E BT

Performance in FY2022
20220 I EE

B AEBEEBRIKEFRITREFHEEHA
BUFIEXS H2BRHMNHE (BEES HE
FhER) RIBREE ARREQESER
MR BE ML - BRI RERANS M
REPILERET A

Jtl:%’ﬁﬂfﬁﬁ)ﬁﬁerﬂ EEELRZNEER
RECWERBFEURER - RHBERN &
%@W%ﬁ%%?ﬂ#ﬁ%é}é&}ié‘iﬁiﬁa\l°

FHR AEETREEBREERIET T
’ﬁﬁ&l%%ﬁﬁ%lé&ﬁ@&@%ﬁ (202184 B4

Target for FY2023
2023 BFE B R

e Ensure no major breach of e No major breach of conduct by o
the employees and no legal case
regarding corrupt practices
practices o WHRESRERKIEST INEL
KRE&EFMIERERREG

conduct by the employees and
no legal case regarding corrupt

s HMEEREREERRKRT TFE
HRAEFM|EBEREMS

Supply Chain Management

In order to achieve long-term sustainability, it is essential for a company
to maintain a sustainable supply chain. The Group recognises the
significance of a fair and transparent procurement system and places
great importance on developing strong relationships with its suppliers.

The Group continually reviews and enhances its procurement and
supplier management policies, with a focus on key areas such as
procurement methods and supplier evaluation processes. To this end,
Aba Mining has developed several measures, including the Aba Mining
Customer Relationship Management Measures*, Aba Mining Invitation
and Bid Management Measures* and Aba Mining Co., Ltd. Procurement
Management Measures*.

Ensure no major breach of
conduct by the employees and
no legal case regarding corrupt
practices

e MEREEERZERIRET TE
W RAEFME B EREY

HEEERE

AEERENUFAER CELARTAF
148149 42 FE 18 o A< SR R AN A T TS5 B B SR B
EEEEEN UHAERAEMHEREYLE
[l R8 {5 o

FEBEFBER RIE R ERE & MR EEK
ROBRERRBAERHEBTERFSER
%B@ o Bt FIRIEEET T 2 A SR
BREZFAGEEE)  (WHEXEER
EEME)R(IBEEEARLBDRBEEEN
E)e
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As part of its policy requirements, the Group requires its suppliers
to undergo a comprehensive assessment based on various criteria
such as track record, credentials, productivity, product quality, service
capabilities, and reputation. The assessment also takes into account
environmental and social risks, in line with the Group's commitment to
sustainability.

The Group invites representatives from various departments with
relevant domain knowledge to evaluate suppliers' performance every
year. The Group updates the list of qualified suppliers based on
the evaluation results. During the Reporting Period, there were 81
(FY2021: 62) qualified suppliers and all suppliers (FY2021: 100%) were
evaluated based on the assessment criteria. The qualified suppliers
during the Reporting Period were all based in the PRC (FY2021: 100%).
The increase in the number of qualified suppliers is mainly due to
the progressive upgrade of the High-Fe Mining Operations and the
expansion of the Maoling Mine areas.

Target for FY2022

20228t EE B Z

Performance in FY2022
20228 BUEEEER

RABRAE +EEEREEERREIE B
BE-EEN ERBE RFENREESFRE
ETzmE-ARTETIEEERERMTE
B > R A A E AR 3 R B R

SEESFERASTFANMERERRRTEMR
FEENRRE AEBRBEIEBERENEER
HEBRE PRSP A EREEBAES
814 (2021 HAEE : 624) » 288 (202184
FE . 25) WERBEIZIZERZTE PR
SR A EREERE3 021VBEE | 2
o) U EAEM S EREERHEENES
RN RUREBEREILHRUEERERE
BRE-

Target for FY2023
2023 EEB R

e Maintain or increase the °

s MRHRSEZTENHERR
paNsy

COMMUNITY

Community Development

The Group has made a commitment to positively impact poverty
reduction within the communities in which it operates. Many of the
Group's mines are located in areas of poverty within the PRC, where
minority groups reside. The Group regularly engages with these local
communities to better understand their needs and implements targeted
measures to reduce poverty. These measures include creating job and
business opportunities for local residents and encouraging employees to
participate in volunteer activities.

100% of suppliers are evaluated e Maintain or increase the
percentage of suppliers evaluated o ZEMEERMHERETZITE

percentage of suppliers evaluated
s MNIREEZITEMNMHEERD

paNs

&

HEXRE
FEBBHXFEZAELBHRELFo &
EEXRHOBBHEUNPHERME  EhELD
HEREEE - AEETHEZFHLRIZE KM
Bt TRRENTE KRS EMERAE -
ZERNEAEAEERAEMERE LD
o UkEEEES W EREH-
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During the Reporting Period, the Group outsourced several engineering RB|BERARN > AEERETIRIEBEINETH
projects* to the Xingiao Village Committee, aimed at fostering BRNNEE  (RELBENTMEENRGFR #
relationships among surrounding villages and enterprises and HEMHTEER HE202BEEFR AE
developing the local community. By the end of FY2022, the Group BEEREHAREES17,0007T (2021 BEE -
invested approximately RMB517,000 (FY2021: RMB615,000) and 380 AR #615,0007T) K380/NEF (20218 BUEE ©

hours (FY2021: 370 hours) in community development. 370/0EF) RtEE R -
Amount of Charitable Donation (RMB10,000) Charity Investment Hours (hours)
EEiETEHE A\RBET) EERERH ()
70 400
380 370
61
60 350
52
300
50
250
40
200
30
150
20
100
10 50
0 0
2022 2021 2022 2021

Target for FY2022 Performance in FY2022 Target for FY2023
20220 BN E B AR 2022 UF EERK 20230 BEE B R
e Continue to invest in community e Continue to invest in community e Continue to invest in community
development development development
o BEKENRHELRE o BEKENRHEERE o BEKERHEER
# Engineering projects mainly include excavator, loader, truck rental, # ITREBFTECQEZEE KM% ~=4
temporary labour, construction and maintenance of sporadic E - BRS T -BENEREERRKRRFRE
infrastructure projects, etc. %o
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SUPPORTING THE UN SUSTAINABLE
DEVELOPMENT GOALS

The 2030 Agenda for Sustainable Development, adopted by all United
Nations Member States in 2015, provides a shared blueprint for peace
and prosperity for people and the planet, now and into the future.
At its core are the 17 SDGs, which form an urgent call for action by
all countries — developed and developing — in a global partnership.
We believe that everyone plays a vital role in advancing sustainable
development. To align our business objectives with the SDGs, we have
identified several SDGs that we can contribute to through our business
practices, products, and services. The SDGs that we focus on and the
related ESG issues are as follows:

SDG
ARHERRERBAR
1% End pover\t\)ll in all its fc{rms everywhere
FEHFHGR—TEANER
GOODHEALTH Ensure healthy lives and promote well-
AONEEEIE being for all at all ages
_AVQ ERERNEESN RESFHRAR
IR

3 GBS

/e

XEHEEATFEERER

MEE2REMAEEMR2015FRMBI20305F 7]
FEZRZES ANBMMIKIBAEUEREHNN
TREXDEHHERNER - HRZO0R17IEF
REZERER UITESE FTRECHEN
BRPER) KIITEH > BREIKE 1 HFIAE
B B8 EAEHENSREERTEHEES
BAB - AERMANEFEREIFELER
B2 RMPE#HNLZEIFEERER 7
BERMNEBEESX - ERRRBEFLE
BRI EMBENIREZRERKEER

ESGEEEAUT -

ESG issue & our effort
ESGEERE KR I MAY1T
Community Development

HEER

We are dedicated to making a positive impact on
poverty alleviation by creating job opportunities,
encouraging our employees to volunteer, and
making donations to the communities in which we
operate.

BB BRIEMERE ZEEB2EEE
THEUARBERMEZRELEIRR > AXBED
BRL o

Occupational Health & Safety in Production
WERRELEZRZSR

We have implemented a safety management
system and put in place various safety measures to
prevent avoidable accidents and ensure the well-
being and safety of our workers.
BMERBX2BERM IBEHEBL 2K
BRRLA BB BERMIANERER
ZHo

Caring for Employee

MERERS

We value employees’ opinions in improving
management systems, measures, and benefits,
while also prioritising work-life balance.
EMEREEAHNSEERA BERENH
BRE O ENTRUTIEEEENFE AL
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SDG ESG issue & our effort

AREERER ESGHE R EMIMIT
CLEANWATER Ensure availability and sustainable Water Management
e management of water and sanitation for KEE
E all
AEFIAEANREKNRIBEFETHEMEIT  We continuously adopt measures and conduct
L AFEEIE inspections to reduce water consumption in our
production and operations.
E BP—ERRERRETERS  HOEEREE
R7ke
Ensure access to affordable, reliable, Energy Conservation and Pollution Emissions
sustainable, and modern energy for all Reduction
BRAANESEHRESEN IRMoIHE AR RIR LSRR
IR AEIR
We emphasise optimisation of the energy
management system and usage of clean energy to
reduce energy consumption and emissions.
EMEREBLERERRARRERBTRER U
B BERE R BRI o
DECENTWORK D Promote sustained, inclusive and Supply Chain Management
/s/ sustainable economic growth, full and HAEEEE
‘I' productive employment and decent work
for all We continuously maintain a long-term relationship
it REFA - BAMAFHELEE R (2  with suppliers and assess suppliers to ensure

TONEEMEMRENAAESEBE I/ E  product quality and sustainable supply chain
development.
BM—BEREERERRBRAG CHERERE
TEfE O RMEREREERMHEEN I RFESR
o

o
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1 REDUCED
INEQUALITIES

a
(=)
v
Ao
=)

v

12 RESPONSIBLE
CONSUMPTION
AND PRODUCTION

QO

12 Siien

15 oiiwo

Reduce inequality within and among
countries
BB RAIHER 2 B TEE

Ensure sustainable consumption and
production patterns

REBAFENHENEERT

Protect, restore and promote sustainable
use of terrestrial ecosystems, sustainably
manage forests, combat desertification,
and halt and reverse land degradation
and halt biodiversity loss

IRt ~ WS FMEXE T H5 &N A BEth AR BE R
S AIREEEAM PaTUED Lk
M+ iR1E B E ML RN L

Employee and Hiring

BE XA

We build a working environment where employees
can enjoy equal opportunities regardless of age,
gender, race or religion.
RMELS—EEEEHN=ZFTEHRENITFIR
B AREH MR BRI RBRAREE-

Waste Management

BERYMERE

We emphasise recycling, reusing, and responsible
disposal of waste to reduce the footprint on the
environmental damage that arises from mining
activities.
EMPEERW - EAKBEENERYRER
LUR/ DR RS EENE R NIRIRIBEM EED o

Ecological Protection

ERERE

We implement environment treatment and land
reclamation projects and invest in rejuvenating the
mining area to create more stable and sustainable
ecosystems.

EMETREEERIMERER  LHEME
B RMAlEERRERAIFENERRR
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1 6 PEACE, JUSTICE
AND STRONG
INSTITUTIONS

16 55>

0
.¥

SDG
ARFEERAR

Promote peaceful and inclusive societies
for sustainable development, provide
access to justice for all and build
effective, accountable and inclusive
institutions at all levels

BN -G8t g URETRESR
B BB AEREREE RS TR
BY - aE5NEBRN%E

ESG issue & our effort

ESGHE R EMIMIT
Product Liability Management
EmBEEE

We emphasise on improving and maintaining the
quality of our products and implement product
quality management measures to comply with
relevant national laws and regulations and
industry standards to maintain the continued
success of our business and promote effective and
accountable institutions.
EMERNEAMEFEREE IEHERES
EEERUATEEARSERERERURITER
BEoRMEREBNID BNREANX -8 F
BT A5 o

Anti-corruption

R&3

We adopt a zero-tolerance approach to corruption
through various practices that ensure transparency
and integrity of our business.
BMHEESHRNERTB A & HRECREIEG) > R
EMEBNBEAERME -
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GLOSSARY

“2022 Annual Report”
F20225 3R

“Aba Mining”
T[] 358 7 2

"Aba Prefecture”
T e 383 1
“Akuang Trading”
o] %6 B2 55
"Board”

==

“China” or "PRC"

FHR

“China VTM Mining”, “Company”,

" noou

our”, "us” or "we"

M E#Ek) ~ TR AT

“Continuing Operations”
MR EER

“Director(s)”

===y

"ESG"
FESG

"ESG Report”
FESGER &1

“ESG Reporting Guide”

FESGHR&H551)

5 5

the annual report of the Company for the financial year ended 31 December 2022

AABEE2022F12831H L BEENER

Aba Mining Co., Ltd.*, a limited liability company established in the PRC on 27
February 2004 and an indirect wholly-owned subsidiary of the Company
FIBEEBRAT > —HR2004F2827BEFEBIINERET AR AER
BNEEE2EFAE

Aba Tibetan and Qiang Autonomous Prefecture

I 355 8l 1k 5 1k B R N

Huili Akuang Trading Co., Ltd.*, a limited liability company established in the PRC
on 13 June 2012 and an indirect wholly-owned subsidiary of the Company
EEMNBESBERAR —ER2012F6 B 13BEFEMRINEREEAF > &
KABNBEELEEFAT

the board of Directors

BEFg

the People’s Republic of China excluding, for the purpose of this report, Hong
Kong, the Macau Special Administrative Region of the PRC and Taiwan
REARENE iAREMs > FEEEH REAMFIITHE KRG E

China Vanadium Titano-Magnetite Mining Company Limited, a limited liability
company incorporated in the Cayman Islands on 28 April 2008

RN EEERRAT ) —BN2008FE4F28ATHEHEAMMIINER
YN

operations of the Company and its subsidiaries as at 31 December 2022
RABRETFABNR20225 12831 HE

director(s) of the Company or any one of them

KABERA—LHZLES

Environmental, Social and Governance
RE-HHEREA

Environmental, Social and Governance report
BRE-HERERRS

Environmental, Social and Governance Reporting Guide (set out in Appendix 27
to the Rules Governing the Listing of Securities on The Stock Exchange of Hong
Kong Limited)

(BRBMESXBABRAEESF LHRA) Wi —+LRHENERRE -HERER
wEHESD
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u "

Fe
TFe J

"FY2021"
M2021 B FE

"FY2022"
F20228f L E |

"FY2023"
M2023 BEFE

"GHG emissions”

DRERBEBEU

u "

Group
MM

“gypsum”
ey

“High-Fe Mining Operations”

MS# R URES %R

“Hong Kong”
&%)

“Hong Kong Stock Exchange”

FE B3P
“iron”
E=

chemical symbol of iron element

BT RMCERR

financial year ended and/or as at 31 December 2021, as applicable
BE2021F 12831 H LM BEE R /5502021F128318 (&)

financial year ended and/or as at 31 December 2022, as applicable

HZE2022F 12831 HIEHBEE R, /5120224128318 (@EA)

financial year ending and/or as at 31 December 2023, as applicable
HE2023F 12831 AIEMBEE R, HH2023F128318 (NER)

a gas in an atmosphere absorbs and emits radiation within the thermal infrared
range. This process is the fundamental cause of the greenhouse effect. The
primary greenhouse gases in the earth’s atmosphere are water vapour, carbon
dioxide, methane, nitrous oxide, and ozone

KRB AR BB ATIMF BRI RES » IR B BR T R EMENR AR
Ho-hKREFNTIZRETRERAKER LK PR -StDaKRSE

the Company and its subsidiaries
KRB RHEFRFE

a soft hydrous sulfate mineral with the chemical formula CaSQO4 ® 2H.0
—BE Sk EEY) > (62 & CaS04 © 2H20

refers to operation of sale of self-produced high-grade iron concentrates within
the range of 65% TFe to 72% TFe
HETFeE BN F65%E72% M B E S m i HiE RN ER

the Hong Kong Special Administrative Region of the PRC
FEFEERFTTHRE

The Stock Exchange of Hong Kong Limited
EBMAERZFAAERAE

a silvery-white, lustrous, malleable, ductile, magnetic or magnetisable, metallic
element occurring abundantly in combined forms, notably in hematite, limonite,
magnetite, and taconite, and used alloyed in a wide range of important structural
materials

—BIRABN A E AR AR - AN I REENEBTER LR
MERKEET TEAFHE BHE HEBERAS THSBEEEBME
RRAREEH
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"

“iron concentrate(s)

M AR B

“iron ore”

MEiie )

“kg"

M35

L
M7+

"kgce”
[T AR

“Maoling Extended Exploration
Area”

e e R

“Maoling Mine”

EStEE i

“Maoling Processing Plant”

e Ry

“Maoling-Yanglongshan Mine”

ME5—F R EE

concentrate(s) whose main mineral content (by value) is iron

SBEYRM BB SEEIE

compounds of iron and oxygen (iron oxides) mixed with impurities (gangue); it is a
mineral which when heated in the presence of a reductant will yield metallic iron
BREME (k) MEESESY (BtHE)  E—EBERRE —ENAKENAT
[& SRR YD

kilogram(s)

T

kiloliter(s)
TAT

kilogram of coal equivalent

T RIREIR

formerly an independent exploration region with an area of 2.83 sg.km. covered
under the extended exploration permit of the Maoling Mine (covering 1.9 sq.km.
of the mining area of the Maoling Mine), and has been consolidated with the
Yanglongshan Mine since September 2012 to form the Maoling-Yanglongshan
Mine

RAEERIE R EH B BEEERER283FTARE BEI19FARAENE
EEERETDR NBIHETEIE B2012F98 REF USRS HAAEE—
FEeLIEE

an ordinary magnetite mine located in Wenchuan County, Sichuan, with a mining
area of 1.9 sq.km.

—EMR NN FR S BHEE REEES1.9F SRR

the ore processing plant located near the Maoling-Yanglongshan Mine and
operated by Aba Mining
UM ESE—FRRWSENIINIEA RER > B REELE

an exploration region with a total area of 11.6 sq.km. covered under the
exploration permit of the Maoling-Yanglongshan Mine (the mining area covered
is owned by the Maoling Mine), formed from the combination of the Maoling
Extended Exploration Area and the Yanglongshan Mine since September 2012 and
operated by Aba Mining
MESA-—FRUSESSFIZEMESEEBANTARENSERE BE
FE TR EFELSBEE2012F098EGHMA FIBENRBEHEHE
EEEES > L hAMBEELS
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“MWh"
MK EL BT

"“ore processing”

MiEa e

“Reporting Period”
MR &5

"Reporting Scope”
MRS EE

“RMB”
TAE®E)

“Scope 1"
TE8EN

"SDGs”
MAIRFEERER

“Share(s)"”

MR 15

"Shareholder(s)”
TG R

“Shigou Gypsum Mine”
TRBEAEHE

“Sichuan”
FEY) g

“Sichuan Haoyuan”

Mmm)IEE)

megawatt hour(s)

KRB

the process which in general refers to the extraction of usable portions of ores by
using physical and chemical extraction methods

FNAEYERCESTIRREATERSBONER LY

the year ended 31 December 2022
HE2022F12831HLEFE

the scope of this ESG Report, which covers the Continuing Operations
RESGIREMEHE  MEFELEER

the lawful currency of the PRC
FEEESN

Direct emissions from operations that are owned or controlled by the Group

REAEEERHENNEENEEIINE

Sustainable Development Goals (also known as the Global Goals)
AFEZREERE (XBA2IKEE)

ordinary share(s) in the share capital of the Company, with a nominal value of
HKDO.1 each
RABRARNE B SREE.1BT

holder(s) of the Share(s)
BHFEAN

Shigou gypsum mine located at Hanyuan County, Ya'an City, Sichuan, with a
mining area of 0.1228 sg.km.
R TERENABEASE RIEARA0.1228F 5 R E

the Sichuan Province of the PRC
FRE )&

Sichuan Haoyuan New Materials Co., Ltd.*, a limited liability company established
in the PRC on 18 July 2011 and a subsidiary of the Company, in which the
Company indirectly owns 51% equity interest

W& S ERMNERAR  —MR201ME7TBIsSHEFERIINERETA
8 RERBENFRE BARASEEERS1 %RAED
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“Sichuan Lingwei”

e 1% R

“Sichuan Lingyu”

e 1% 1)

1

“Sichuan Xinglian'

rm) || e 5

“sq.km.”

ER AR

"sqm”

75K

“Stakeholder Survey”

FR&EREE

“Subject Area”

285

“TCFD"

FTCFDJ

Sichuan Lingwei Property Service Co., Ltd.*, a limited liability company established
in the PRC on 7 July 2021 and an indirect wholly-owned subsidiary of the
Company

MNEBEREYMERBERAT —BR2021F7A7HEFREBLNEREEA
8 AERENEEEEF AT

Sichuan Lingyu Investment Group Co., Ltd.*, a limited liability company
established in the PRC on 9 June 2010 and an indirect wholly-owned subsidiary of
the Company

B EHEEEBERAT —BR2010F6 A9 ETHEMINEREEA
8 AERENEEEEFAT

Sichuan Xinglian Mining and Technology Construction Co., Ltd.*, a limited liability
company established in the PRC on 23 June 2011 and an indirect wholly-owned
subsidiary of the Company which was deregistered on 11 January 2023

P& IR E R TEARAE > —BIR201ME6B23BREHRBINIMNERE
ERE /RERTNEEEEF AT ENR2023F1811H=EH

square kilometres
SPN:=

square metres

F K

questionnaires used to understand stakeholders’ concerns and receive suggestions
on the Group's ESG issues

AR AEENESGEE T BB NEMIFRLBERRNEE

the ESG Reporting Guide of the Hong Kong Stock Exchange divides ESG issues
into two subject areas, namely A. Environmental and B. Social
BB R PTESGIR G155 HESGEREI D AME LT ZHE ARENBHE

The Task Force on Climate-related Financial Disclosures which is created by the
Financial Stability Board. In 2017, TCFD released its recommendations on climate-
related financial disclosures.

THMRBREZE SR IMNREERAMBIBETIF/AE - 1L2017F > TCFDEXRHE RIE
M B IB TR -
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“tCOze"
M — A LR EE]

"TEe"
[TFe

“UN Sustainability Agenda”

R EEERE
“Wenchuan County”

318

“Xinjin Mining”

MEEEE

“Yanglongshan Mine”

M RELLInE)

tonnes of carbon dioxide equivalent
W _EEREE

the symbol for denoting total iron
RTEEBIFTIRE

the 2030 Agenda for Sustainable Development which is adopted by all United
Nations Member States in 2015
BEEEEN BRI 201 5F RMAI2030F Al 5B EHE

Wenchuan County, Aba Prefecture, Sichuan Province

7)1 BaT 388 Y1 532 1 5

Hanyuan County Xinjin Mining Co., Ltd.*, a limited liability company established
in the PRC on 29 September 2010 and a subsidiary of the Company, in which the
Company indirectly owns 51% equity interest

ERHBEEBERRAT —BR2010F98 298 EHEMIIMNEREEAF
RAEAANBINFRE ARAFIBEREBS1 %R AR

an ordinary magnetite mine located in Wenchuan County, Sichuan, formerly an
independent exploration region with an area of 8.79 sq.km. covered under the
exploration permit of the Yanglongshan Mine, and has been consolidated as the
Maoling-Yanglongshan Mine with the original Maoling Extended Exploration Area
since September 2012

— BRI ) N FR R B s R AR FRELEE S BMEEEER
BIITHFAEMBUHERE 82012098 BEFRMERILEFHEEE S H
PHEE-FELENE
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INDEX

=3l

Disclosure and Key Performance Indicators

R ERRBERIEE

Environmental

IR

A1: Emissions

A1 BERH

General Disclosure

—RIREE

A1.1 The types of emissions and respective emissions data.

Al BE RS R AR RE BB ©

A1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas emissions (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per facility).

Al1.2 B @E) ResREE @EE2) BEERBEINE UWstE) kK (NMER) BE NMUBESE
i~ §IEFR T H) ©

A1.3 Total hazardous waste produced (in tonnes) and, where appropriate intensity (e.g. per unit of
production volume, per facility).

A13 FELEEEEVRE CUWsE) K MER) BE MUSESE[ - §ERKRMEH) ©

Al.4 Total non-hazardous waste produced (in tonnes) and, where appropriate intensity (e.g. per unit
of production volume, per facility).

Al4  FRELERSEEYESE UEHE) k (EBER) ZE MIUSESE[ - §ERIMTH) °

A1.5 Description of emission target(s) set and steps taken to achieve them.

A15  HEPTET MBI E B R R A EDE L BRI & 5 o

A1.6 Description of how hazardous and non-hazardous wastes are handled, and a description of
reduction target(s) set and steps taken to achieve them.

A1.6 wilEEIE A ERBEBEEYN G L RIEMFTET LN REB Rk AEDE LB EMERINMN S

56
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Disclosure and Key Performance Indicators

REBERBRERIER

A2: Use of Resources
A2 BERERA

General Disclosure

—RRiK R

A2.1 Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil) in total (kWh in

'000s) and intensity (e.g. per unit of production volume, per facility).

A2 RENISNERK SIEEER WE-RIUh) 2 UTETERSSE REE UE
ES8B( - 8EEZMH) o

A2.2 Water consumption in total and intensity (e.g. per unit of production volume, per facility).

A2.2 RBEKEREBE MUSESBE( SERMETE) o

A2.3 Description of energy use efficiency target(s) set and steps taken to achieve them.

A2.3  HHIRFTETUZMAERERNM G B R R AER G LB RN T 5 o

A2.4 Description of whether there is any issue in sourcing water that is fit for purpose, water
efficiency target(s) set and steps taken to achieve them.

A2.4 2t SR BB B KR R A Al R R MUK PR 5T 32 BV AR 7K 3z B AR Je 23 B 45 L5 B AR AT ER XY
g 7

A2.5 Total packaging material used for finished products (in tonnes) and, if applicable, with
reference to per unit produced.

A25  EpmPTRAEEMNNES (LINESE) k MER) SEESBhE-

A3: The Environment and Natural Resources
A3 RIERRAER

General Disclosure

—RRIREE

A3.1 Description of the significant impacts of activities on the environment and natural resources

and the actions taken to manage them.

Mt X EMHIRERRAERNEAT ERERNEERREENTH
A4: Climate Change

A4 miREE

General Disclosure

— iR
A4

A3.1

Description of the significant climate-related issues which have impacted, and those which may
impact, the issuer, and the actions taken to manage them.

A4l B EKRFEEHETAEERENEARGHBEE  REHTH-

17,19, 23

20

24

19-20, 23

23-24

No related issue

EHEMEE

17-19, 21-23,
25-27

17-28

17-19, 21-23,
25-27

17-28
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Disclosure and Key Performance Indicators
% B R RERIS IR

Social

e

Employment and Labour Practices

BERETER

General Disclosure 32-33
—RIREE
B1.1 Total workforce by gender, employment type (for example, full- or part-time), age group and 33, 35

geographical region.
B1.1 MR EREERE WE2HIFE  FRANKMES DHNESEH -
B1.2 Employee turnover rate by gender, age group and geographical region. 33-34
B1.2  #Mh FEMEHRMES DHNESRKLER

General Disclosure 29-31
—RIREE
B2.1 Number and rate of work-related fatalities occurred in each of the past three years including 30

the reporting year.

B2.1 BE=F (BREERFE) SFAITHMABKRIEX.

B2.2 Lost days due to work injury. 30
B2.2 AITHBELRITIEHS-
B2.3 Description of occupational health and safety measures adopted, and how they are 29-31

implemented and monitored.

B2.3  HMPARMHIMERERZ 2R URBBERATRERS E-
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Disclosure and Key Performance Indicators

RERMBERER
B3: Development and Training
B3 : ¥ & K IE

General Disclosure

—RRIREE

B3.1 The percentage of employees trained by gender and employee category (e.g. senior
management, middle management).

B3.1 RRMHIKEELHEH NeREERE HREERE) B 0NZIEEB DL

B3.2 The average training hours completed per employee by gender and employee category.

B32 #MHIKESEHNE D BLESTMZIINTHERR-

B4: Labour Standards
B4 : BT #H|

General Disclosure

—RRIKEE

B4.1
B4.1
B4.2
B4.2

Description of measures to review employment practices to avoid child and forced labour.
H g T R B B A AV FE Tl LA S B T e s8I T o
Description of steps taken to eliminate such practices when discovered.

B IRE R BN EHRA R B PR ERENBY T BR o
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38-39

38-39

33

33

33
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Disclosure and Key Performance Indicators

% 5 B B R AE ISR

Operating Practices

SEEM

B5: Supply Chain Management
B5 : EHEE IR

General Disclosure 43
— RN

B5.1 Number of suppliers by geographical region. 44
B5.1 RMEBIDHHEEHHUE-

B5.2 Description of practices relating to engaging suppliers, number of suppliers where the practices 43-44

are being implemented, how they are implemented and monitored.
B5.2 I AREAEREMMNESG mENTERMEANEREHE  URBEMBITRERS %o

B5.3 Description of practices used to identify environmental and social risks along the supply chain, 43-44
and how they are implemented and monitored.

B5.3 HIARMRMHEESERANREREERBRHNES  URBBATRERESE

B5.4 Description of practices used to promote environmentally preferable products and services 43-44
when selecting suppliers, and how they are implemented and monitored.

B5.4  HMEREMREHRECZRREFRERRRFNES  URBBARNTRER £
B6: Product Responsibility
B6: EmEME

General Disclosure 41
—RINE

B6.1 Percentage of total products sold or shipped subject to recalls for safety and health reasons. No related issue
B6.1 BENEBEXERRBTREZ L BEREAMARIKKNE DL EAESEE
B6.2 Number of products and service-related complaints received and how they are dealt with. No related issue
B6.2 EEMNERKRBRBIRFEMEUREEFE- BERER
B6.3 Description of practices relating to observing and protecting intellectual property rights. No related issue
B6.3  HElMEERRENHEREBNIESG - BERER
B6.4 Description of quality assurance process and recall procedures. 41

B6.4 HMBEEREBRENEMEBIWERF-

B6.5 Description of consumer data protection and privacy policies, and how they are implemented No related issue
and monitored.

B6.5 HIUHBEEZEERRERMREE  URBBATRERSE ERMER
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Disclosure and Key Performance Indicators

1% 52 K PR A RUIE IR

General Disclosure 42-43
— R
B7.1 The number of concluded legal cases regarding corrupt practices brought against the issuer or 43

its employees during the reporting period and the outcomes of the cases.
B7.1 MERMABZETANNHESRETBHEENESHARBGHNEE RFAER

B7.2 Description of preventive measures and whistle-blowing procedures, and how they are 42-43
implemented and monitored.

B7.2  HIBIEIEM R ERERF > URBRAMITRERE S %

B7.3 Description of anti-corruption training provided to directors and staff. 43
B7.3 HHEBEEREBTRMNKESE-

Community

#HE

General Disclosure 44
— iR E
B8.1 Focus areas of contribution (e.g. education, environmental concerns, labour needs, health, 44-45

culture, sport).
B8.1 FIEREE MBS BREEE - HFLIHER - BE -XE-8BH)
B8.2 Resources contributed (e.g. money or time) to the focus area. 45

B8.2 HEFIHEBFABAER MBI -
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FEEDBACK FORM
BERER

Dear reader:

REWESE -

Thank you for reading the ESG Report of China VTM Mining for FY2022. We sincerely welcome your feedback regarding this
ESG Report and our sustainability performance. Please fill out this feedback form and email to ir@chinavtmmining.com.

B BT RAEREE K202 BHFEEESGRE - HMRHAE B TERERESCGRERKMAUFERENER > MEEHZ
7N [ B8 2R 3% 32X B ES Eir@chinavtmmining.com °

1. Which of the following stakeholder group do you belong to?
BT BRI IMER (D& R]?
[J Shareholder &5 O Employee & [ Supplier &R (] Customer &5 [ Government B

[J Community #t& [0 Academic institution 247+ [ Other Eth (please specify) (555EBH)
2. Did you read a paper version or an electronic version?

BT 2R EENRIRRIP I E T Hx?
[J Paper version ENRIAR [J Electronic version & FhR

3. Do you prefer a paper version or an electronic version?
T 1E R B 58 EN R AR 4D SX B8 F hiv?
[ Paper version EDRIAR [ Electronic version & ¥ iR

4. What is your overall evaluation of the report?
BT R ENERBTER R
o Readability (i.e., intelligible expression, beautiful design, attractive content, and easy-to-find required
information)
AERE AIXEBIBE -FFAER - ABRIIAURERNZNER)
[J 3 (good) (R #F) (] 2 (general) (—#%) (] 1 (poor) (%)

o Reliability (The information in this report is true and reliable)
HRREE FRREEHEEEETR)
0 3 (good) (B#¥) [J 2 (general) (—#%) (71 (poor) (%)

° Completeness (The report reflects positive and negative information, and meet your needs in information)
TEREE RESRMERER WRHE B TMEER)
[J 3 (good) (B#F) O 2 (general) (—#%) [ 1 (poor) (E%)

In addition to the content that has been disclosed, what kind of information do you wish to read?

FRORENREIN BTHAEREMERER?

21 April 2023
2023%F4821H
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